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EDITO

In this "Special Panoptic", you will find the Conf-SFE analysis of the
new General Implementing Provisions governing the conditions of
employment of contract staff engaged by the Commission under
Articles 3a and 3 b of the Conditions of Employment of Other
Servants.

Our analysis aims at helping you understand these new provisions
and at shedding light on the changes made. Our union wants you
to keep up to date with the evolution of the regulations governing
your working conditions to help you, when necessary, to take
useful decisions with all the necessary elements to do so.

Giustina

SCIARRABONE However, we would like to inform you that our analysis is not a
President SEE substitute for the Administration's interpretation of these new
rules. Only the future application of these by the Commission or

the other institutions will enlighten us on this point.
« Because the
Our union was present during the negotiations preceding these

Union, it is YOU new measures, but like other representative organisations, had
o only a limited room to manoeuver as regards the rules finally
too, it is adopted.

important to We wish you a good reading and remain at your disposal.

join and
Contact us:
reinforce our Website: www.conf-sfe.org
fight and our Address: Trade union Conf-SFE, Building J70 rue Joseph I,
01/203 Bloc A, 1049 Bruxelles
work I... » Telephone: +32 (0) 2296 31 27

E-mail address: osp-sfe@ec.europa.eu

Find our “Panoptic” on our Website:
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1. WHAT DO YOU NEED TO KNOW?

About the GIPs

Since 2004, the provisions governing the conditions of employment of contract staff have
been adapted several times (see point 24. GIP: History).

Commission C decision (2011) 1264 of March 2, 2011 has been revised following the new
needs and recent developments, including the selection and recruitment process, as well as
the statutory framework following the amendments introduced by the revision of the Staff
Regulations and the Conditions of Employment of Other Servants of the European Union
(CEOS) applicable since 1 January 2014.

This last revision of the provisions governing the conditions of employment of CA staff was
initially part of the Commission's talent management policy. It aimed at optimizing the
recruitment process and offering recruitment opportunities to the most deserving contract
agents together with additional career opportunities.

As of July 2015, the social dialogue negotiations on the implementing rules were opened by
the administration.

The concerns expressed regarding the mobility of CAs, the continuity of contracts and the
provisions applicable to classification and pension rights, were expressed at every negotiating
meeting between the administration and the trade unions.

The conditions of employment of contractual staff under Article 3a and those covered by
Article 3b of the CEOS have been harmonised. These harmonisations are often negative for
these agents.

In general, these provisions have been simplified, but above all they have enabled the
Commission to make considerable new savings on this category of staff.

Although agreements were not reached on all points, the new decision C (2017) 6760 was
adopted on 1 November 2017 by the Commission.

The text of this last decision was negotiated at the Commission level only, with the staff
representation of the Commission only. Among them, there was a minority of CA 3a and CA
3b, being in institution with a fixed-term contract.

Negotiated at the Commission only, this decision was nevertheless also adopted by analogy/
applied to in the executive agencies. The contract agents in these agencies are however
mostly CA 3a.

Since the creation of the contract agent category in 2004

Contract agents are scattered in different institutions: in the Commission, in the offices /
representations / delegations but also in the executive agencies (emanations of the
Commission) and regulatory agencies.

The number of contract agents employed by the Commission has increased significantly since
2004.

In 2015, they represented more than 7000 contract agents, which means about 20% of the
Commission's staff.

For the majority of them, they share the same expectations but, are very unfortunately not
treated in a reciprocal way.
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Although the executive agencies are emanations of the Commission, their staff "contract
agents" is not part of the 20% of the staff contract agents of the Commission.

The 2014 reform brought considerable changes in the conditions of employment of all staff
in the Institutions. At the time of their appointment, the contract agents signed their contract
under pre-reform conditions. In case of mobility, they are forced to sign a new contract with
the conditions of the 2014 reform.

NUMEROUS POINTS HAVE STILL TO BE IMPROVED IN THE STATUS OF CONTRACTUAL AGENTS

Fourteen years after the creation of the contract agent status, this last decision C (2017) 6760 did not
provide solutions to the various issues the contract agents raised.

In particular:

The end of the evolution of rank in their function group: With an average age of 35-40, some
contract agents are already at the end of their career.

No prospects for contract agents of function group IV

Mobility in other institutions or change to a higher function group, compromised because of
the loss of certain gains during the change of contract (2014 reform conditions).

CA 3a staff of the executive agencies are disadvantaged in comparison to CA 3a of the
Commission:

o The lack of recognition in the social dialogue of the Commission: the rules of their
statute are mainly negociated with the staff representation of the Commission, which
they are not part of.

o No union recognition in the executive agencies: the unions are the main actors in the
social dialogue. They accompany agents in their dealings with the administration and
their employers.

o Internal Commission contests not possible.
o Commission's Junior Professionals Pilot Program not available.

o Mobility in another agency/ institution limited: This must always go through a new
contract. Unlike office staff who can access different posts in other directorates or in
other countries without having to sign new contracts (OIB, OIL, Commission services,
etc.), the contract agents staff can only move internally within their agency, if they do
not wish to change their contract.

o End date of the executive agency: In the case of "recovery of debts" or "withholding
of sums improperly collected" from a contract agent 3a of an executive agency, the
reimbursement must be made at the latest, at the end date of the executive agency.
The latter has a lifespan limited to the duration of a framework program. The agent
will have to repay his/her debt before the end date of the agency (eg 2023). Date to
review if the agency extends its life.
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THE RULE ON THE MAXIMUM DURATION OF THE USE OF NON PERMANENT STAFF IN THE COMMISSION’S SERVICES (7
YEAR RULE)

The provisions concerning the 7-year rule will normally be adapted to remove from the total the
period worked as END, which happens quite often with the GF IV.

For a possible future extension, DG HR first analyses the interest of the service and the needs of the
Directorate-General (DG) where the contract agent works.

If justified, for example in the case of very specific competences or the completion of a project for
which the departure of the contract agent would be a problem, DG HR could follow up the request
of the DG.

Each staff member concerned is invited to contact DG HR to analyze his/her personal file.
Evolution of this rule which went from 6 to 7 years

- Commission Decision C (2013) 9028 of 16 December 2013 extended the maximum duration
from 6 years to 7 years as from 1 January 2014 and introduced the fact that the first 3 years
as an interim staff are not counted.

- Commission Decision C (2011) 7071 of 5 October 2011 amended Decision C (2004) 1597/6 of
28 April 2004 on the maximum duration of recourse to non-permanent staff in the
Commission services by introducing the possibility:

o to extend existing contracts

o to grant new contracts to non-permanent staff beyond the maximum period of 6
years, if the interest of the service so justifies (see point 5 of decision C (2011) 7071).

- Decision C (2004) 1597/6 of 28 April 2004 on the maximum duration of the use of non-
permanent staff in the services of the Commission

A FEW WORDS ABOUT THE END OF CONTRACTS

SFE has found a legal vacuum in the payment of european unemployment allowances.

Indeed, several former colleagues found themselves without european unemployment allowances,
under the pretext that they worked again. This makes sense if co-workers work full-time, but not if
they work part-time since they are still part-time "jobseekers".

Since this is a dramatic financial loss for these people, our union and our Belgian national partner,
ACV/ CSC, are following this issue closely!

EUROPEAN SCHOOLS

In the event of termination of contract by a contract agents, access to the European schools ends
unless the outgoing agent takes charge of the minerval and the cost of school transportation.

UNPAID LEAVE (UL)

The rules are defined by Articles 81 and 91 of the conditions of employment of other servants of the
European Union(CEQS) and Commission Decision IA 66-2013.

The maximum duration of unpaid leave throughout the entire career is only 1 year (as opposed to 12
years for civil servants).

This very short duration, limited to the career of the contract agent, must be taken into account when
considering taking this leave. Indeed, once the balance is exhausted, the agent will not be able to
consider this solution, even for family reasons.
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GUARANTEES OF PENSION AND SOCIAL PROTECTION

Only contract agents who will have worked 10 years and 1 day in the services of the institutions will
be entitled to a Community pension (under certain conditions determined by age).

At the level of social protection (affiliation):

For contractual agents on permanent contracts in the Institutions / Executive Agencies as well as for
contractual agents whose initial contract is one year or more, health insurance cover is automatic
from the 1st day of the contract (contribution 1.7% and 0.1% for accident cover).

For contractual agents whose initial contract is less than one year, they can choose between
Community health insurance (same conditions as previously), or keep their national scheme for up
to 6 months (contribution paid to the national scheme).

In this case, the other benefits, such as pension, unemployment, are linked to the national system.
In case of resignation / end of contract:

Contract agents who resign may, under certain conditions, apply for the extension of their affiliation
for a period of six months after the termination of their contract, provided they can not be covered
by a national social security scheme.

For contractual agents benefiting from Community unemployment allowances, the default cover will
be complementary, except in the case where national health insurance cover is not possible.

For contract staff members receiving a retirement pension and provided that they have been under
contract for more than 3 years, they will remain affiliated to JSIS.

CONTRACTUAL AGENTS = CREDITS

Contract agents do not appear in the establishment plan as they are considered as 'credits'. Their
number within the institutions varies according to the amount of budget allocated to these credits.

Each year the Commission write a report, given the statutory obligation under Article 79 (3) of the
Conditions of Employment of Other Servants of the European Union (hereinafter referred to as the
Conditions of Employment), which provides that 'the Commission shall submit an annual report on
the use of contractual agents, which indicates the number of agents, the level and type of jobs,
geographical distribution and budgetary resources by function group ".*

The budget data includes the CAs present at the time of submission of the draft budget and the CAs
recruited from the assigned revenue.

TYPES OF CONTRACT AGENTS

FR EN
Contract agent 3bls 3a
3ter 3b

! See the Council report COM(2015) 67 final
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2. SUMMARY OF THE MAIN CHANGES

N o un b

10

11
12
13
14
15

16
17

18

19

20
21
22
23

Articles

Scope
Function groups
Selection

Minimum conditions and qualifications for
engagement

Classification in the function group

Duration of CA 3a contracts

Duration of CA 3b contracts

Change of assignment
Successive contracts
Probationary period
Notice of end of contract

Annual appraisal

Reclassification

Changing function group

Mobility

Participating in an internal competition for
officials

Private-law contracts
Transitional provisions
Monitoring and evaluation

Final provisions and entry into force

N Decrease

/1 Improvement
— Steady

\I Fewer opportunities for CA
\ Less freedom for candidates

N For FGI

N for future CA 3b
A for future CA 3a
N no interruption between contracts
A faster for futures CA 3a
N no interruption between contracts
A until 6 years

— Amendment to the contract

A for CA 3b but with negative effect
on their future if their evaluation is
negative

A only if the exceptional procedure is
followed by the services.

\I not possibilities for FG IV

—risk of loss of assets if change of
institution

A CEl (call for expressions of interest)
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Scope (see point n°4).

The appointment of contract agents by the European Commission can be done within its services
but also in the administrative offices, representations and delegations of the European Union.

Function groups (see point N°5).

Services intended to accommodate certain groups of contract agents and the reasons for which
they have been engaged are no longer indicated in this point.

Abolition of the possibility of appeal to the AACC (authority authorised to conclude contracts) if
the Contractor notices a change in the job description and considers that his / her new duties fall
within a different function group.

Selection (see point N°6).
Now the Commission can ask EPSO to organise a selection procedure for contract agents.

Following the call for expression of interest, candidates can only register in the database and
wait, without any certainty to be called, that a recruiting service invites them to take a test.

Deletion of the maximum 18-month "exceptional" appointment of a person who is the laureate
of an official competition as contract agent 3b or 3a. This small gateway for the competition
laureate may also disadvantage him/her in the case of recruitment as a civil servant, especially if
his/her work as a contract agent is not satisfactorily recognised during his annual evaluation.

For contract staff, competition laureates but also officials on personal leave are competitors who
come to obstruct the mobility of contract staff but also the possible availability of vacancies in a
higher function group.

Calls for expressions of interest for contract agents generally attract a large number of highly
qualified candidates. At the moment, in the lower grades, competition will be much higher since
all the candidates having passed higher CASTs will also be in the list of potential candidates.
Significant savings will be made thanks to this new procedure which reduces the number of
candidates who sit the tests.

The Joint Commission? risks being little or not consulted.

Overall, this new selection procedure gives greater freedom to the services and means a lot of
uncertainty for the candidates.

Candidates / contract agents who have passed a CAST and those resulting from the CEl (call for
expressions of interest) will be on an equal position even though their objectives differ.

2 Joint Committee : Annex |l, section 2, article 2 of the Staff Regulations
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Minimum qualifications and conditions of engagement (see point N°7).

The conditions and minimum qualifications for function groups I, lll and IV which appeared in
the old decision were removed to reflect the conditions laid down in the Conditions of
Employment of Other Servants (CEOS) Regime. The old decision was more favourable for some
contract agents, in particular for function groups I.

The same conditions are requested for function groups Il and Ill. In practice, some function
groups Il do the work at function group level 1l (for example, PMO file managers).

The Joint Commission is no longer informed on an annual basis of the various commitments "on
an exceptional basis" since this mention has disappeared.

Classification in the function group and grade (see point N°8).

Entry grades of CA 3b and CA 3a have been harmonized.

Future 3b contract agents, especially the more experienced ones, will have fewer entry grades
since their experience will be taken into account differently.

Those who will be classified at the first grade of their function group at the time of their entry
into service may be re-examined at the renewal of their contract as long as the total duration of
their appointment has reached three years.

As for CA 3a, entry grades will be more favorable for new contract agents 3a. This will create
differences between old and new CA 3a.

The classification is no longer determined during the establishment of the contract but on the
date of entry into service.

Improvements concern the professional experience of freelance interpreters and translators. On
the other hand, voluntary activities will no longer be taken into account.

Duration of CA 3a contracts (see point N°9).

CA 3a will be able to obtain a contract of indefinite duration more quickly but in case of
interruption, the renewal cannot take place!

This should put pressure on CA 3a FGIV, since before renewing their contract for an indefinite
period, they must demonstrate their ability to work in a third language (level 6), see CEQS, Article
85.3.

Duration of CA 3b contracts (see point N°10).

The first contract of 3b contract agents can be obtained more quickly but in case of interruption,
the renewal cannot take place!

The total duration is six years, all types of tasks and all function groups as CA 3b taken together.

Change of assignement (see point N°11).

Amendments to the contract will be made in case of a change of assignment of CAs (3b and 3a)
within the Commission.

A priori, there is no change in terms of employment (grade, evolution ...) but only at the level of
the assignment and the post of the agent.
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Successive contracts (see point N°12).

Overall, no big change. However, it is noted that in the former decision, a higher entry grade was
reserved for contract agents 3b.

Probationary period (see point N°13).

At the latest five working days after the self-assessment, the reporting officer and the member
of the contract agent shall engage in a formal dialogue.

In case of renewal of an initial six-month contract, the first six months of the initial contract are
included in the total period of the probationary period.

Nothing new compared to the old decision if the outcome of the probationary period in a new
function group immediately following a previous contract in a lower function group is
unsatisfactory. The AACC (authority authorised to conclude contracts) shall endeavour to identify
vacant posts within the institution corresponding to the previous function group. If such vacant
posts are identified, the AACC may re-employ the staff member in his or her previous function
group. The new contract shall be concluded in the grade, step and seniority that the staff member
previously had in that function group.

Notice of end of contract (see point N°14).

Not too much change. However, the new GIPs allow a shorter duration to be defined in the case
of agreement "between the contract agent, the assignment service and the AACC" despite the
duration defined in the CEOS

As stated in article 47 of the CEQS, a fixed-term contract ends on its expiry date (see point 10:
Duration of CA3b contracts).

Annual appraisal (see point N°15).

The evaluation applies to Contract Agents 3a but now it also applies to Contract Agents 3b from
the beginning of the third year of appointment as CA 3b and for the reference period from 1
January as of December 31 of the previous year.

CA 3b only, ranked at the first grade of their function group at the time of their appointment, will
be subject to a review at the renewal of their contract as long as the total duration of the
appointment has reached three years.

The Staff Regulations and the CEOS do not provide evaluation of CA 3b. Their evaluation will
have no impact on the budget envelope because we do not speak here of reclassification exercise
as is the case for CA 3a.

However, the participation of CA 3b in the annual evaluation may have potential negative
consequences on their career. If the 3b contract agent did not have a good experience in a unit,
his evaluation report may overshadow him when looking for another job either within the same
institution, or with other institutions.

For HR departments and units, the CA 3b evaluation exercise will generate additional work in the
management of their reports, especially in case of mobility of these agents.
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Reclassification in the next grade (see point N°16).

Despite the initial objectives of improving the conditions of employment of contract agents, this
new decision leads to significant savings, among other things, thanks to the discount of the
grades at the entrance of the contract agents.

Notwithstanding the constant demands of contract agents, real career prospects have not been
negotiated.

The ranges of years of waiting for reclassification in a higher grade are still long, especially at the
end of their career.

It should be noted that no solution has been found for function group | which remains blocked
at only 2 reclassifications throughout the career and some of whose agents are already at the
end of their career (aged between 35 and over).

Changing function group (see point N°17).

This point is not applicable to contractual agents function group IV!

For other contract agents, there are two possible procedures that allow AC 3a to access the next
higher function group.

a) General Selection Procedure (CAST Permanent) for Contract Agents:

Following the latest changes, this selection process will cost the Commission less money as not
all registered candidates will sit the tests. But, it also gives less freedom to candidates who want
to take the tests and look for a job in services.

Thanks to the centralisation of all the AC 3a (GFl) from the Commission to the OIB, they now have
the possibility to change their function group while keeping their contract of indefinite duration.
Only offices and agencies can offer this perspective.

b) General selection procedure organized exceptionally by the AACC (Authority authorised to
conclude contracts)

Although this solution exists, the modalities remain opaque and without any transparency.

Any new contract is linked to the conditions of the 2014 reform (pension contributions,
retirement age, etc.).

Each agent must analyse his personal situation before “taking the plunge”.

Mobility (see point N°18).

In the event of a change of institution under the same grade or having a new function group
either in the same department or in another institution, the agent will still have to sign a new
contract subject to the 2014 reform rules subsequent changes in the level of his rights (pension,
retirement age, etc.).

As in the previous decision, this new procedure allows mobility but does not guarantee the
preservation of acquired rights (age of retirement, pension contributions, ...).

Thus, it is not real mobility for CA 3a.

However, the old decision gave more flexibility and benefited to each contract agent:
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1. When looking for a job in the institutions of their choice, agents should not wait to be invited
by the recruiting service of any institution;

2. Switching from CA 3a to CA 3b could be more beneficial for the agent at grade level;

It was not necessary to wait to be invited by the recruiting service to pass the CAST tests;

4. job search was more successful for the more active. Now, agents must first register in the
permanent CAST, and then, without any certainty, wait to be called by a recruiting service.
Although a special procedure has been put in place for 3a contract agents to obtain a higher
grade, they must also register in the permanent CAST to be selected by the recruiting service
in order to sit a CAST in a higher grade.

Participating in an internal competition (see point N°19).

In that decision, there is no precision about the frequency and the number of laureates in these
internal competitions (the limit of 5% maximum of CA as laureates defined by the Staff
Regulations applies). These are presented as additional career opportunities offered to the most
deserving contract agents.

FGI CAs and contract agents of executive agencies (from FGI to FGIV) do not have access to
internal competitions. Yet, they have been actively participating in the success of their agency /
institution for years both in terms of the quality of their work and the reduced cost of their
services. It is a shame that nothing has been planned for the most deserving.

It is more convenient to offload the responsibility on the reform of the Staff Regulations of 2014
than having been the author responsible for their exclusion from these competitions.

Private law contracts (see point N°20).

ECHO: These individual experts shall be employed in a non-member country without prejudice
to their own training needs or administrative obligations, which should be fulfilled at the central
office, or on missions to be carried out as part of humanitarian aid management in other non-
member countries. They may, by way of exception and depending on circumstances related to
the management of emergency assistance affecting one or more EU Member States, be deployed
within the European Union for a period which may not in any case exceed one month (calculated
over a six-month period).

JRC: The external contracts of the staff of the Directorate-General Joint Research Center (JRC)
will be gradually converted into contracts of the CEOS.

Transitional provisions (see point N°21).

Transitional provisions have been foreseen to continue to recruit persons who applied as part of
the call for expressions of interest .

As CA 3b staff recruited on the basis of calls for expressions of interest, they all must pass the
selection tests prior to their contract being renewed.
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Monitoring and evaluation (see point N°22).

The implementation of this new decision is centralized in DG HR.

Final provisions and entry into force (see point N°23).

These general implementing provisions (GIPs) C (2017) 6760 have entered into force on 1st
November 2017 at the European Commission and in the first months of 2018 in Executive
Agencies.

During this transitional period, the old decision was applicable in the executive agencies whereas
in the Commission, the new decision had already into force.

Contract agents in activity but also candidates waiting for an offer of recruitment, had to be
attentive to the differences between the two decisions. In particular, in order to know their
classification but also the number of years of experience to be argued to reach a higher grade.

Other questions remain about the profile and the selection tests to be successful.

In this part, we find the detail of these questions as well as the documents that were repealed by
this last decision.

DGE: Historical (see point N°24)

This  section offers the
evolution of the different When the mountains give birth to
general implementing a mouse...

provisions relating to the
procedures governing the
engagement and employment
of contract staff at the
Commission from 2004 to
today.
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3.HOW TO READ THIS DOCUMENT?

Below of each title, you will find the following information:

BEFORE ARTICLE NUMBER OLD DECISION NUMBER

Text of the old decision of the GIPs (General Implementing Provisions) for Contract Agents.

Now ARTICLE NUMBER NEW DECISION NUMBER

Text of the new decision of the GIPs (General Implementing Provisions) for Contract Agents.

CHANGES IN THE TEXT

e Differences of text between article of old and this of the new decision of GIPs
e Ordifferences of text between CA 3a procedures and those for CA 3b (see the point 6 about
Selection procedure)

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION
(CEOS).

Resumption of articles of Staff Regulations/ CEOS mentioned in the text of the new decision.

F
gl E

Main changes and/or comments of the SFE.
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4. SCOPE (AND TERMINOLOGY)

BEFORE ARTICLE 1 C(2011) 1264
This Title shall apply to the conditions of employment of the contract staff covered by Article 3a
of the CEOS (hereinafter referred to as ‘contract staff’) and to the contract staff for auxiliary tasks
covered by Article 3b of the CEOS (hereinafter referred to as ‘auxiliary contract staff’) engaged
by the Commission

- in Commission departments,

- in the European Anti-Fraud Office (OLAF) and the Office for Official Publications
of the European Union (OP).

- in the European Personnel Selection Office (EPSO).

- The terms ‘contract staff’ and ‘auxiliary contract staff’ are used to refer only to
those categories. Only the term ‘staff member’ refers to both of the above
categories.

Now ARTICLE 1 C(2017) 6760
This Decision shall apply to the conditions of employment of contract staff covered by Article 3a
of the CEOS (‘CA 3a’) and contract staff covered by Article 3b of the CEOS (‘CA 3b’) engaged by
the European Commission:

- in its departments, in particular administrative offices, representations and EU

delegations;

- in the European Personnel Selection Office (EPSO);

- in the Publications Office of the European Union (OP);

- in the European Anti-Fraud Office (OLAF).
For the purposes of this Decision, the European Anti-Fraud Office (OLAF), the Publications Office
of the European Union (OP) and the European Personnel Selection Office (EPSO) shall be treated
in the same way as the Commission departments.
The terms ‘CA 33’ and ‘CA 3b’ are used to refer exclusively to these categories, while the term
‘contract staff’ refers to both types of contract staff.

CHANGES IN THE TEXT
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by-Articla®a-ofthe-CEOSG : ._.."1 *ia -and-teuﬂ'—'l
contract- :ta.rr+e+&|.—1ﬂ-l+eu=-ﬂ1-lnr-:-:n- aﬂ-d]:n "sm-:la’}h n:-rth=-CEDE — :

L CAM B )engaped by the- Europaan Commissions |

——in-Cemmssissienits -departments, T

- = in-Es
fapras =rtat1ﬂ:r;-and X!

OB Fll-dalezations: |
— —+ in-the-Europzan Personnel-Salaction - Offica(EPS0%).T

— —# in-tha-Publications -Offica-of the-Europaan -Union-{0F):T

— —¢ _in-the Europsan-Anti-Fraud -Offica (OLAFLT
Forthe purposasofthis Decision, the European-Anti-Fraud Offica {OLAF). tha Publications:
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Theterms ‘eentraattaff CA " 3" and ‘seniliaceentrastotatl U A "1 h " ara used to tafer-
eelraxnclusivaly to deesethasa catepories~Onl whils theterm - staffemambar contract staff™ -
refars to both tvpas of theaberaeatomeriacoontract staff |
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 3a

1. For the purposes of these Conditions of Employment, contract staff means staff not assigned to a post
included in the list of posts appended to the section of the budget relating to the institution concerned and
engaged for the performance of full-time or part-time duties:

e (a)in an institution to carry out manual or administrative support service tasks,

e (b)in the agencies referred to in Article 1a(2) of the Staff Regulations,

e (c) in other entities inside the European Union created, after consultation of the Staff Regulations
Committee, by specific legal act issued by one or more institutions allowing for the use of such
staff,

e (d) in Representations and Delegations of Union institutions,

e (e)in other entities situated outside the European Union.

Staff engaged for the performance of full-time or part-time duties in Union delegations may be temporarily
assigned to the seat of the institution under the mobility procedure set out in Articles 2 and 3 of Annex X
to the Staff Regulations.

2. The Commission shall, on the basis of information provided by all institutions, submit a report to the
budgetary authority each year on the employment of contract staff, which shall state whether the overall
number of such members of the contract staff has remained within a limit of 75 % of all employees in
agencies, in other entities inside the European Union, in Representations and Delegations of Union
institutions and in other entities situated outside the European Union respectively. If this limit has not been
respected, the Commission shall propose to the agencies, the other entities inside the European Union,
Representations and Delegations of Union institutions or other entities situated outside the European
Union respectively, to take the appropriate corrective measures.

CEOS: Article 3b

For the purposes of these Conditions of Employment, contract staff for auxiliary tasks means staff engaged
in an institution within the time limits set in Article 88 in one of the function groups referred to in Article
89:

e (a) to perform full-time or part-time duties others than those referred to in Article 3a(1)(a), without
being assigned to a post included in the list of posts appended to the section of the budget relating
to the institution concerned,

e (b)toreplace, after the possibilities of temporary posting of officials within the institution have been
examined, certain persons who are unable for the time being to perform their duties, namely:

= (i) Officials or temporary staff in function groups AST/SC and AST;
= (ii) exceptionally, officials or temporary staff in the function group AD occupying a highly
specialised post, except Heads of Unit, Directors, Directors General and equivalent functions.

Except in the cases referred to in the second subparagraph of Article 3a(1), the use of contract staff for
auxiliary tasks is excluded where Article 3a applies.

F
gl E

In this point, the engagement of contractual agents by the European Commission is more
detailed. It includes "within its services, including administrative offices, representations and
delegations of the European Union".
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5. FUNCTION GROUPS

BEFORE ARTICLE 2 C(2011) 1264

1. Contract staff are engaged by the Commission to perform full-time or part-time duties
in a post not included in the list of posts:

a. in Commission departments: solely to carry out manual or administrative support
service tasks in function group |,

b. in the Commission’s administrative offices, EPSO, the Commission’s
representations and European Union delegations: to perform the tasks referred to
in Article 80(2) of the CEQS, in function groups |, II, Il and IV.

2. Auxiliary contract staff are engaged by the Commission to perform tasks other than
those referred to in Article 3a of the CEOS in a post not included in the list of posts, or
to replace an official or member of the temporary staff who is temporarily unable to
carry out his or her duties.

3. The authority authorised to conclude contracts of employment shall determine the
function group of recruitment based on a job description entered in the IT system by the
department to which the staff member is to be assigned. The job description shall set
out the duties and role of the staff member. The types of duties and corresponding
function groups shall be as shown in the table in Article 80(2) of the CEOS.

4, A staff member whose job description has changed and who considers that his or her
new duties relate to a different function group may refer the matter to the authority
authorised to conclude contracts of employment. That authority may demand that the
department concerned amend the job description to make it consistent with the staff
member’s function group.

Now ARTICLE 3 C(2017) 6760
The AECE shall determine the function group in which the member of the contract staff is
engaged on the basis of Article 80(2) of the CEOS.

The recruiting department shall draw up a job description to this end.
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CHANGES IN THE TEXT

» The-AECE-shall-detarmins the funetion-sroup inwhich the membear-ofthe contract staffis -
ensarad -onthabasis of ArticleB02 1 ofthe CEOS .Y

o Tharacruitinedapartmant-chall drawupajob-dascription to thisend. |

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 80(2)
2. The types of duties and corresponding function groups shall be as shown in the following table:

Function Grades |Duties

group

v 13t0 18 Administrative, advisory, linguistic and equivalent technical tasks, performed under
the supervision of officials or temporary staff.

m s to 12 Executive tasks, drafting, accountancy and other equivalent technical tasks,
performed under the supervision of officials or temporary staff.

" 1 to 7 Clerical and secretarial tasks, office management and other equivalent tasks,
performed under the supervision of officials or temporary staff.

N 1 to3 Manual and administrative support service tasks, performed under the supervision
of officials or temporary staff.
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The services intended to welcome certain groups of contractual agents and the reasons for which
contract staff (3a and 3b) have been engaged are no longer found in this point but under point
4. Scope and in Articles 3a and 3b of the Conditions of employment of other servants (CEOS).

Deletion of the paragraph mentioning the possibility to bring his/ her case before the AECE by
the staff member if the latter notices a change in the description of his / her post and considers
that his new tasks belong to a different function group.

A greater freedom is given to the service that no longer has to report to the agent.

A contrario, the agent no longer has the opportunity to bring his case before the AHCC in this
situation

CA FGI

It is also important to note that since 2017, Contract Agents of Function Group | (CA 3a) are no
longer directly linked to a Directorate-General. These CA have been centralized in the
administrative offices of the Commission, mainly at the Brussels Infrastructure Office (OIB).

Unlike the Directorates-General where Contract Agents 3a were only engaged in Function Group
| for the purpose of performing manual or administrative support tasks, Commission
Administrative Offices engage Contract Agents 3a in all function groups. (I, I, lll and IV).

This allows CA function group | to have the opportunity to move into a higher function group
while keeping their indefinite contract.

Contractual Agents

-~

You have the same
workload as the
civil servants?
What do you want?

The same salary?!
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6. SELECTION

BEFORE

1.

Now

(1)

(2)

(3)

ARTICLE 3 C(2011) 1264

A member of the contract staff may be engaged only on condition that he or she passes
the selection procedures laid down in Annex Il; a member of the auxiliary contract staff
may be engaged only on condition that he or she passes the selection procedures laid
down in Annex lIl.

By way of derogation from paragraph 1, where justified in the interests of the service,
the authority authorised to conclude contracts of employment may engage as a member
of the contract staff or auxiliary contract staff a person who has passed a recruitment
competition for officials, organised by one or more European institutions, considered to
be appropriate to the duties to be performed. In this case, and if the selection
procedures referred to in paragraph 1 are not successfully completed, the duration of
the engagement (including any renewal) may not exceed 18 months.
The Joint Committee shall be informed annually of the use made of this provision.

By way of derogation from paragraph 1, the Director-General of the Directorate-General
for Human Resources may authorise the engagement as a member of the contract staff
or auxiliary contract staff of an official who has been granted leave on personal grounds
under Article 40(2)(ii) of the Staff Regulations.

ARTICLE 2 C(2017) 6760

Engagement as a ‘CA 3a’ or ‘CA 3b’ shall be conditional upon passing the selection
procedure set out in Annex .

By way of derogation from paragraph 1, in exceptional cases, where justified in the
interests of the service, the Authority Empowered to Conclude Contracts of Employment
(“AECE’) may recruit as a CA 3a or CA 3b a candidate who has passed a recruitment
competition for officials considered to be appropriate to the duties to be performed.
The AECE shall inform the Joint Committee annually of the use made of this provision.

By way of derogation from paragraph 1, the Director-General of the Directorate-General
for Human Resources (‘DG HR’) may authorise the engagement as a CA 3a or CA 3b of
an official who has been granted leave on personal grounds under Article 40(2)(ii) of the
Staff Regulations.
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CHANGES IN THE TEXT
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

Staff Regulations: Article 40(2)(ii)

2. Without prejudice to the provisions of Article 15, the duration of such leave shall not exceed one year.
Leave may be extended for further periods.

Extensions may be for periods not exceeding one year. The total length of leave on personal grounds may
not exceed 12 years in the course of the official’s entire career.

If, however, an official applies for such leave in order to be able:

(i) to bring up a child considered as a dependant of the official within the meaning of Article 2(2) of
Annex VIl and who suffers from a serious mental or physical handicap recognised by the medical
officer of the institution and who requires constant care or supervision; or
(i) to follow his spouse, the latter also being an official or other servant of the Union required in the
course of his duties to establish his habitual residence at such a distance from the place of
employment of the applicant official that the establishment of their conjugal home in such a place
would inconvenience the applicant official in the performance of his duties; or
(iii) to assist his spouse, a relative in the ascending line, a relative in the descending line, a brother
or a sister in the case of medically certified serious illness or disability,

the leave may be extended without limits, provided that, at the time of each extension, the conditions
which warranted the grant of the leave continue to be fulfilled.
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Staff Regulations: Article 15

1. An official who intends to stand for public office shall notify the Appointing Authority. The
Appointing Authority shall decide, in the light of the interests of the service, whether the official
concerned:

e (a) should be required to apply for leave on personal grounds, or

e (b) should be granted annual leave, or

e (c) may be authorised to discharge his duties on a part-time basis, or

e (d) may continue to discharge his duties as before.
2. An official elected or appointed to public office shall immediately inform the Appointing Authority.
The Appointing Authority shall, having regard to the interests of the service, the importance of the
office, the duties it entails and the remuneration and reimbursement of expenses incurred in carrying
out those duties, take one of the decisions referred to in paragraph 1. If the official is required to take
leave on personal grounds or is authorised to discharge his duties on a part-time basis, the period of
such leave or part-time working shall correspond to the official's term of office.

Staff Regulations: Article 2(2) of Annex VII
2. Dependent child means the legitimate, natural or adopted child of an official, or of his spouse, who
is actually being maintained by the official.

The same shall apply to a child for whom an application for adoption has been lodged and the adoption
procedure started.

Any child whom the official has a responsibility to maintain under a judicial decision based on Member
States' legislation on the protection of minors shall be treated as a dependant child.

E
S E

Overall, this new selection procedure gives greater freedom to the services and a lot of
uncertainty for the candidates.

This new procedure is now described in a single annex. (Appendix I).

There are new channels of contract agent engagement (3b and 3a) that obstruct all those
already in place.

In the selections, the candidates will end up with additional competitors like:

1. Laureates of competition officials

2. Officials on leave for personal convenience

3. Contract agents (3b and 3a) of higher function groups

4. Laureates of the old CAST AC lists

5. Candidates registered in the new CAST Permanent AC database.

=» While thousands of contract agents are waiting for improvements ... The pilot project
"Junior Professionals Program" is on the horizon
This other fancy and controversial solution becomes reality ... Become a civil servant quickly
and without competition! A handful of lucky people are given the chance to become civil
servants quickly and without much competition!

The Commission, still struggling to find talents, has just proposed a new recruitment
procedure adapted to its needs.
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The majority of contract staff and staff representatives are outraged by this pilot project as it
is aimed at selecting some 40 young talents working in the Commission and who are Blue
Book trainees, contract agents function group IV, temporary agents and then offering them
temporary agent contracts for a period of 2 years. At the end of this program, they will be able
to sit internal competitions to become civil servants.

But how will the candidates of this pilot project be selected?

These candidates will only come from the Commission. Among them, there will only be
contract agents of function group IV.

But what about all other contract agents? Or staff from executive agencies, including blue
book trainees who have been placed in these agencies?

What about laureates of external and internal competitions? AST having passed their
certification? Temporary staff who do not work in the Commission but in the delegations and
agencies? Contract agents of function group IV from delegations and executive agencies no
longer have any other perspective of internal development.

Talents, we can find everywhere!

In this pilot project, there is no minimum guarantee of a transparent and fair recruitment
process, given the absolute absence of staff representatives throughout the procedures. Even
if they are invited to participate in these selections, they will probably be limited to an
observation role.

Contract agents who have contributed for years to the success of their institution or executive
agency, including the laureates of the last closed competitions that remained on the lists after
the decided quota had been reached in the early days of the publication of the list, do not
understand how these few people will be chosen to enter the Commission in a more
advantageous way than them.

=» Under this point, we note the abolition of the duration of 18 months at the time of
recruitment "in exceptional circumstances”, as contract agent, of a person who had passed a
competition of official.

1. Even if this solution is a small gateway for competition winners who wish to work in
institutions, especially if they do not have a job, it can also block them for an indefinite
period in the status of contract agent.

2. The institution that will make new savings on this type of contract agents recruitment
without prior selection, will have the opportunity to test the skills of these "future civil
servants" through annual assessments. In the event of a negative assessment, these
agents may be less likely to receive an offer of recruitment as a staff member.

But how will all these candidates be selected? Should they also enroll in the permanent
CAST and update their application to be selected for vacancies?

Remember!

1. There are no contractual agents 3b in Agencies and Offices.
2. The Joint Commission does not exist in the Executive Agencies
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a) General principles

BEFORE

Now

ANNEX Il AND ANNEX IlI, ARTICLE 1 C(2011) 1264
General principles - CA auxiliary (Annex I11)

The selection procedure shall be organised by or under the responsibility of EPSO on
the basis of a public call for expressions of interest describing the selection procedure
and the eligibility criteria for auxiliary contract staff.

The call for expressions of interest referred to in paragraph 1 shall be open to nationals
of the Member States of the European Union. The Director of EPSO may issue a call for
expressions of interest from nationals of other countries when such countries are in the
process of acceding to the European Union.

Where justified in the interests of the service, the Director-General of the Directorate-
General for Human Resources may ask EPSO to allow nationals of a country that is not
an EU Member State to take part in a selection procedure by derogation from the first
sentence of paragraph 2 of this Article.

General principles - CA (Annex II)

The selection procedure shall be organised by or under the responsibility of EPSO on
the basis of a public call for expressions of interest describing the selection procedure
and the eligibility criteria for contract staff.

The call for expressions of interest referred to in paragraph 1 shall be open to nationals
of the Member States of the European Union. The Director of EPSO may issue a call for
expressions of interest from nationals of other countries when such countries are in the
process of acceding to the European Union.

Where justified in the interests of the service, the Director-General of the Directorate-
General for Human Resources may ask EPSO to allow nationals of a country that is not
an EU Member State to take part in a selection procedure by derogation from the first
sentence of paragraph 2 of this Article.

ANNEX |, ARTICLE 1 C(2017) 6760

1. Inaccordance with Article 82(5) of the CEOS, the Commission may ask EPSO to organise a
selection procedure for contract staff.

2.  Apubliccall for expressions of interest is published, stating the profiles sought, the function
groups corresponding to the various profiles, the selection method and the eligibility
criteria. The Joint Committee is consulted where the call for expressions of interest
involves the simultaneous engagement of more than 10 contract staff per department
for similar profiles and duties.

3. Inaccordance with Article 82(3)(a) of the CEQS, the call for expressions of interest referred
to in paragraph 2 may be opened to nationals of EU candidates countries, and, where
justified by the needs of the service, to nationals of non-member countries.
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CHANGES IN THE TEXT
Old decision: C(2011) 1264
=» Differences of general principles between CA auxiliary (Annex Il) and CA(Annex Il1)
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New decision C(2017) 6760
=» Changes in the text compared to the old decision C(2011) 1264
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 82(5)

4. The European Personnel Selection Office shall, at their request, provide assistance to the different
institutions with a view to the selection of contract staff, in particular by defining the contents of
the tests and organising the selection procedures. The Office shall ensure the transparency of
selection procedures for contract staff.
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CEOS: Article 82(3)(a)
3. A member of the contract staff may be engaged only on condition that he:
e (a)is a national of one of the Member States, unless an exception is authorised by the authority
referred to in the first paragraph of Article 6, and enjoys his full rights as a citizen;

CEOS: Article 1
These Conditions of Employment shall apply to servants engaged under contract by the Union . Such servants
shall be:

e temporary stdff,

e contract staff,

e Jocal staff,

e special advisers,

e accredited parliamentary assistants.

Any reference in these Conditions of Employment to a person of the male sex shall be deemed also to
constitute a reference to a person of the female sex, and vice-versa, unless the context clearly indicates
otherwise.

CEOS: Article 6
Each institution shall determine who shall be authorised to conclude the contracts referred to in Article 1.

F
gl E

The Commission can now ask / instruct EPSO to organise a Contract Agent selection procedure.

THE NEW CONTRACTUAL AGENT SELECTION PROCEDURE
Less freedom for candidates

The new selection procedure offers much less freedom to candidates who can just enroll in the
permanent CAST data base3,, without any guaranty to be called by a recruiting service to sit the
CA test

CA calls for expression of interest usually attract a very large number of highly qualified
candidates. Subsequent savings are made as only a limited number of people registered in the
data base will actually be preselected by the recruiting service to sit a test.

It should be pointed out that candidates should regularly "extend" their registration as if they do
not do it, their candidacy will automatically be closed without warning on their account. (see call
for expression of interest on permanent CAST : https://epso.europa.eu/apply/job-offers_en ).

More competition in lower grades

Competition will be much higher as all candidates who passed any CAST are automatically
enlisted at lower levels and do hence compete in the selection procedure of lower function
groups.

1. It strongly diminishes the chances of candidates without higher qualifications

2. It will allow recruiting high-level candidates for lower positions

3. Yet this will distort recruitment as once recruited, people with a higher CAST will
inevitably look for a position (and salary) matching their qualfications

3 CAST Permanent: tests usually organized by the European Personnel Selection Office (EPSO).
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4. This will also inevitably demotivate these people as they will have been recruited at a
level far below their actual qualifications

The Joint Committee

The Joint Committe* will only be consulted when hiring simultaneously more than 10 contractual
agents per service, on profiles and similar tasks

This situation being per se quite rare, the Joint Committee will also very seldom be consulted as
this rule can easily be twisted by hiring a maximum 9 CA

Status of contract agent: real conundrum

There is the list of contractual agents CA 3a (having passed a CAST) or CA 3b one meets (without
CAST, with complete CAST or with a part of CAST)

1. CA 3a who arrived before the 2014 reform

CA 3a who arrived after the 2014 reform

CA 3a in Offices

CA 3a in Executive Agencies

CA 3ain Delegations

CA 3a FGI in the Commission and in Executive Agencies, who have the same tasks

and workload but different structures

7. CA 3ain Luxemburg, among whom GFI whose salary did not reach the minimum
subsistence figure of Luxemburg

8. CA 3bin the Commission, recruited after passing a complete CAST

9. CA3binthe Commission, recruited with only the 1st part of a CAST (CAST 2010) a
complete CAST

10. Since 2015, CA 3b recruited in the Commission via a Call for Expression of Interest
(CEl)°.

oUvewWN

Since the creation of the Contractual Agent category (3b and 3a), all potential candidates were
initially asked to pass selection tests (CAST) adapted to their type of contract in order to have the
possibility to be recruited in the various institutions. A new wave of Contractual agents appeared:

1. Starting end of 2013, the call for expressions of interest was launched and CA 3b
obtained CA 3b contracts (3 years max) without sitting and passing any CASTSs.
They were selected on their profiles

2. Today, these very same CA 3b contract agents are obliged to sit and pass a CAST
test corresponding to their level to obtain an extension, up to 6 years, in their own
service or in another Commission service.

3. They will be invited to sit the EPSO tests without having their profiles selected in
the permanent CAST data base. If they pass the tests, they are automatically
shortlisted on the reserve lists open to Agency and Office positions. This aims at

4 Joint Committee : Annex I, section 2, article 2 from Staff Regulations

5 call for expression of Interest published on EU CV Online on 09/09/2013 and under which, the lightweight CAST
procedure specified that each candidate enrolled could be designed by the services without the participation of any
staff representative

Candidates were expected to sit EPSO tests and then undergo an interview with a Joint Selection Panel. Specific
selection criteria had been defined to meet the needs of the Institution.
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offering them the possibility to undergo a personal interview with the recruiting
services and giving them a contract of AC bis in case of success.

4. These lucky few, benefiting from the Call for Expression of Interest designed for
them will definitely be an important step ahead of the other Contract Agents
either still on list that will soon be closed or those who are listed on the permanent
CAST and waiting to be drawn to sit the EPSO tests !

=>» All contractual agents, yet with extremely different pathes and quite diverse possibilities
and opportunities !

Social dialogue

During the negociations of the General Implementing Provisions (GIP) applying to Contractual
staff, exclusively open to the legitimate actors but mainly those representing the Commission
and its environment, but all concerned parties were not present in the social dialogue with the
Commission and the legitimate needs of contractual staff, even if mentioned, were often
overlooked.

The modification of procedures and the creation of different treatments for a same status have
led to a growing cacophony. This situation is turning into an unmanageable chaos altogether for
the administration and the various recruiting services, but also for the staff and their
representatives!

In the interest of all, it is high time to seriously improve the social dialogue, its structure and its
working!

A few words on executive agencies ¢, where the social dialogue is badly needed
We receive many calls from colleagues from executive agencies

Their questions and request vary widely, from their individual rights and career perspectives to
conflict management or harassment.

These colleagues, who find themselves in difficult circumstances do not always get the support
from their agency. Their staff representatives are often trapped in an unpleasant situation,
having to deal with and face their own hierarchy to help.

These staff members feel ignored and thwarted by the actions and lack of support from the
agency

Without a sound knowledge of internal rules and external support, the local agency staff
representatives are unable to respond effectively to the numerous and various questions of staff.

Unless they have direct contacts with the Staff Representatives of the Commission or its
administration or the PMO services, only Ageny representatives affiliated to a trade union do get
their support as well as information on the recent procedures.

The sole access Agencies’ staff representatives have to internal data and new procedures, is via
their affiliation to a trade union. This is actually their sole source of info to support and help
Agency colleagues.

The social dialogue in and with the executive agencies must definitely be developed.

& Number of CA in executive agencies in 2020 COM (2014)300 — June 2014 « Draft General Budget of the European
Commission for the Financial Year 2015 »: ERCEA (369), EACEA (332), INEA (239) / REA (573) / EASME (373)
/ CHAFEA (59)
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This only shows that executive agencies’ staff is really not a priority for the Commission

When invited to meetings with the Comission, they can only participate as observers; they are
not allowed to speak. It must be pointed out that even comments made by executive agencies’
representatives participating as experts under the heading of a trade union, are quite often not
taken into account.

Agency staff do absolutely need an active and efficient representation recognised by the
commission. This is the only way to improve the situation in executive agencies.

All rules negociated and adopted by the Commission are simply sent for direct application to the
Agencies, which integrate them fully in their legal entity, without even chaging a comma.

Given the impact these procedures have on their status and contracts, the up to now 2 000 CAs
working in executive agencies deserve a much better representation in the social dialogue. They
have the same status as AC 3bis staff of the Commission. They do hence ask equal
treatment(internal competition / social dialogue / Young Professional Programmes / real
contracts with indefinite length and not linked to the life span of their agency/ ...)

It is high time for executive agencies to take a hold of the situation and fight to improve their
access to the social dialogue. This is the only way for them to become more attractive and have
a more dedicated staff.

A single committee for all executive agencies ?

This topic often comes up in discussions. This could indeed be a solution. Yet, is it actually the
solution?

Being correctly informed before starting an irreversible process is an absolute necessity. Agency
staff must also be implied in the process and consulted as representatives will be elected among
them.

That's itl The

I just claim respect... « Big Words » arrive...

Social Dialogue
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b) C(2011) 1264 : Differences of selection procedures between CA auxiliary

and CA
SELECTION PROCEDURES OF CA AUXILIARY ANNEX III C(2011) 1264
1. The selection tests shall be organised by EPSO on the basis of a permanent call for

expressions of interest. The difficulty of the tests shall be appropriate for the function
group chosen by the candidate and the content of the tests shall be consistent with the
profile to be tested.

2. Candidates for the selection procedure may express an interest in one or more profiles.
Candidates may sit the selection tests no more than once per profile and per 12-month
period.

3. The validity of a pass mark in section Al shall be restricted.

Part A — General profiles

Profiles such as lawyer, economist, secretary or finance officer are considered to be general
profiles. This list is not exhaustive.
The selection procedure comprises the following stages:

Designation Description of test Body responsible

Al A series of anonymous tests involving verbal | EPSO
and numerical reasoning tests and/or
language tests.

A2 A series of tests designed to assess the | EPSO if tests available the
candidate’s ability to perform the duties | same day. If the tests are not
connected with the profile in question. It may | available, the Commission
consist of written, practical, oral and/or other | may  decide  that the
tests in one or more languages. candidates can  proceed

directly to section A3.

A3 Interview to determine the candidate’s | DG or service concerned
suitability, and knowledge of languages if
required

A4 Determination of grade and recruitment | Authority  authorised to
decision conclude contracts of

employment

Part B — Specialist profiles

Where the above arrangements are difficult to implement or do not seem to be appropriate for
ensuring the selection of suitable candidates for the profile required, the Director-General of
the Directorate-General for Human Resources may grant authorisation for the selection of
contract staff to be carried out in accordance with the following procedures. The Director-
General of the Directorate-General for Human Resources shall ask EPSO to publish a specific call
for expressions of interest. The selection procedure shall be organised by EPSO or by the
department requesting the profile. In the latter case, the selection procedure shall be approved
in advance by EPSO.
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The selection procedure must be appropriate for the function group and profile required. It

shall include:

Designation Description of test Body responsible

B1 An anonymous selection procedure, for | EPSO or department
example an automated CV search or | concerned in agreement with
preselection on the basis of qualifications | EPSO
and/or other factors

B2 A series of tests designed to assess the | EPSO or department
candidate’s ability to perform the duties | concerned in agreement with
connected with the profile in question. This | EPSO
section may consist of written, practical, oral
and/or other tests in one or more languages

B3 Interview to test the candidate’s suitability | DG or service concerned
for a post and knowledge of languages if
necessary

B4 Determination of grade and recruitment | Authority = authorised to
decision conclude contracts of

employment

The Joint Committee shall be informed annually of the profiles for which the Director-General
of the Directorate-General for Human Resources has authorised this type of selection
procedure.

Part C — Special cases

Without prejudice to the objective referred to in Article 27 of the Staff Regulations, EPSO shall
be permitted to take all appropriate steps to ensure that the provisions of Article 1d relating to
persons with a disability within the meaning of paragraph 4 of that Article are in fact
implemented.

Article 3
Candidates’ files

1. Details of all candidates who have passed a selection procedure in accordance with
points Al, A2, B1 or B2 of Article 2 shall be entered in a database accessible to all
interested departments in the Commission and in the other institutions with which EPSO
has an agreement. The database shall include relevant information for each candidate,
including the profile for which the selection procedure was organised.

2. The data referred to in paragraph 1 shall be accessible in the database for the entire
period of validity of the test. This period of validity shall be three years (with the
possibility of an extension), subject, however, to the candidate’s updating his or her
personal data at least every 12 months. The data relating to a candidate who is
employed by an institution on an auxiliary contract staff contract shall remain available
for the duration of his or her contract and for six months following the end of that
contract.
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SELECTION PROCEDURES OF CA ANNEX I C(2011) 1264

1. The selection tests shall be organised by EPSO on the basis of a permanent call for
expressions of interest. The difficulty of the tests shall be appropriate for the function
group chosen by the candidate and the content of the tests shall be consistent with the
profile to be tested.

2. Candidates for the selection procedure may express an interest in one or more profiles.
Candidates may sit the selection tests no more than once per profile and per 12-month
period.

3. The validity of a pass mark in section Al shall be restricted.

Part A — General profiles

Profiles such as lawyer, economist, secretary or finance officer are considered to be general
profiles. This list is not exhaustive.

The selection procedure comprises the following stages:

Designation Description of test Body responsible

Al A series of anonymous tests involving verbal | EPSO

and numerical reasoning tests and/or
language tests.

A2 A series of tests designed to assess the | EPSO
candidate’s ability to perform the duties
connected with the profile in question. It
may consist of written, practical, oral and/or
other tests in one or more languages.

A3 Interview before a selection committee to | DG or service concerned
test the candidate’s suitability for a post and
knowledge of languages if necessary

A4 Determination of grade and recruitment | Authority  authorised to
decision conclude contracts of
employment

The above-mentioned selection committee for the recruitment of a contract staff member shall
consist of a Chair from a department other than the recruiting department, a member of the
Human Resources Unit of the department concerned, a member of the appropriate Directorate
within the department, and a person designated by the Central Staff Committee. It shall set out
its conclusions in its minutes.

In the case of a post to be filled in one of the EU delegations, the candidate or candidates may
be invited to an interview conducted by the Head of Delegation or Chargé d'affaires concerned,
the Chief Administrative Officer and (where this is a different person) the official who might
become the direct superior of the contract staff member recruited. Any such interview shall be
held in the presence of a local staff representative and minutes shall be kept.

Part B — Specialist profiles

Where the above arrangements are difficult to implement or do not seem to be appropriate for
ensuring the selection of suitable candidates for the profile required, the Director-General of
the Directorate-General for Human Resources may grant authorisation for the selection of
contract staff to be carried out in accordance with the following procedures. The Director-
General of the Directorate-General for Human Resources shall ask EPSO to publish a specific call
for expressions of interest. The selection procedure shall be organised by EPSO or by the
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department requesting the profile. In the latter case, the selection procedure shall be approved
in advance by EPSO.

The selection procedure must be appropriate for the function group and profile required. It
shall include:

Designation Description of test Body responsible

B1 An anonymous selection procedure, for | EPSO or department
example an automated CV search or | concerned in agreement with
preselection on the basis of qualifications | EPSO

and/or other factors

B2 A series of tests designed to assess the | EPSO or department
candidate’s ability to perform the duties | concerned in agreement with
connected with the profile in question EPSO

This section may consist of written, practical,
oral and/or other tests in one or more
languages

B3 Interview before a selection committee to | DG or service concerned
test the candidate’s suitability for a post and
knowledge of languages if necessary

B4 Determination of grade and recruitment | Authority authorised to
decision conclude contracts of
employment

The above-mentioned selection committee for the recruitment of a contract staff member shall
consist of a Chair from a department other than the recruiting department, a member of the
Human Resources Unit of the department concerned, a member of the appropriate Directorate
within the department, and a person designated by the Central Staff Committee. It shall set out
its conclusions in its minutes.

In the case of a post to be filled in one of the EU delegations, the candidate or candidates may
be invited to an interview conducted by the Head of Delegation or Chargé d'affaires concerned,
the Chief Administrative Officer and (where this is a different person) the official who might
become the direct superior of the contract staff member recruited. Any such interview shall be
held in the presence of a local staff representative and minutes shall be kept.

The Joint Committee shall be informed annually of the profiles for which the Director-General
of the Directorate-General for Human Resources has authorised this type of selection
procedure.

Part C — Special cases

Without prejudice to the objective referred to in Article 27 of the Staff Regulations, EPSO shall
be permitted to take all appropriate steps to ensure that the provisions of Article 1d relating to
persons with a disability within the meaning of paragraph 4 of that Article are in fact
implemented.
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Article 3
Candidates’ files

1. Details of all candidates who have passed a selection procedure in accordance with
points Al, A2, B1 or B2 of Article 2 shall be entered in a database accessible to all
interested departments in the Commission and in the other institutions with which EPSO
has an agreement. The database shall include relevant information for each candidate,
including the profile for which the selection procedure was organised.

2. The data referred to in paragraph 1 shall be accessible in the database for the entire
period of validity of the test. This period of validity shall be three years (with the
possibility of an extension), subject, however, to the candidate’s updating his or her
personal data at least every 12 months. The data relating to a candidate who is
employed by an institution on a contract staff contract shall remain available for the
duration of his or her contract and for six months following the end of that contract.
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DIFFERENCES OF SELECTION PROCEDURES BETWEEN CA AUXILIARY AND CA  C(2011) 1264
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Differences of selections between CA 3b and CAa in the old procedure
C(2011) CA 3b CA3a
1264

Are not all | The interview takes place in front of a selection
submitted to tests | committee constituted of

meant to assess the | - a president from another service than the one
candidate's ability to | recruiting

carry out the tasks | - a member of the HR unit of the recruiting service
pertaining to a | Amemberofthe management of the recruiting service
profile (A2) - a person designated by the Central Staff Committee
e The interview does | In the case of a position in one of the EU delegations,
not take place in | the candidate(s) can be invited to an interview led
front of a semection | presided by:

committee - the head of delegation or the concerned chargé

e The interview does | d'affaires
not take place in | The head of the administration and, if it is someone

General
Profiles

SEeCf'_THSt front of a semection | different, the civil servant who could possibly become
rotiies committee the immediate superior of the member of staff to be
recruited

- and a local staff representative
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c) C(2017) 6760 : Differences of selection procedures between CA 3a /CA 3b

SELECTION PROCEDURE CA 3A ANNEX I, ARTICLE 2 C(2017) 6760

1.

The selection procedure is organised on the basis of the call for expressions of interest

referred to in Article 1.

The selection procedure includes the following stages:

a)

b)

d)

Candidates register in an interinstitutional electronic database accessible to all
Commission departments. To this end, they fill in an electronic application form.
The application form contains, in particular, information making it possible to
assess the qualifications, professional experience, skills and motivation of the
candidate.

Candidates may express interest for several profiles and function groups.
Candidates must regularly update their electronic application form.

On the basis of the electronic application form referred to in (a), the Commission
department wishing to recruit a member of the contract staff carries out a
preselection of the candidates registered in the database who best fit the
requirements for the duties to be performed.

The department concerned invites a person appointed by the Staff Committee to
attend the preselection of candidates if more than 10 contract staff per
department are to be recruited simultaneously for similar profiles and duties.

If they have not yet successfully passed preselection tests as part of another
preselection organised on the basis of this Annex for the same profile or for an
equivalent or higher function group, the candidates preselected by the
department referred to in (b) are required to take selection tests.

The department referred to in (b) invites the candidates who have successfully
passed the selection tests referred to in (c) to an interview before a selection
board.

The selection board is made up of a chairperson who is not from the department
where the CA 3a will perform his or her duties, a member of that department, a
member of the human resources unit (or equivalent) which covers the
department concerned and a person appointed by the Staff Committee.

Where the post to be filled is in one of the EU delegations, the candidate(s) who
passed the tests referred to in (c) will be invited to an interview conducted by the
Head of the Delegation (or equivalent), the official who will be the line manager
of the contract staff member, the Head of Administration of the Delegation
(or equivalent) and a local Staff Representative.

The interview before the selection board will make it possible to assess the
suitability of the candidates chosen by the department concerned for the duties
to be performed within the department, as well as their language skills.

The selection board draws up the list of successful candidates and sets out its
conclusions in a record of the interview.
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e) The department concerned chooses the person whom it wishes to engage from
the list of successful candidates drawn up by the selection board and asks the
AECE to make an offer of employment to the candidate.

3. The preselected candidates who passed the selection tests referred to in
paragraph 2(c) but who have not been engaged following the interview referred to in
paragraph 2(d) will have their results recorded in the database referred to in
paragraph 2(a).

Their results in the selection tests will remain valid for the profile and function group
concerned, as well as for the lower function groups in the same profile, for the duration
and under the terms set out in the call for expressions of interest.

4, Preselected candidates who did not pass the selection tests referred to in
paragraph 2(c) may retake the tests for function groups of an equivalent or higher level
in that profile only after a minimum period of time set out in the call for expressions of
interest.

5. The data in the electronic application form referred to in paragraph 2(a) of a member
of the contract staff under contract with an institution will remain accessible in the
database also referred to in paragraph 2(a) subject to the regular updating of the
electronic application form referred to in paragraph 2(a).

6. By way of derogation from paragraphs 1 to 5, where there is a clearly identified and
justified need by a Commission department for special skills and experience, the AECE
may authorise the publication of a notice and the organisation of a general selection
procedure with a view to recruiting one or more CA 3a.

The selection is carried out on the basis of a profile established by the department
concerned, approved by DG HR and published on the EPSO website. The service
concerned may also publish the notice on its own website and give it as much publicity
as it deems appropriate. The AECE informs the Joint Committee annually of the use
made of this provision.

The selection procedure is conducted by a selection board identical to the one referred
to in paragraph (2)(d). The board draws up a list of the successful candidates, from
which the department concerned chooses the person or persons to be engaged.

At the request of the Commission, EPSO will be invited to provide support in organising
and running the selection procedure.

SELECTION PROCEDURE CA 3B ANNEX I, ARTICLE 3 C(2017) 6760
The provisions of Article 2 apply mutatis mutandis to CA 3b staff, with the exception of:

- the last sentence of Article 2(2)(b);

- the selection board referred to in Article 2(2)(d), which may be made up of a staff
member of the department in which the CA 3b will perform his or her duties and a
staff member from outside the department, belonging in principle to the human
resources unit (or equivalent) which covers the department concerned.
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Where the selection tests provided for in Article 2(2)(c) cannot be organised within a timeframe
that is compatible with the interest of the service, CA 3b staff may be engaged in accordance
with Article 2(6). They then have up to three years after their engagement to pass the above-
mentioned tests, failing which the AECE will not renew the contract beyond those three years.

For a better understanding, here is the complete text of the "Terms of Selection of CA 3b "
C(2017)6760.
The selection procedure is organised on the basis of the call for expressions of interest

1.

referred to in Article 1.

The selection procedure includes the following stages:

a)

b)

Candidates register in an interinstitutional electronic database accessible to all
Commission departments. To this end, they fill in an electronic application form.
The application form contains, in particular, information making it possible to assess
the qualifications, professional experience, skills and motivation of the candidate.
Candidates may express interest for several profiles and function groups.
Candidates must regularly update their electronic application form.

On the basis of the electronic application form referred to in (a), the Commission
department wishing to recruit a member of the contract staff carries out a
preselection of the candidates registered in the database who best fit the
requirements for the duties to be performed.

If they have not yet successfully passed preselection tests as part of another
preselection organised on the basis of this Annex for the same profile or for an
equivalent or higher function group, the candidates preselected by the department
referred to in (b) are required to take selection tests.

Where the selection tests provided for in Article 2(2)(c) cannot be organised
within a timeframe that is compatible with the interest of the service, CA 3b staff
may be engaged in accordance with Article 2(6). They then have up to three years
after their engagement to pass the above-mentioned tests, failing which the AECE
will not renew the contract beyond those three years.

d) The department referred to in (b) invites the candidates who have successfully

passed the selection tests referred to in (c) to an interview before a selection board.
The selection board which may be made up of a staff member of the department
in which the CA 3b will perform his or her duties and a staff member from outside
the department, belonging in principle to the human resources unit (or
equivalent) which covers the department concerned.

Where the post to be filled is in one of the EU delegations, the candidate(s) who
passed the tests referred to in (c) will be invited to an interview conducted by the
Head of the Delegation (or equivalent), the official who will be the line manager of
the contract staff member, the Head of Administration of the Delegation
(or equivalent) and a local Staff Representative.

The interview before the selection board will make it possible to assess the
suitability of the candidates chosen by the department concerned for the duties to
be performed within the department, as well as their language skills.
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The selection board draws up the list of successful candidates and sets out its
conclusions in a record of the interview.

e) The department concerned chooses the person whom it wishes to engage from the
list of successful candidates drawn up by the selection board and asks the AECE to
make an offer of employment to the candidate.

3. The preselected candidates who passed the selection tests referred to in
paragraph 2(c) but who have not been engaged following the interview referred to in
paragraph 2(d) will have their results recorded in the database referred to in
paragraph 2(a).

Their results in the selection tests will remain valid for the profile and function group
concerned, as well as for the lower function groups in the same profile, for the duration
and under the terms set out in the call for expressions of interest.

4, Preselected candidates who did not pass the selection tests referred to in
paragraph 2(c) may retake the tests for function groups of an equivalent or higher level
in that profile only after a minimum period of time set out in the call for expressions of
interest.

5. The data in the electronic application form referred to in paragraph 2(a) of a member
of the contract staff under contract with an institution will remain accessible in the
database also referred to in paragraph 2(a) subject to the regular updating of the
electronic application form referred to in paragraph 2(a).

6. By way of derogation from paragraphs 1 to 5, where there is a clearly identified and
justified need by a Commission department for special skills and experience, the AECE
may authorise the publication of a notice and the organisation of a general selection
procedure with a view to recruiting one or more CA 3a.

The selection is carried out on the basis of a profile established by the department
concerned, approved by DG HR and published on the EPSO website. The service
concerned may also publish the notice on its own website and give it as much publicity
as it deems appropriate. The AECE informs the Joint Committee annually of the use
made of this provision.

The selection procedure is conducted by a selection board identical to the one referred
to in paragraph (2)(d). The board draws up a list of the successful candidates, from
which the department concerned chooses the person or persons to be engaged.

At the request of the Commission, EPSO will be invited to provide support in organising
and running the selection procedure.
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DIFFERENCES OF SELECTION BETWEEN CA 3B /CA 3A C(2011) 1264
§5e lectiorprocedure CA=33E1)

1. — The'selection-procedure-is-organis ed-on-the-basis -ofthe-call-for-expressions -of
interestreferredto-in-Article"1.4
2. — Theselection-procedure-includes thefollowingstases 1|
a) —+ Candidates-registerin-aninterinstitutionalelectronic-databas e-accessibleto:
all-Commission-departments. Tothis -end,theyfillin-an-electronicapplication-
form 1]
The-applicationform-contains,-in-partialar,-information-makine-it-possibleto-
assessthe-qualifimtions, professional-experience, s kills-and-motivation ofthe-
candidate. ]
Candidates may-express-interestforseveral-profiles andfunctionsroups 1]
Candidates -must-regularly.updatetheirelectronicapplicationform. |
bl— On-the-basis- of the- electronic- application: form- referred-to-in- (a),- the-
Commission-department-wis hingto-recruit-a-member-ofthe-contract staff
carries out-a-preselection-ofthe-candidates registered-inthe-databas e-whao-

bestfittherequirements forthe-duties to-be-performed. i

c]— IfFthey-have-notvyetsuccessfully-passed-preseleciontests as-part-of-another
preselection-omnzanis ed-onthe-basis -ofthis Annexforthesame-profile-orfor
an-equivalent-or-higherfunction-group,-the-candidates preselected-bythe-
departmentreferredto-iniblarerequiredtotakeselectiontests 1]

Wherethe selectiontestsprovided forinedrticle"2 (2 s lsannot be o reanised:

withire a:timefreme: that: i= compatible withe the: irterest of the ==mice,
C A2 bestaff ey be e reaged inacco rda noe aait bedrt ic 12?2 5 1, They t he nebaws
upe tor thres years: afier their ersgsement tor pa== theabowe-merntiored:
tests, fEilirg which the ABCE will: not: rerewe the contact: beyond those:

threey=ars.f
d]—+ The- department- referred- to- in- (b) invites- the- candidates: who' hawve:

successfully-passed-the-selection-tests-referred-to-in- [c)to-an-interiew-
before-aselection-board. ]

The-selection- board- iswhic b mey b= made -upeofa-sheirperseroesheis-aat
fremestaff: membar of the department: wherein which: the CA° S22 Eowil
perform: hisor bar duties;: and: a- staff- member sf-thatfrom outside thea:
department, a—memberafbelorgire: in principle:to-the human resouces:
unit:[orequivale nt luwhic hcoversit e de part ment .corce rred-ardaparman
o L S sl ||
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Where-the-post-to-befilledqs in-one-ofthe-El-delegations,the-candidatels I
who-passed-the-tests- referrad-to-in- [c)- will-be-invited-to-an-interview-
conducted-bythe-Head-ofthe-Delegation-(or-equivalent ), the-officialwho-will-
be- the- line- manager- of the - contract- staff member,- the: Head: of
Administration- of the: Delegation- [or"equivalent) and- a- local- Staff
Repres entative. ]
Theinterview-beforetheselection-board-will-make-it-possibleto-ass ess the:
suitability-ofthe-candidates -chosen-by-the-department-concerned-forthe-
duties-to-be-performed-within-the - department,-as -well-as-theirlanguas:-
skills .M
Theselection-board-draws-upthelist-ofs uccessful-candidates-andsets-out-its-
conclusions-in-arecord-ofthe-intersiew
e] — The-department-concerned-choos es the-person-whom-it-wis hes t0-engage-
from-the-list-ofsuccessful-candidates drawn-up-tytheselection-board-and:
as ks the AECEto-make-an-offerofemploymenttothe-candidate |
3.— The- preselected- candidates - who- passed-the-selection-tests- referred-to-in-
paragraph®2(clbut-whohave-not-been-engagedfollowingthe-interview-refarredto-
in-paragraph®2({d-will-have-their-results -racordedinthe-databas e-referrad4o-in-
paragraph®2ial. 1l
Theirresults-in-the-selection-tests «will-remain-valid-forthe-profile-andfunction-
group-concerned,-as well-as forthelowerfunctiongroups inthesame-profile, for-
the-duration-and-.underthetermsset-out-inthe-callforexpressions ofinterest. )
d — Preselected- candidates- who- did- not- pass-the-selection- tests - referred-to-in-
paragraph®2(clmay-retakethetests forfunctioneroups -of-an-equivalent-orhigher
lewel-in-that-profile-only-after-a-minimum-period-oftime-s et-out-in-the-call-for-
expressions ofinterest.q|
C.— The-data-in-the-electronic-application-form-referred-to-in-paragraph®2(al-ofa-
member- of- the- contract-staff under-contract-with-an-institution-will- remain-
accessible-inthe-databas e-alsoreferredto-in-paragraph®a)subjecttothe-regular
updating-ofthe-electronicapplicationform-referredto-in-paragraph®2(al 1l
6. = By-way-of-deroeation-from-paragraphs®1-to-5,-wherethere-is a-clearly-identified-
andjustified-need-by-a-Commission-departmentforspecialskills-and-experience,-
the - AECE-may authorise-the - publication- of- a-notice-and-the-omneanis ation-of a-
generalselection-procedurewith-a«wiewto-recruiting-one-ormore-CA°2a.1]
Theselection-is -carried-out-onthe-basis-ofa-profile-establs hed-bythe-department-
concerned, - approved-by-DG"HR-and-publis hed-on-the EFS0website. Thes ervice:
concerned-may-also-publis h-the-notice-on-its -own-website-and-give-it-as -much-
publicity-as-it-deems-appropriate. The-AECE-informs theJdoint-Committee-annually-
of'the-use-made-ofthis-provision. |

Theselection-procedure-is-conducted-by-a-selection-board-identical-tothe-one-
referred-to-in- paragraph®(2)(d).- The- board: draws- up- a- list- of-the-successful-
candidates, fromwhichthe-department-concerned-chopsesthepersonorpersons-
to-be-engaged. 9|

At-the-request - of the- Commission,- EFS0-will-be-invited-to-prowide-support-in-

organising-and-runningtheselection-procedure. )
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C(2017)
6760

Preselection

Engagement

by

derogation

and Renewal of
contrac more
than 3 years

Interview in front

of a Selection
committee

CA 3b
(Article 3, Annex I)
Noone designated by the
staff committee for the
preselection of candidates

Differences of selections between CA 3b and CA 3a in the new procedure

CA 3a
(Article 2, Annex I)
When a service hires simultaneously more
than 10 Cas on similar profiles and for
similar tasks
=>» the staff committee nominates someone
to follow the preselection of candidates

When preselection tests can't
be organised within a time
frame compatible with the
interests of the service,
AC3ter can be hired by way of
derogation

They do then have 3 years
from that point on to pass the
selection tests. If they don't,
the EACC does not renew
their contract beyong their 1%
3 years

- An external member of
the service in which the
AC3ter would carry out
his/her tasks

- An  anexternal member
to that service, in principle
belonging to Unit HR or
equivalent, but
supervising

- of a president from a service different
from the one recruiting

- of a member external to the recruiting
service

- of a member of the HR unit of the service
concerned

- of a person nominated by the Central
Staff Committee

In the case of a position in one of the EU
delegations, the candidate(s) can be invited
to an interview presided by:

- the head of delegation or the
concerned chargé d'affaires

- The head of the administration and,
if it is someone different, the civil
servant who could possibly become
the immediate superior of the
member of staff to be recruited

- and a local staff representative
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d) Before/ After: Differences between selections.

CALL FOR EXPRESSIONS OF INTEREST
Selection of contract agentss

C(2011) 1264 C(2017) 6760
Initiative / EPSO The Commission can ask EPSO

organization

YIS Ml - Before: "EPSO Porta" - "CAST PERMANENT"
the database and "EU CV Online" (CAST 25)

- After: "EPSO Account" Registration onlne (link:
(CAST 27 and CAST 2010) https://epso.europa.eu/apply/job-
offers_en

Listings in several data bases
CA data bases change with every new procedure.

Beyond keeping up with internal and external publications, candidates must make sure
they apply, update and renew at least once every 6 months their applications in the various
data bases.

Frequency

Today, anyone can apply / express his-her interest for several profiles and function groups
while he-she could previously only apply to sit the tests once on one profile and over 12
months.

Competition between candidates

Competition is soaring high as there is a very high number of candidates registered in the
data base, quite a number of whom are higher function groups (this was actually not the
case in the former procedure!)

Access to a higher function group or mobility

We advise CAs, including AC 3ter, who want to access mobility or a higher function group,
to register in the Permanent CAST

Even if other recruitment procedures enable mobility or access to a higher function group,
agency recruiting services mainly recruiting via the Permanent CAST data bases. Hence,
some opportunities may be overlooked.

The procedure allowing access to a higher function group (see point 17. Change of function
group) can only be organized on a very specific and exceptional basis and there is no
guaranty that it would apply to all profiles!

Preselection of candidates

The service wishing to hire a contract agent performs a pre-selection of candidates
registered in the database that best corresponds to the requirements of the duties to be
performed..

Invitation to sit the CA tests

Under the previous procedure, all registered candidates were allowed to sit the tests.
Under the new procedure, only those preselected by the recruiting service are invited to
sit the tests.
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It is hence possible that a candidate with the experience and knowledge of the post as
he/she does already work in the position, is not invited to sit the tests. It all actually
depends on the research criteria defined by the selection committee and the quality of the
CV entered in the data base: did the candidate use the right keywords?

It is also important to note that candidates who passed another set of preselection tests
for a similar profile, a similar or a higher function group, under the new annex will not be
submitted to the selection tests.

Results of the selection procedure

Candidates who passed the written selection will be invited to an interview by the selection
committee. Following the interviews, a list of successful candidates will be established and
given to the recruiting service.

Pre-selected candidates who passed the written tests but are not shortlisted following the
interview:

1. will find their results displayed in the data base

2. must click a tab opening access to their file to other institutions. Should this not be
done, their profile will not appear as active and they won’t be potential candidates in
other/future selection procedures!

Indeed, it is possible that you are invited by different recruiting services since each
institution creates its own reserve list and takes care of selecting its own candidates.

In case of failure of each type of tests (reasoning or skills)

Recruiting Services will not be able to invite you to take the test for the same function group
or for a higher function group within the same profile for the next 6 months.

Hard to be among the best in different profiles at the same time!
Career and Mobility compromised for CA 3a currently in place.

Not interested in changing institutions or moving into a higher function group, some CA 3a
listed in the CAST25, CAST27 or CAST2010 lists did not register in the CAST PERMANENT.

However, CA 3a who do not want to change their function group but who wish to have an
internal mobility in order not to lose some gains (pension contribution, retirement age,) by
changing their contract, will be forced to do so. Enter in the database "permanent CAST"
since for new positions, recruitment is done exclusively via the permanent CAST.

As for CA 3a who have been engaged in a different profile? (see paragraph 23. Final provisions
and entry into force)

Currently, there are CA 3a who occupy profiles quite other than those for which they were
initially engaged, for example FGIl secretary who works as FGIl finance or FGll
communication, FGIII IT who works as FGIII HR or FGlII finances, ....

Among them, there are CA 3a executive Agencies and offices whose tasks have been taken
either by the DIGIT, to outsource them in turn, or by the DG HR (Human Resources) to
centralize them in a CMA ( Account management centre). And it's not over because other
horizontal tasks will be centralized in the future!

These people, who in a certain sense have been forced to change their profile will not be
selected via the permanent CAST based on their profile. What will happen in the long
term?
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Does this mean that ALL these contract agents concerned will have to pass an umpteenth
CAST to be able to be engaged with a new contract in another service / institution in the
profile for which some have already been working for a few years?

CAST Lists
Since 2005, there have been 18 lists of Cast laureates. These lists have different validity
dates.
CAST LISTS Valid until
1 EPSO/CAST/25/05 30/06/2018
2 EPSO/CAST/1-6/07 {CAST 27) (RELEX 2007 included) 31/12/2018
3 EPSO/CAST/RELEX/2008 31/12/2018
4 EPSO/CAST/SECR/2008 31/12/2018
5 EPSO/CAST/CRO/2009 31/12/2018
5] EPSO/CAST/01/2010 Childcare 31/12/2018
7 EPSO/CAST/02/2010 (Phase 1) 31/12/2018
8 EPSO/CAST/02/2010 (Phase 2) fully tested 31/12/2018
9 EPSO/CAST/S/1/2011 translators 31/12/2018
10 |EPs0/CAST/S/2/2012 Childcare 31/12/2018
11 EPSO/CAST/S/3/2012 Building management 31/12/2018
12 [ePS0/CAST/s/7/2013 ICT Security 31/12/2018
13 EPSO/CAST/S/5/13 — Researchers 31/12/2018
14 EPSO/CAST/S/6/13 - Educational Psychologists 31/12/2018
15 EPSQ/CAST/S/8/14 - Drivers 31/12/2018
16 EP/CAST/S/9/2014 / Contractual Agent / European Administration / GFIV / Parliamentary Research Administrator - EP ONLY 31/12/2018
17 EPSO/CAST/S/12/2015 / Contractual Agent / Security / GFIV / Regional Security Advisers / EEAS only 31/12/2020
18 EPSO/CAST/S/12/2015 / Contractual Agent / Security / GFIll / Regional Security Advisers / EEAS only 31/12/2020
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The mobility for you,
it is o signa new con’frcﬁ\;

every time because D
is worth it!
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Mobility
GIPs CAs
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7. MINIMUM CONDITIONS AND QUALIFICATIONS FOR
ENGAGEMENT

BEFORE

ARTICLE 4 C(2011) 1264

1. Engagement as a member of the contract staff or auxiliary contract staff requires the
minimum qualifications set out in Annex .

2. For the purposes of this article, only diplomas that have been awarded in EU Member
States or that are the subject of equivalence certificates issued by the authorities in the
said Member States shall be taken into consideration. In the latter case, the authority
authorised to conclude contracts of employment reserves the right to request proof of
such equivalence.

Annex |

The minimum qualifications for engagement as a member of the contract staff or auxiliary

contract staff are:

1. a

2 b.
i
ii.
iii.
iv.
V.

3. c

in function group I: successful completion of compulsory education;
in function group I

a level of post-secondary education attested by a diploma,
or

a level of secondary education attested by a diploma giving access to post-
secondary education, and appropriate professional experience of three years. In
this context professional experience is considered to be appropriate if it has been
obtained in one of the areas of activity of the European Commission following the
award of the diploma giving access to this function group,

or

following completion of compulsory education, a total of eight years of:
- appropriate professional training and/or

- professional experience of an equivalent level involving tasks similar to
those that the member of the contract staff will be required to perform.

In this context, professional training cannot be taken into account unless it consists
of at least one academic year of full-time training following compulsory education
and is attested by a certificate recognised by a Member State of the European
Union,

or

following completion of compulsory education, a total of ten years as a member
of staff of the European Union and including training provided by the institution in
a field relevant to the duties to be carried out,

or

in exceptional circumstances and where justified in the interests of the service,
professional training or equivalent professional experience; the Joint Committee
shall be informed annually of the use made of this provision.

in function group I

Panoptique Hors-série - CONF-SFE 2018 Page 51



Now

a level of post-secondary education attested by a diploma,
or

a level of secondary education attested by a diploma giving access to post-
secondary education, and appropriate professional experience of three years. In
this context professional experience is considered to be appropriate if it has been
obtained in one of the areas of activity of the European Commission following the
award of the diploma giving access to this function group,

or

in exceptional circumstances and where justified in the interests of the service,
professional training or equivalent professional experience; the Joint Committee
shall be informed annually of the use made of this provision.

in function group IV:
completed university studies of at least three years attested by a diploma, or

when in a Member State of the European Union access to a profession of an
equivalent level to function group IV is by State examination, professional training
or any other equivalent procedure (e.g. chartered accountant and auditor, or
professions in the armed forces or police), the authority authorised to conclude
contracts of employment may agree to recognise this qualification as being
equivalent to a university degree, or

in exceptional circumstances and where justified in the interests of the service,
professional training of an equivalent level; the Joint Committee shall be informed
annually of the use made of this provision.

ARTICLE 4 C(2017) 6760

(1) Engagement as a member of the contract staff shall be conditional upon fulfilling the
minimum conditions and qualifications set out in Article 82(2) and (3) of the CEOS.

(2) Under Article 82(2) of the CEOS, only diplomas that have been awarded in EU Member
States or that are the subject of equivalence certificates issued by the authorities in the
said Member States shall be taken into consideration. In the latter case, the AECE
reserves the right to request proof of such equivalence.
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CHANGES IN THE TEXT

I — Fngsgement as a member of the contract staff er—suniias—sentrast—siafl
seguiraschall be copditiopal wpon fulfillins the minimum conditions and
qualifications set out in A=ses L

(1] EeeArticls B2027 and {37 of the sessesacCEOS,
22 Undar Articls E202) of feizastizlaths CEDS, only diplomas that have been awardad
in EUJ hMember States or that ars the subject of sguivalsnce certificatas issuad by the

anthorities mthe satd Member Etates shaJl be tal..-e-n into cl:-nstdemhl:-n In the latter
case, the asthes evreant AFCE rasarvas

the right to request pLo |:uf |:uf such equmalenne

et

i TR tArticle 82, paragraphes 2 et 3, du R4AA
2. HE-:JHLI‘JHE.I':I.I' a5 a rr:ﬁmt—!:erqfﬂ:e mnnwcr.:n:{ﬁ’a{—md&nheaﬂ&mmﬁ:&emau FEquire ar

lsast:

I fa- I in function group I:_succesgful completion af compulsory education;
2 (b——] in function sreeseroups I and IIT:

s (t——] alevel of post-secondary education attested by a diploma,
ar

s (ti——] alevel of secondary education attested by a diploma giving access to
post-secondary education, and appropriate professional sxpericnce ofteezs

SRR
atlsast thres vears, ar
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*__ w——imopeantepaslaleourectanass and | where fustified in the
tn-t-e;e—st-s-rnrﬂs:rqfﬂ!emm prqﬁ;.s.swnaiﬂwm mgareq-u&al:ea-t—pnqﬁ.ﬁhmai
ﬂaﬁ-pfm-ﬁfa-n-an squivals lavel:

4w &— infunction group IT:
s i—— il a level of sducarion which corverponds 1o completed university
studies ofar least three vears anested by a diploma, or

*  Hi—dmogsontieeslalraseectapans aed | where fustified in the
m—t-e&-s-%s-mrerra.ﬂ qfﬂm sery ice, prqﬁ!sswnai rain r.ug qfan aqu nahnrlmei—ﬂae

3. 4 msmberaf the contract staff may bs snpagsd onlv on condition that he:

+__ {alis a national af ons afthe Member Statss unlsss an sxcspiion is authorissd by
the authority referred to in the first parvagraph of Articls 8 and snjovs his full vights
a5 a cHizsn;

«__ (B} has fulfillsd any oblipations impossd on him by the laws conceming military
EEVIicE;

s (el produces the appropriats charvactsy yeferences as to his suitabilit: for the
parformances ofhiz dutiss:

o (d} iz physically fit to perform his dutiss; and

v (&) producer evidencs of a thorough mowlsdes afons afthe languagss ofthe Union
and afa satisfactor: newlsdes af anothey lanenarss of the Union to the sxtent
necessary for the pevformancs af his dutiss.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 82(2 and 3)

2. Recruitment as a member of the contract staff shall require at least:
e (a)in function group I, successful completion of compulsory education;
e (b) in function groups Il and Ill:
e (i) alevel of post-secondary education attested by a diploma, or
e (ii) a level of secondary education attested by a diploma giving access to post-
secondary education, and appropriate professional experience of at least three
years, or
e (iii) where justified in the interest of the service, professional training or professional
experience of an equivalent level;
e (c)in function group IV:
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e (i) a level of education which corresponds to completed university studies of at least
three years attested by a diploma, or
e (ii) where justified in the interest of the service, professional training of an equivalent
level.
3. A member of the contract staff may be engaged only on condition that he:
e (a)is a national of one of the Member States, unless an exception is authorised by the
authority referred to in the first paragraph of Article 6, and enjoys his full rights as a citizen;
e (b) has fulfilled any obligations imposed on him by the laws concerning military service;
e (c) produces the appropriate character references as to his suitability for the performance
of his duties;
e (d) is physically fit to perform his duties; and
e (e) produces evidence of a thorough knowledge of one of the languages of the Union and of
a satisfactory knowledge of another language of the Union to the extent necessary for the
performance of his duties.

CEOS: Article 6
Each institution shall determine who shall be authorised to conclude the contracts referred to in Article 1.

CEOS: Article 1
These Conditions of Employment shall apply to servants engaged under contract by the Union . Such servants
shall be:

e temporary stdff,

e contract staff,

e local staff,

e special advisers,

e accredited parliamentary assistants.
Any reference in these Conditions of Employment to a person of the male sex shall be deemed also to
constitute a reference to a person of the female sex, and vice-versa, unless the context clearly indicates
otherwise.

F
gl E

This new decision incorporates the conditions and minimum qualifications provided for in the
CEOS.
This eliminates certain minimum requirements and qualifications required. Here they are:

1. The same conditions are applied to function groups Il and lll, so one can legitimately
qguestion the criteria that will differentiate these 2 function groups.

2. The Joint Committee is no longer informed annually of the various recruitments in
exceptional cases and when the interest justifies it.

3. Deletion of the words "exceptionally".

4. To become a contract agent in function group Il: this will no longer be available to
colleagues in function group | who, after completion of compulsory education, have
obtained more than 8 years of professional experience in tasks similar to the tasks of a
function group Il
Most of the contract staff in function group | are already at the end of his/her career (at
+ age 38) in their function group when they still have years to work before their pension.
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8. CLASSIFICATION IN THE GRADE

BEFORE

ARTICLE 5 C(2011) 1264

Decision C(2011)1264 amended by Decision C(2013)8967 of 16/12/2013 (see modifications in
the text in bold)

1.

The grading of contract staff and auxiliary contract staff shall take account of the nature
and length of their experience. For the purposes of grading, experience covers both
qualifications and professional experience, calculated in accordance with the procedures
set out in Annex IV.

Experience shall be taken into account from the date on which the member of the contract
staff or auxiliary contract staff met the minimum qualifications for recruitment as defined
in Article 4. In the case of qualifications equivalent to those giving access to the function
group, the authority authorised to conclude contracts of employment shall establish a
reference date from which experience shall be taken into account.

Without prejudice to Article 8, contract staff or auxiliary contract staff shall be graded in
accordance with the provisions of point 10 of Annex IV,

The grade shall be determined when the contract is drawn up. Without prejudice to
Article 87(3) of the CEQS, this grading shall not be revised in the course of the contract,
including any renewals thereof, or in the case of interruptions of six months or less.

Without prejudice to Article 9, on recruitment contract staff and auxiliary contract staff
shall be graded in the first step of their grade.

The authority authorised to conclude contracts of employment may decide to award the
next higher grade where the duties to be performed correspond to a skills profile of such
a nature that, in view of the labour market conditions at one or more of the Commission’s
places of work, such a measure is necessary in order to obtain a sufficient number of
applicants of an appropriate quality.

TAKING ACCOUNT OF QUALIFICATIONS AND PROFESSIONAL EXPERIENCE FOR PURPOSES OF GRADING (ANNEX V)

General principles
A given period may be counted only once.

All the supporting documents submitted by the candidate are liable to be subjected to
a detailed examination by the departments responsible.

Article 2
Qualifications

‘Qualifications’ shall be taken to mean any full-time or part-time studies or professional
training attested by a diploma. Only diplomas that have been awarded in EU Member
States or that are the subject of equivalence certificates issued by the authorities of one
of these Member States shall be taken into consideration. In the latter case, the

7In fact, these are the provisions of paragraphs 10 and 11 of Article 3 of Annex IV
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authority authorised to conclude contracts of employment reserves the right to request
proof of such equivalence.

Qualifications shall be taken into account:

- provided that the study or training is at least equivalent to the level of the
qualification required for access to the function group and that it lasted for at least
one academic year;

- inrespect of a period which may not exceed the statutory duration of the studies. In
the case of a doctorate/PhD the actual duration of the studies shall be taken into
account, subject to a limit of three years;

- provided that the study or training was undertaken following the award of the
diploma giving access to the function group. The duration of studies undertaken
and/or qualifications acquired to obtain the diploma giving access to the function
group shall not be taken into account.

Article 3
Professional experience

‘Professional experience’ shall be taken to mean any paid activity. It shall be taken into
account from the date on which the person fulfils the minimum qualifications required
for recruitment as defined in this Decision.

To be taken into account for grading purposes, professional experience must be duly
substantiated and be related to one of the Commission's areas of activity.

Compulsory military service or equivalent civilian service shall be taken into account on
the basis of its actual duration (this will also apply if this period of service took place
before the conditions giving access were met). A recall shall be taken into account only
if it is for a period of one year or more.

In the case of freelance interpreters, the length of professional experience shall be based
on the number of days worked as an interpreter (130 days of actual work as an
interpreter shall be considered to be equivalent to one year’s professional experience).

In the case of freelance translators, the length of professional experience shall be
calculated, within the limits of the period spent on such activities, on the basis of the
number of pages translated converted into days worked. (Eight pages translated shall
be equated to one day’s work; 220 days worked shall be considered to be equivalent to
one year’s professional experience.)

Periods of paid in-service training, or in-service training for which an indemnity is paid,
shall be regarded as professional experience.

By way of an exception, voluntary activities may be taken into account provided that
they were carried out with a body recognised by an EU Member State and are related
to the duties to be performed.

Non-salaried professional activities (e.g. self-employed, liberal professions) shall be
considered on a case-by-case basis, taking into account their nature and duration. Such
consideration shall be based on formal data such as tax returns, statements of fees from
national bodies, or any other supporting document of an official nature.

Professional activities carried out on a part-time basis shall be calculated pro rata
according to the hours worked.
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10. Members of the contract staff shall be graded as follows:

a. in function group |: at grade 1,
b.  infunction group Il in accordance with the table below:
Length of experience Grade
Less than 7 years 4
7 years or more 5
c. in function group Il in accordance with the table below:
Length of experience Grade
Less than 7 years 8
Between 7 years and 15 years 9
15 years or more 10
d. infunction group IV in accordance with the table below:
Length of experience Grade
Less than 8 years 13
Between 8 years and 21 years 14
21 years or more 16
11. Members of the auxiliary contract staff shall be graded as follows:
a. in function group Il in accordance with the table below:
Length of experience Grade
Less than 5 years 4
Between 5 years and 10 years 5
Between 10 years and 20 years 6
20 years or more 7
b. infunction group Il in accordance with the table below:
Length of experience Grade
Less than 5 years 8
Between 5 years and 10 years 9
Between 10 years and 15 years 10
Between 15 years and 20 years 11
20 years or more 12
c. in function group IV in accordance with the table below:
Length of experience Grade
Less than 5 years 13
Between 5 years and 9 years 14
Between 9 years and 13 years 15
Between 13 years and 17 years 16
Between 17 years and 21 years 17
21 years or more 18
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Now

(1)

(2)

(3)

ARTICLE 5 AND ARTICLE 6 C(2017) 6760

Article 5 — Classification in the function group

In accordance with Article 86(1) and Article 89(1) of the CEQS, the AECE shall classify
contract staff in their function group taking into consideration their qualifications
and professional experience at the time of entry into service.

For the purposes of this classification, the qualifications and professional experience
taken into account shall be those acquired between the date on which contract staff
met the minimum requirements for recruitment, as set out in Article 82(2) of the
CEQOS, and their entry into service. In the case of qualifications equivalent to those
giving access to the function group, the AECE shall establish a reference date from
which experience shall be taken into account.

Without prejudice to Articles 9, 10 and 11, contract staff engaged in Function Group |
shall be classified in grade 1.

Without prejudice to Articles9, 10 and 11, contract staff engaged in Function
Groups II, Il and IV shall be graded within their function group according to the
following rules:

(a) infunction group Il

Qualifications and professional experience Grade
less than 5 years 4
5 years or more >

(b) in function group llI:

Qualifications and professional experience Grade
less than 5 years 8
between 5 years and 15 years 9
15 years or more 10

(c) infunction group IV:

Qualifications and professional experience Grade
less than 5 years 13
between 5 years and 17 years 14
17 years or more 16
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(4) By way of derogation from paragraph 3, the AECE may, at the request of a
department, classify a member of the contract staff recruited in Function Groups II,
Il or IV in a grade within the function group that is higher than those in the tables in
paragraph 3(a), (b) and (c). CA 3a grading shall be carried out within the range set in
Article 86 of the CEOS. The department shall justify its request to the AECE on the
basis, in particular, of the professional experience and qualifications required, the
tasks and level of responsibility involved or labour market conditions for the profile
in question.

(5) Without prejudice to Articles 9, 10 and 11, for the implementation of paragraph 3,
the qualifications and professional experience to be taken into account for the
purposes of grading contract staff in their function groups are set out in Annex Il.

(6) Grading shall be determined on the date of entry into service.

For CA 3a staff, without prejudice to Article 87(3) of the CEOS, the grading shall not
be revised in the course of the contract, including any renewals thereof.

For CA 3b staff classified in the first grade of their function group at the time of
recruitment, grading shall be reviewed upon renewal of their contract once they
have been employed for at least three years. To this end, paragraphs 1, 3 and 5 shall
apply mutatis mutandis to the period up to the contract renewal.

Article 6 — Classification in the grade

(1) In accordance with Article 86(1), second subparagraph, and Article 89(1) of the CEQOS,
and without prejudice to Articles 9 and 10, contract staff shall be classified in the
first step of their grade.

(2) However, in accordance with Article 86(1), second subparagraph, of the CEOS, the
AECE shall grant 24 months’ additional seniority in the step to a CA 3a recruited at
grade 1 in function group | to take account of professional experience of three years
or more.

Professional experience shall be taken into account in line with the rules in
Article 5(1) and (5).

Taking account of qualifications and professional experience for purposes of grading
contract staff in their function group (Annex II)
Article 1 - General principles

The same period may be counted only once.
The supporting documents submitted by the candidate may be subjected to a detailed
examination by the departments responsible in DG HR.

Article 2 - Qualifications

1. ‘Qualifications’ means any completed studies or professional training attested by a
diploma issued by a Member State under the conditions set out in Article 4(2) of this
Decision.

2. Qualifications will be taken into account:
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- provided that the study or training is at least equivalent to the level of the
qualification required for access to the function group and that it lasted for at
least one full-time academic year;

- in respect of a period which may not exceed the statutory duration of the studies.
In the case of a doctorate, the actual duration of the studies will thus be taken
into account, subject to a maximum of three years;

- provided that the study or training was undertaken following the award of the
diploma giving access to the function group. Studies undertaken and
qualifications obtained prior to the diploma giving access to the function group
will not be taken into account.

Article 3 - Professional experience

1. For the purposes of this Decision, ‘professional experience’ means any paid activity
carried out by the member of the contract staff in accordance with Article 5(1) of this
Decision.

2.  The actual duration of compulsory military service or equivalent civilian service will be
taken into account even if this period of service took place before the conditions giving
access to the function group were met.

3. For freelance interpreters, the length of the professional experience will be calculated
by counting the number of days worked as an interpreter; 100 days of actual
interpretation work will be considered to be equivalent to one year’s professional
experience.

4, For freelance translators, the length of professional experience will be calculated,
within the limits of the period spent on such activities, on the basis of the number of
pages translated converted into days worked; five pages translated will be considered
to be equivalent to one day’s work.

5. Periods of paid in-service training, or in-service training for which an indemnity is paid,
will be regarded as professional experience.

6. Non-salaried professional activities (e.g. self-employed, liberal professions) will be
considered on a case-by-case basis, taking into account their nature and duration. Such
consideration will be based on formal data such as tax returns, statements of fees from
national bodies, or any other supporting document of an official nature.

7. Professional activities carried out on a part-time basis will be calculated pro rata
according to the hours worked.
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CHANGES IN THE TEXT

1]  Fhegrsdinoofln accordance with Adbicle 8671) and Adicle 8971) of the CEQS the

AECE shall classify contract staff sad-sudbieseoconbmct ctaff challtabe sccont ofthhe
b sid-lepath of |0 their sscpariancs Forthe prppocec of aradipg evpariance
soyvepebath function group taking into consideration their qualifications and

professional experience—ssbebated Hsecordanea it the prracadurec cab o e
Agnacc Y gt the time of entry into service.

2 ExpariepcachallbeForthe purposes ofthis classification, the qualifications
and professional experience taken into account feenshall be those acguired

between the date onwhich thetpambar of the contract ctaff or suxiHarecontract
staff et the minimum austificstionerequirements for recruitment, as dafisedset
out in Aricle—d 52(2) of the CEQS and their entry into service. In the case of

qualifications equivalentto those givingaccessto the function group, the swEboibe
ahthoriced o conclada coptrscte of smplosmapttFCE shall establish a reference

date from which experience shall be taken into account.

[2] wWithout prejudice to Aeticlegarticles 9 10 and 11, contract staff o
abbetHaeengaged in Function Group | shall be classified in grade 1.

(3] Without prejudice to Articles 9 10 and 11, contract staff engaged in Function
Groups [ 1 and % shall be graded Heseeordsimeaecitbwithin their function group

according to the prescisiomsfollowing rules:

[al  infunction sroup ll:

Qualifications and professional experience Grade
less than S vears 2
5 wesrs oF ore i
[al  infunction group [11:
Qualifications and professional experience Grade
less than 5 wears g
betyween 5 vears and 15 vears 2
15 vears or more 10
(b1 infunction group IV
Qualifications and professional experience Grade
less than 5 vears 13
between S vears and 17 vears 14
17 wears or more le
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[4] B way of peistd8-derogation from paragraph 3, the AECE may, atthe request of &
departrment, classify a member of the contract staff recruited in Function Groups 11,
I orlvina gradewithinthe function group thatishigsherthanthoseinthetablesin
paragraph 3(al, (bland (c). CA 3a grading shall be carried outwithin the range setin
Article 86 of the CEQ5, The departrment shall justify its request to the AECE on the
basis inparticular of the professional experience and qualifications required, the
tasks and level of responsibilite involved or [abour market condition s for the profil e
inguestian.

Z[5] Without prejudiceto Articles9 10and 11, for the implementation of paragraph 3,
the qualifications and professional experience to be taken into account for the
purposes of grading contract staff in theirfundion groups are set ouk in Annex B

(1] The—gradaisrading shall be determined wdemnon the conbesct e desween up-
Withouwtdate of entry into service.

4 Forich Sa staff without prejudice to & micle 8773) of the CEQS, thisthe grading
shall notbe revisedinthe course ofthe contract, including any renewal sthereof—ae

vtk ers el onte et sl D s e s suitrnan e s te e s ssie e For T4 30

staff classified inthe first grade of their function group atthe time of recruitrment,
grading shall be reviewed upon renewal of their contract once they have been
emploved for atleast three vears. To this end, paragraphs 1,53 and 5 shall apply
mutatis meubgidis to the period up to the contract renewal.

Article & — Classification ik the grade

E1] In accardance with Aficle 86{1) second subparagraph, and Adticle 8971] of the
CEQS, and without prejudice to Articles 9 and 10, contract staff shall be

gradedclassified in the first step of their grade.

(1] However, in accordance with Arbicle 8671) second subparggraph, of the CEQS the
AECE shall grant 24 months' additional seniority in the step to a CA 3a recruited at
grade 1linfunction group | totake account of professional experience of threevears
ar Fore.

Professional experience shall be taken into account in line with the rules in
Article 5(1] and (51,

Taking aeoount of qualifivations and professional experichce for PHRPRDSES-DF-GRADHIG
e purposes of grading contract skaff in their function group fAnrex i)

Article 1 - Gepreral principles

1. AgieenThe same period may be counted anly once.

Panoptique Hors-série - CONF-SFE 2018 Page 63



1. AHtheThe supporting documents submitted by the candidate s+etisbletomay be
subjected to a detailed examination by the departments responsible in DG HRE.

Aricle 2

- Qualifications

1. ‘Qualifications’ shal-bstskan to measnmeans any fuH-tive o parbtirecompl eted
studies ar prufessmﬂal training attested I:w-' a dlplnma—QﬂhmeLamas—that—ha%—b«e&ﬂ

as | 55L1ed

e ot toreguect proofef cuchagquibealemneaa Member State underthe conditions set

out in Article 4(2)1 of this Decision.
1. dualifications shabwill be taken into account:
- praovided that the study or training is &t least equivalent to the level of the

gualification required for access to the function group and that it lasted for at
least one full-time academic vear;

- in respect of a period which may not exceed the statutory duration of the
studies. In the case of a doctoraterkb, the actual duration of the studies
shabwill thus be taken into account, subject to a Heritmaximum of three vears;

= providedthatthe study or training was undertaken following the award of the
diploma giving access to the function group. Feedoation-afctudiacitudies
undertaken anddes qualifications scguiedobtained prior to-sbtsis the diplama
giving access ta the function group shatbwill not be taken into account.

Aricle 3

- Professional experience

1.  ‘PefecciomabForthe purposesofthis Decision, ‘professional experience’ shalHbetakan
feremrneans any paid activity Heshal-betabanbbo-ac ook fromthe date oredich

carried out by the parcorfulfile member of the wrbrrrguebifestionerequired for
pecrgitmant se dafinedoontract staff in accordance with Arkicle 5(1]1 of this Decisian.

2. commprHeord he actual durstion of compul sore military service aor equivalent civilian

service slhalbwill be taken into account sstbe bacicof ite setual durstion (thicwill sl

appleevenifthisperiod of service took place before the conditions giving access to the

function group were metl—tracaHchal-betalan Hbo-accomt-ombe HF He o apariad
of orevasr or more
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4.3, Hthe cace ofFor freelance interpreters, the length of the professional experience
shatbwill be based eprcalculated by counting the number of days worked as an
interpreterdd30; 100 days of actual interpretationwork sesm-Hatarpratar chalbwill be
considered to be equivalent to one wear's professional experiencek.

51, Mthe csseofForfreelance translatars, the length of professional experience shabwill

be calculated, withinthe limits of the period spent on such activities, on the basis of
the number of pages translated converted into days worked—Eizht; five pages
translated shalH e aguetedto cppe dae'cvenpl- 200 daw o wenrbad clalbei|l be considered
to be equivalent to one wese profacciopal separianee day’s work,

&1. Periodsof paid in-service training, ar in-service training forwhich an indemnity is paid,
shalbwill be regarded as professional experience.

&1. Mon-salaried professional activities (e.g. self-ermployed, liberal professions) shabbwill be

considered on a case-by-case basis, taking into accounttheir nature and duration. Such
considerationshathwill be based on formal data such astax returns, staternents of fees
from national bodies, ar any other supporting document of an official nature.

21, Professional activities carried out on a part-time basis shalbwill be calculated pro rata
according to the hours worked.

" e furet 0 I itk the tabl L
Leprth of exparience Srade
Laccthan Fuagec 4
R e =

. e furct e I th the fable balows
Lepath of expearience Geade
Laccthapm Fuames =1
Bebysaln Fuasre sd 1Cwanpes =1
15 seare oF Fnora 10

i e fnct I I itk 4] bla balowe
Lapgth of axpariance Geada
Laccthan Svages 1z
Babaealn Svasre spnd 99 wasps 14
2l veale o Froa 1s
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 82(2)

2. Recruitment as a member of the contract staff shall require at least:
e (a)in function group I, successful completion of compulsory education;
e (b)in function groups Il and Ill:
e (i) alevel of post-secondary education attested by a diploma, or
e (i) a level of secondary education attested by a diploma giving access to post-secondary
education, and appropriate professional experience of at least three years, or
e (iii) where justified in the interest of the service, professional training or professional
experience of an equivalent level;
e (c)in function group IV:
e (i) a level of education which corresponds to completed university studies of at least
three years attested by a diploma, or
e (ii) where justified in the interest of the service, professional training of an equivalent
level.

CEOS: Article 87(3)

3. In the case of contract staff referred to in Article 3a, classification in the next higher grade in the same
function group shall be by decision of the authority referred to in the first paragraph of Article 6. It shall
be effected by classifying such contract staff in the first step of the next higher grade. Such advancement
shall be exclusively by selection from among contract staff referred to in Article 3a with a contract of at
least three years who have completed a minimum period of two years in their grade, after consideration
of the comparative merits of such contract staff eligible for advancement to a higher grade and of the
reports on them. The last sentence of Article 45(1) of the Staff Regulations shall apply by analogy.

CEOS: Article 86
1. Contract staff referred to in Article 3a shall only be recruited
e (i)in grades 13, 14, or 16 for function group 1V,
e (ii)in grades 8, 9 or 10 for function group lli,
e (iii) in grades 4 or 5 for function group Il,
e (iv)in grade 1 for function group I.

The grading of such contract staff within each function group shall take account of the qualifications and
experience of the persons concerned. To address specific needs of the institutions, labour market
conditions prevailing in the Union may also be taken into account. Within their grade, such contract staff
shall be recruited in the first step. However, the second paragraph of Article 32 of the Staff Regulations
shall apply by analogy to contract staff recruited in grade 1.

General implementing provisions shall be adopted to give effect to this paragraph in accordance with
Article 110 of the Staff Regulations.

2. Where a member of the contract staff referred to in Article 3a moves to a new post within a function
group, he shall not be classified in a lower grade or step than in his former post.

Where a member of such contract staff moves to a higher function group, he shall be classified at a grade
and step such that his remuneration is at least equal to that to which he was entitled under the preceding
contract.

The same provisions shall apply where the member of such contract staff concludes a new contract with
an institution or body immediately following a preceding contract for such contract staff with a different
institution or body
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CEOS: Article 89(1)

1. Contract staff referred to in Article 3b may be recruited to any grade of function groups Il, Ill and IV as
referred to in Article 80, taking into account the qualifications and experience of the persons concerned.
To address specific needs of the institutions, labour market conditions prevailing in the Union may also be
taken into account. Within their grade, such contract staff shall be recruited in the first step.

F
gl E

The classification in the function group is no longer determined at the time of the establishment
of the contract but at the date of entry into service and taking into account the professional
qualifications and experience acquired at that time.

The qualifications and professional experience which are taken into account for classification are
those acquired between the date on which the contract staff member met the minimum
qualifications for recruitment (in the function group) and the date of his entry into service. It is
no longer the qualifications and professional experience acquired from the date on which the
contract staff member meets the minimum qualifications to be engaged

SFE questions the meaning of the words "date of entry into service"

It should be made clear that “in interpreting a provision of Community law, account must be
taken of not only the terms of the provision but also its context and the objectives pursued by

the rules of which it forms part , as well as all the provisions of Community law [...]"%.

Article 5 (6) of that decision clearly states that grading is determined on entry into service and
shall not be revised in the course of the contract including any renewals thereof.

Article 9 of the same decision, which deals with changes in the assignment of the contract agent
within the Commission, states that this change gives rise to an amendment to the contract.

But Article 10 of that decision provides for the case of the succession of contracts, in which case
a new contract is concluded following the first®. Paragraph 2 of this article refers to Annex Il of
the Decision for different cases of succession of contracts. When reading this annex, it is noted
that in the event of a succession of contracts, there is a new classification carried out, which
leads, as the case may be - and in particular according to the type of contract agent - to apply the
provisions of Article 5 of the decision, to keep the same grade, step and seniority acquired under
the old contract, or to apply Article 86, §2, subparagraph 2 of the CEOS™.

The declared purpose of the new decision of 2017 is really to allow greater mobility of contractual
agents and to offer them prospects of evolution. This involves the possibility of changing rank
and function group and mobility between departments and within them. This also involves the
use of internal competitions to reward the most deserving staff (see recital 2 of the Decision).

8 Judgment of 29 September 2009, O/Commission, F-69/07 et F-60/08, ECLI:EU:F:2009:128, point 114 and case law
cited.

9 It is not simply a renewal of the contract.

10That is to say a classification to a grade and a step allowing him to receive a remuneration at least equal to that
which he perceived under his former contract
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In this context, it does not seem legitimate for us to consider entry into service as the initial
recruitment by an institution, regardless of the contractual relationship, the change of contract
or the eventual change of institution thereafter. If not, how would the contract agent, who would
acquire the minimum qualifications required during the contract with an institution, see his
experience, since his entry into initial service, valued during a change of function group or
contract?

It seems that this interpretation should rather be understood as the recruitment, the entry into
function within a service and therefore at the time of the conclusion of a new contract. This would
make it possible to take into account, in the perspective of to progress and gaining access to a
higher function group, the professional qualifications and experience that would have been
acquired since the minimum recruitment requirements for a function group were obtained up to
this new entry into function. This interpretation was, in our opinion, the one that already
prevailed under the former 2011 decision.

It is, however, imperative to bear in mind that, in accordance with Article 1, §1 of Annex Il of the
2017 Decision related to how take account of qualifications and professional experience for
classification purposes in the function group, the same period can be valued only once®? .

The conditions relating to the length of professional experience and qualifications required for
each grade within each function group have been harmonized between CA 3b and CA 3a. Here
are the changes of the ranks at the entrance:
CONTRACT AGENTS
Before After
C(2011) 1264 C(2017)6760
3ter/ 3b 3bis/ 3a For all CA
21 years or more

17 Between 17 and 21 years
16 | Between 13 and 17 years
15 Between 9 and 13 years
14 Between 5 and 9 years Between 8 and 21 Between 5 and 17 years
years
13 Less than 5 years Less than 8 years Less than 5 years
11 12 20 years or more
11 Between 15 and 20 years
10 Between 10 and 15 years 15 years or more 15 years or more
9 Between 5 and 10 years Between 7 and 15 Between 5 and 15 years

years

Less than 5 years

20 years or more
Between 10 and 20 years
Between 5 and 10 years

Less than 7 years

5 years or more

Less than 5 years

7 years or more
Less than 7 years

Entry grade 1

Less than 5 years Less than 5 years

RINW|IROWO (]|

3a)

Entry grade 1 (only for CA

But what is found in Article 89 (1) of the Conditions of Employment of Other Servants (CEOS)?

11 This clarification was already included in Article 1 of Annex IV to the 2011 DGEs as amended by the Decision
of 16/12/2013
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Unlike CA 3a, the classification of CA 3b at the time of recruitment is not restricted to grades 4,
5, 8,9, 10, 13, 14 or 16. They may be recruited at any grade in function group Il, lll and IV.

As already foreseen in the 2011 Decision, however, CA 3b can not be recruited in function group
I, unlike CA 3a.

The grades to which Contract Agent 3a may be recruited are defined by Article 86 (1) of the
Conditions of Employment.

Possible derogations?

By way of derogation, the AECE may, at the request of a service, classify a member of the contract
staff engaged in function groups II, lll and IV in a grade in his function group higher than those in
the table above. column entitled "After C (2017) 6760".

This measure already existed since it was provided for in §6 of Article 5. The new decision, on the
basis of §4 of its Article 5, broadens the criteria for classifying the member of the contract staff
in a higher grade. those in the above tables) of his function group and requires a reasoned request
from the service concerned. Thus, not only the labour market conditions for the profile in
guestion are taken into consideration, but may also be taken into account, in particular, the
professional qualifications and experience required, or the functions and level of responsibility
to be exercised.

But for what reasons, would a derogation be possible? Special expertise? a nationality that is not
sufficiently representative within the contract agents?

Indeed, as already expressed by the trade unions during the negotiations, the status of contract
agent is not favorable for certain nationalities.

The provision of conditions severely penalizing the conditions of access to the jobs of contract
agents, by very largely restricting the possibilities offered by the arts. 86, second paragraph, and
89 of the CEOS and by the last GIPs in force, would amplify the geographical imbalance by making
it politically untenable the establishment of a real policy of internal competitions.

1. The laureates who agree to work in our institutions are mostly people residing in the
country where the institution is located.

2. The laureates who have to leave their place of origin, often with a family, are reluctant
to come only for a limited-time contract.

3. Since recruitments are based on the profile sought, there is no minimum quota per
nationality.

4. The working conditions of CAs (less attractive salaries in basic grades) and job
instability / insecurity (limited-duration contracts) are less attractive for potential
candidates residing and having the nationality of countries other than those where
the majority of European institutions are established.

Note that for the grades at the entrance of function group lll, grade 10 was also intended to be
deleted in this new decision.

Less favorable entry rankings for CA 3b
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Compared to the old decision, there is a decrease in the number of entry grades for CA 3b and
their experience is less favorably considered (see the table on the previous page). Yes, but it
should perhaps be remembered that CA 3b can be recruited at any grade of function groups Il,
Il and 1V, which is not the case of CA 3a (see limit posed by the Article 86 §1 of the CEQS).

Below you will find a few examples of CA 3b' entry ranking which, with the same number of years
of experience, are classified differently depending on whether it is decision C (2011) 1264 or the
new decision C(2017) 6760 which applies:

Decision
Offer of employment

Institution
FG

C(2011) 1264
Before November
2017
Commission
CA 3b FGlI

| C(2017) 6760

After 1t November 2017

Commission
CA 3b FGlI

Experience

Grade

Expeﬁence\

Between 10 and 20 5 years or more -1 grade
years
6 5
20 years or more 5 years or more - 2 grades

Grade

7

5

Decision

Offer of employment Before November After 15t November 2017
2017

Institution
FG

C(2011) 1264

Commission
CA 3b FGIII

C(2017) 6760

Commission
CA 3b FGIII

Experience

Grade

Between 10 and 15 Between 5 and 15 years
years
10 9

20 years or more

15 years or more

Expeﬁence\
Grade \

12

10

- 2 grades

Décision
Offer of employment

Institution
FG

C(2011) 1264
Before November
2017
Commission

| C(2017) 6760
After 1t November 2017

Commission

Experience

Grade

CA 3b FGIV CA 3b FGIV
Between 13 and 17 Between 5 and 17
years years
16 14 - 2 grades
21 years or more 17 years or more - 2 grades

Expeﬁence\
Grade \

18

16

Review of the classification of contractual agents 3b
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On the other hand, 3b contract agents classified in the first grade of their function group at the
time of their appointment may be re-examined when their contracts are renewed, provided that
the total duration of the appointment has reached three years.

In addition, it should also be noted that with these new GIPs, CA 3b lose the benefit of the 24-
month increment if they can claim a professional experience of at least 3 years.

More favorable entry rankings for CA 3a

In each function group, the entry grades of the new contract agents 3bis are more favorable than
those of the former contract agents 3a.

This will create discriminatory situations between contract agents of the same function group
and having the same number of years of experience. If this is the case (regarding the reduced
number of grades), it should not be forgotten that experience is taken into account differently:
thus fewer years of experience are sometimes required to be able to change grade. Probably
budgetary questions explain this reduction in the number of grades (to be seen according to the
remuneration that is granted in the event of a change of grade compared to what was foreseen
under the 2011 Decision). Here is an example:

C(2011) 1264 C(2017) 6760
Before November 2017 Commission: After 1/11/2017
Agencies: gradually as adoption
by her institution
2018

Institution Commission | Agences / Offices Agencies / Offices

CA Contract 3b 3a 3a

FG A A} v

Experience 18 years 18 years 18 years

Grade 17 14 16

In this example, those who have been hired or who have received their offer of appointment
before the adoption of decision C (2017) 6760 in their institution, will have, according to their
experience, up to 2 grades less than new colleagues.

Even in the event of possible renewals, they will continue to be classified according to the grade
indicated in their offer of commitment!

In the recognition of work experience and qualification, there are the following changes:

1. Professional experience is now defined as "any remunerated activity performed by the
contract staff member in accordance with Article 5 (1) of this Decision".

2. Free lance interpreters:

a. Taking into account their effective working days of interpretation: 100 instead of 130
are assimilated to one year of professional experience.

3. Free Translator launches:
a. Taking into account their effective working days of interpretation: Five pages

instead of eight are considered as a working day.
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b. Deletion of the line saying that "220 days of work are equivalent to one year of
professional experience".

4. On the other hand, volunteer activities are no longer recognized.

5. Furthermore, the condition laid down in § 2 of Article 3 of the 2011 Decision that
professional experience should be duly justified and related to one of the Commission's
areas of activity in order to be taken into account. account when grading, is no longer
resumed.

In the qualifications that are taken into account

In the first indent:

"Provided that the education or training corresponds at least to the level of the diploma taken
into account for access to the function group and includes at least one full-time academic year”;

The term 'full-time' has been added by the Decision adopting the new GIPs for contract
staff. To see what the Administration means by "full time" concerning training courses or
studies that seem to us, in general, to be followed full time. Unless the Administration
tries to exclude the courses followed in spread over several years (example of the Master
of 1 year followed by 2 years if one practices a profession in parallel for example).

In the third indent:

"Provided that such studies and training were carried out after graduation taken into account for
access to the function group. On the other hand, the studies followed and the qualifications
obtained before the diploma giving access to the function group are not taken into account. "

A change has also occurred here since the 2011 version stipulated that training
corresponding to the diploma giving access to the function group was not taken into
account. The new decision states that pre-diploma training giving access to the function
group is not taken into account. Given the first sentence of this paragraph, which hardly
changes from the one provided for in the 2011 Decision, this seems to us to be of little
use.

The savings made thanks to this new decision

Following the application of this new decision, this will result in significant savings for the
Commission and the other institutions. But in the long run, will these savings really be profitable
for institutions that will end up with contract agents still looking for improvements in their terms
and conditions of employment?

The Commission had many difficulties in attracting talent from all European countries to work in
the institutions as contract agents.

With these discounts, we can ask ourselves the question of what will be the new population of
contract agents? Age? Experience? Nationalities?

What will the Commission be tomorrow?

Panoptique Hors-série - CONF-SFE 2018 Page 73



9. DURATION OF CA 3A CONTRACTS

BEFORE

1.

Now

(1)

(2)

(3)

ARTICLE 6 C(2011) 1264

A contract staff member shall be engaged for an initial period of two years and for an
initial period of three years in a delegation or Commission representation.

If the contract is renewed, the duration of the contract shall be not less than one year.

Without prejudice to paragraph 5, any subsequent renewal shall be for an indefinite
period under the terms of Article 85 of the CEOS.

Where justified in the interests of the service, the authority authorised to conclude
contracts of employment may agree to contracts of a different length, with due regard
for the durations referred to in Article 85(1) of the CEQS, including in exceptional
circumstances an initial contract for an indefinite period. In that case the department to
which the staff member is to be assigned shall submit a request for a contract of a
different duration, giving reasons.

Previous contracts shall be taken into account for the purpose of awarding an indefinite
contract only if they succeeded one another without interruption, or with an
interruption or interruptions of no more than six months.

ARTICLE 7 C(2017) 6760

In application of Article 85 of the CEOS, subject to passing the selection procedure set
out in Article 2 and without prejudice to Article 2(3):

- CA 3a staff shall be engaged for an initial period of at least one year and at
most two years or, in the case of the Commission’s delegations and
representations, for an initial duration of at least two years and at most three
years;

- if the contract is renewed, the duration of the contract shall be not less than
one year;

- if the contract is renewed again, the contract shall be concluded for an
indefinite period.

By way of derogation from paragraph 1, first and second indents, the recruiting
department may ask the AECE for other contract durations, in particular a minimum
duration of six months to cover maternity or sick leave.

In the event of interruption, the contract may not be renewed.
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CHANGES IN THE TEXT

(1] A-sentrastln application of Articla B3 of the CEDS. subject to passine the salaction
procaedurs sof out in Acticle 2 and without prejudics to Adticls 2037

1— CA 33 staffseereberchall be engared for an initial period of at l=ast ons vear
and at most two vears ers-or, in the case of the Commission’s dalesations and
raprasentations. for an initial sesiedefduration of at least o vears and at

most three vears-za-dalematior er Cerprndecior roneacaptationn

2— Lif the contract is ranswead, the duration of the contract shall ba not lass than
OIS Vear—

i

if the contract is

ramavad asain, T.he contract + shall be concludad for an indsfinits perind-endas

(2 By wav of derosation from parasraph 1. first and second indents. the racmitine
departmant mav ask tha AECE for othar contract durations. in particular a minimum
duration of six months to cover maternity or sick leave.

1) In the avent of interruption. the contract mav not be renewad.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 85

1. The contracts of contract staff referred to in Article 3a may be concluded for a fixed period of at least
three months and not more than five years. They may be renewed not more than once for a fixed period
of not more than five years. The initial contract and the first renewal must be of a total duration of not
less than six months for function group | and not less than nine months for the other function groups. Any
further renewal shall be for an indefinite period.

Periods covered by a contract as a member of the contract staff referred to in Article 3b shall not be
counted for the purposes of the conclusion or renewal of contracts under this Article.

2. By way of derogation from the last sentence of the first subparagraph of paragraph 1, the Appointing
Authority may decide that only the fourth renewal of a contract for a member of function group | shall be
for an indefinite period, provided that the total duration of his engagement for a fixed period does not
exceed ten years.

3. Contract staff in function group IV shall before renewal of a contract for an indefinite period be required
to demonstrate the ability to work in a third language among those referred to in Article 55(1) of the Treaty
on European Union. The common rules on access to training and the modalities of the assessment
mentioned in Article 45(2) of the Staff Regulations shall apply by analogy.

4. Contract staff must have served a probationary period in accordance with Article 84 before renewal of
a contract for an indefinite duration.
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The permanent contract (CDI) can be obtained more quickly (1 + 1 + CDI) but in case of
interruption, the renewal can not take place!

CA 3a function group IV will have to be attentive because before renewing their contract for an
indefinite period, they will have to demonstrate their ability to work in a third language (level 6).
See CEOS, Article 85.3

Another point not to neglect:

When the interest of the service justifies it, the minimum duration of 6 months to cover a
maternity leave (MAT) or illness (MAL), can be interpreted as a replacement for a contract of
indefinite duration (CDI) by a contract of duration determined (CDD).

Does that mean that there would be no renewal as planned at the end of his contract? In fact,
this would mean that an CA 3a would have the same vocation as an CA 3b, namely the
replacement of a person in long absence sickness / maternity leave. This mention allows offices
and Agencies, in particular, to use a short-term contract (minimum 6 months) to compensate for
these absences, with no obligation to extend a contract or permanent contract.

Another interesting detail in this article is a clear definition of the type of absence that can be
replaced (see Maternity leave, sick leave), such as leave for personal reasons (CCP or CSR),
parental leave (+ parental leave extension).

It should be noted that the use of several of these leaves could go well beyond 6 months of
absence (1 month of sickness absence + 20 weeks of MAT + 6 of parental leave + 6 months of
extension), which would lengthen the more the duration and the succession of fixed-term
contracts in CA 3a.
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What some colleagues at the
Headquarter imagine about staff
working in delegations

the delegations
is not always
nice...

BEFORE

Duration of contracts

CA 3a

Commission
the authority autharized to

conclude contracts of " Previous contracts shallbe takeninta
sione Noless han | ComEetoran | L e evtetote oo ot et
Commission’™s indefinite i e ; : : i
delegations and ane year perind” Ien_gth, |n_c|ud|ng in nlje anothn.a-r '.'.'Ith-Dut |nter_ruptl0n, ar with
representations enceptional circumstances | an interruption or interruptions of no mare
an initial contract for an than six months.

indefinite pericd

Duration of contracts
of Contract for an

=N

u of deragation

indefinite pericd

atlesst Tyear The recruiting department

Commission and at most 2 may ask the AECE far other

ontract for an contract durations, in - ; )
years Contract f tract durst
Mot lezs than I the euvent of interruptian, the cantract

indefinite particular a minimum
period” duration of zis months o
cower maternity or sick
leave.

Commission™s [EREESEIEEN ore year” may ot be renew ed
delegations and REREEE =X

representations years
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GEOQOS: Article 85

Duration of contracts

contract i t Contract for anindefinite period
El

FGI: nat minder

than B monthe Ay further renew al shall be for an indefinite period.

EXCEPT:

- GFI: Byway of deragation, the Appointing Authority may decide that
only the fourth renew al of a contract for & member of function group |
shall be for an indefinite period, provided that the total duration of his

atleast 3 engagement for afived period does not ernceed ten vears.
months and . -GFIV: before renew al of 2 contract for anindefinite period be
Suears mSaHImum FGIH FGIIE FGIV: [ required to demonstrate the ability to work in a third language among
marimum Hears not minder than | those referred tain Article 5501 of the Treaty on European Union. The
I months common rules on access to training and the modalities of the
assessment mentioned in Article 4521 of the Staff Regulations shall
apply by analagy.

Contract agent must have served a probationary periodin
accordance with Article 34 before renew al of 2 contract for an
indefinite duration.
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10.

DURATION OF CA 3B CONTRACTS

BEFORE

1.

Now

(1)

(4)

(5)
(6)

ARTICLE 7 C(2011) 1264

Subject to the budgetary rules in force at the Commission and the provisions of the
Commission decisions on the maximum duration for the recourse to non-permanent
staff in the Commission services, auxiliary contract staff shall be engaged for a fixed
period, renewable up to a total duration of six years, including services rendered in all
function groups.

Members of the auxiliary contract staff shall be engaged for an initial period of one year.
If the contract is renewed, the standard duration of the first renewal contract shall as
a general rule be two years. However, where justified in the interests of the service, the
authority authorised to conclude contracts of employment may specify a different
duration.

ARTICLE 8 C(2017) 6760

In application of Article 88 of the CEOS, subject to passing the selection procedure in
Article 2 and without prejudice to Commission decisions on the maximum duration for
the recourse to non-permanent staff in its services, and to Article 2(3):

- the standard duration of an initial CA 3b contract shall be between at least one
year and at most three years;

- if the contract is renewed, the standard duration of the renewal shall be at least
one year according to the needs of the service.

By way of derogation from paragraph 1, the recruiting department may ask the AECE for
other contract durations, although the initial contract may not exceed three years, in
particular a minimum duration of six months to cover maternity or sick leave.

In the event of interruption, the contract may not be renewed.

In any case, the total duration of engagement of a CA 3b may not exceed six years,
including all tasks rendered in all function groups as a CA 3b.
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CHANGES IN THE TEXT
111 Subjestln application of Articls BE of the CEQS, subjact to passine the bedeatass

e
[

selacsalaction procadurs in feseaattha CommissienArticls 1 and theprevisionsoaf

ghawithout prejudics to Commission decisions on the maximum duration for the

racourssa to nnn—perma.nent staﬂ'm ﬂae—Gmts services, E.-'H-}rthEEF'-‘—E-B-HﬁE-'E

-::'I to "n.rtu':le ."_’3

] ili = < =—: ﬂ'.IE SEdeEId
dumtu:-n nf an 1.'I'.'I.1.'|:‘lﬂl pe&ad—aﬂl"u "!b contract 5ha]l be ‘batwsen at laast one

wear—LE and at most thres vears:

— _if the contract is renewad, the 51:a.nda.fd duration nfthe eeptrastranaval shall as
ETeE—ia B A izzat least one vear
accordine to the tﬁ-tefe-s-t-&needs of the sErvics—thersutheriss mesboplo s 2o
i e R R e R
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not excaad thres vears. in particular a minimum duration- of six months to cover
matarnity or sick leava.

In the avent of interruption. the contract mav not ba renavad.

4]

Inanv case, the total duration of eneasement of 3 CA 3b mavy not excead six vears,

including all tasks renderad in all function sroups as a CA 3b.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 88
In the case of contract staff referred to in Article 3b:

(a) contracts shall be concluded for a fixed period; they shall be renewable;

(b) the actual period of employment within an institution, including any period under renewal,

shall not exceed six years .

Periods covered by a contract as a member of the contract staff referred to in Article 3a shall not be
counted for the purposes of the conclusion or renewal of contracts under this Article.
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The fixed-term contract (CDD) can » quickly but in_case of interruption, the
renewal cannot take place!

The first contract of 3b contract agents can be up to three years.

The total duration is six years, all types of tasks and all function groups as CA 3b combined. This
sentence does not include the acting and / or temporary agent period. Indeed, for many years,
DG HR interpreted the 6-year rule to include an acting or temporary agent period, which was
detrimental to CA 3b, who saw the length of its contract shortened.

The practice with these new GIPs is thus the granting of a maximum of 6 years as CA 3b + 1 year
of temporary agent (and conversely), the total duration not exceeding 7 years within the same
institution.

Note that this accumulation does not take into account the contract (s) as CA 3a that the person
could have had.

BEFORE

Duration of contracts

Where justified inthe interests

Initial contract . Cumulative Total duration

3 ce
3years The authority authorised to conclude
2 years including services rendered in [contracts of employment may specify a
all function groups different duration

NOW

Duration of contracts

Initial contract Total duration

the recruiting department may ask the
AECE for other contract durations,
although the initial contract may not

at least 1 year
ar

at least 1 year
depending onthe

needs of the
service

Inthe event of interruption,
the contract may not be
renewed

£ years,
including all tasks rendered in

exceed three years, in particular a
minimum duration of six months to
cover maternity or sick leave.

maximum 3
years

all function groups as a C& 3b

GEOQOS: Article 88

Duration of contracts
Initia t " Total duration

Periods covered by a contract as a member of the contract 3a shall not

CA3b definite Mot more than & years be counted for the purposes of the conclusion or renewal of contracts
Ca 3k
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11. CHANGE OF ASSIGNEMENT

BEFORE C(2011) 1264

Now ARTICLE 9 C(2017) 6760

(2) If a CA 3a changes assignment in the Commission, the AECE shall amend the ongoing
contract.

(7) If a CA 3b changes assignment in the Commission, the AECE shall amend the ongoing
contract.

F
gl E

Contract agents have employment contracts.

Labour law requires the signature of an amendment as soon as the proposed change concerns
the amount of the salary or the duration of the work. Conversely, an endorsement is not
necessary.

Assignments to another workstation within the same establishment should not be considered as
modifications to the employment contract itself since a change of assignment does not mean a
change of Authority empowered to conclude contracts of employment (AECE). In the
Commission, the AECE is still DG HR.
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12. SUCCESSIVE CONTRACTS

BEFORE ARTICLE 9 C(2011) 1264

1. Members of the contract staff who were under contract to another institution within
the meaning of Article 1a of the Staff Regulations and who are engaged by the
Commission under a new contract as a member of the contract staff in the same function
group without interruption or with an interruption of six months or less shall be subject
to the following rules:

a)  a contract staff member in such a situation shall be assumed to have complied
with the selection procedures referred to in Article 3(1) if, prior to his or her
engagement with the other institution, he or she had passed a selection procedure
comparable to that described in Article 2 of Annex Il to this Decision.

b) The Commission shall engage such a contract staff member only if he or she was
confirmed in his or her post following a probationary period as laid down in
Article 84 of the CEOS. In that case the obligation to complete a further
probationary period shall be waived. The Commission shall take the staff
member's previous contracts into account for the purposes of possibly concluding
a contract for an indefinite period.

c) In exceptional circumstances, the Commission may engage such a contract staff
member who has not served a probationary period, who has not completed a
probationary period or who has not been confirmed in his or her post following a
probationary period under the terms of Article 84 of the CEQS. In that case he or
she shall be under an obligation to serve a full probationary period in accordance
with Article 8. The Commission shall not take his or her previous contracts into
account for the purposes of concluding a contract for an indefinite period.

d) If the contract with the other institution was for an indefinite period, the contract
staff member shall also be engaged by the Commission for an indefinite period.

e)  The contract staff member shall be placed in the most favourable grade resulting
from:

- the maintenance of his or her grade, step and seniority within the grade and
step, or

- grading in accordance with the provisions of Article 5.

The authority authorised to conclude contracts of employment may take account of
grade when deciding whether it is appropriate to engage such a contract staff member.

2. Members of the contract staff who were under contract to another institution within
the meaning of Article 1a of the Staff Regulations and who are engaged by the
Commission under a new contract as a member of the contract staff in a different
function group without interruption or with an interruption of six months or less shall
be subject to the following rules:

a) If the contract with the other institution was for an indefinite period, the contract
staff member shall also be engaged by the Commission for an indefinite period.
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However, earlier fixed-term contracts shall not be taken into account by the
Commission for the purposes of concluding a contract for an indefinite period.

b)  The contract staff member shall be required to serve a probationary period in
accordance with Article 8.

c)  With regard to grading, the following rules shall apply:

i if engaged to perform duties in a higher function group, the contract staff
member shall be placed in the most favourable grade resulting from:

- the application of the rule laid down in Article 86(2) of the CEOS that
the basic salary is to be maintained, choosing the lowest grade possible
taking account of the steps, or

- grading in accordance with the provisions of Article 5;

ii. if engaged to perform duties in a lower function group, the contract staff
member shall be graded in accordance with the provisions of Article 5.

The authority authorised to conclude contracts of employment may take account of
grade when deciding whether it is appropriate to engage such a contract staff member.

3. Members of the contract staff who were under contract to the departments and offices
referred to in Article 1 and who are engaged by the Commission under a new contract
as a member of the contract staff in another function group without interruption or with
an interruption of six months or less shall be subject to the following rules:

a) A member of the contract staff who had a contract for an indefinite period shall
be offered an indefinite contract in the new function group.

b)  The contract staff member must serve a probationary period as laid down in
Article 84 of the CEOS and Article 8 of this Decision. If the outcome of the
probationary period in the new function group is unsatisfactory, the authority
authorised to conclude contracts of employment shall endeavour to identify
vacant posts within the institution corresponding to the previous function group
and for which the staff member has the necessary qualifications. If such vacant
posts are identified, the authority authorised to conclude contracts of
employment may re-employ the staff member in his or her previous function
group. In that case, he or she shall be engaged at the grade, step and seniority held
in the previous function group prior to appointment to the new function group.

c) With regard to grading, the following provisions shall apply:

i if engaged to perform duties in a higher function group, the contract staff
member shall be placed in the most favourable grade resulting from:

- the application of the rule laid down in Article 86(2) of the CEOS that
the basic salary is to be maintained, choosing the lowest grade possible
taking account of the steps, or

- grading in accordance with the provisions of Article 5;

ii. if engaged to perform duties in a lower function group, the contract staff
member shall be graded in accordance with the provisions of Article 5.

4. Where an agent who was under contract with the departments and offices referred to
in Article 1 is engaged by the Commission in the same function group with an
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interruption of less than or equal to six months, the rules governing the renewal of
contracts shall apply by analogy.

Now ARTICLE 10 C(2017) 6760

(1) The engagement by the Commission of a CA 3a or CA 3b immediately after a CA 3a or
CA 3b contract with the Commission or another institution within the meaning of
Article 1a of the Staff Regulations shall require a new contract.

(2) The rules applicable to the different situations referred to in paragraph 1 are set out in
Annex Ill.

Annex III: Rules applicable to changes in engagement following a contract with the
Commission or with another institution within the meaning of Article 1a of the Staff
Regulations

| — Successive contracts within the same function group

Article 1 — Successive CA 3a contracts within the same function group

A CA 3a who concludes a CA 3a contract with the Commission in the same function group
immediately after a CA 3a contract with another institution within the meaning of Article 1a
of the Staff Regulations, will be subject to the following rules:

(1) He or she will not be subject to the preselection tests referred to in Article 2(2)(c) of
Annex | if he or she successfully passed equivalent selections tests before being
engaged by the other institution.

(2) He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 2(2)(d) of
Annex I.

(3) If the CA 3a was confirmed in his or her duties by the other institution at the end of

the probationary period provided for in Article 84 of the CEOS, he or she will be
exempt from the requirement to serve another probationary period.

If the CA3a did not serve the probationary period provided for in Article 84 of the
CEOS in the other institution, did not complete it or was not confirmed in his or her
duties at the end of the probationary period, he or she will have to serve the whole
of the probationary period at the Commission under the conditions set out in
Article 11 of the Decision.

(4) For the purposes of Article 7 of the Decision, the number of contracts concluded
previously with the other institution will be taken into account by the Commission
when the new contract is being concluded, except in the case provided for in
paragraph (3).

This means that a CA 3a who had an indefinite contract with the other institution
will also be engaged for an indefinite period by the Commission.

(5) Pursuant to Article 86(2), third subparagraph, of the CEOS, the CA 3a will be
classified in the most favourable function group, resulting from:

- the maintenance of his or her grade, step and seniority within the grade and
step during his or her previous contract, or
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- the grading in accordance with Article 5.

Article 2 — Successive CA 3b contracts within the same function group

A CA 3b who concludes a CA 3b contract with the Commission in the same function group
immediately after a CA 3b contract with another institution within the meaning of Article 1a
of the Staff Regulations, will be subject to the following rules:

(2) He or she will not be subject to the preselection tests referred to in Article 2(2)(c) of
Annex | if he or she successfully passed equivalent selections tests before being
engaged by the other institution.

(2) He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 3, first
subparagraph, of Annex |.

(3) He or she will be required to serve the probationary period provided for in Article 84
of the CEOS at the Commission under the conditions in Article 11 of the Decision.

(4) For the purposes of Article 8 of the Decision, the AECE will conclude a new CA 3b
contract.

(5) He or she will be classified in the function group in accordance with Article 5 of the
Decision.

Article 3 — CA 3a contract succeeding a CA 3b contract
within the same function group

A CA 3b who concludes a CA 3a contract with the Commission in the same function group
immediately after a CA 3b contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

(1) He or she will not be subject to the preselection tests referred to in Article 2(2)(c) of
Annex | if he or she successfully passed equivalent selections tests before being
engaged by the other institution.

(2) He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 2(2)(d) of
Annex |.

(3) He or she will be required to serve the probationary period provided for in Article 84

of the CEOS at the Commission under the conditions in Article 11 of the Decision.

(4) For the purposes of Article 7 of the Decision, the AECE will conclude a new CA 3a
contract.

(5) He or she will be classified in the function group in accordance with Article 5 of the
Decision.

Article 4 — CA 3b contract succeeding a CA 3a contract
within the same function group

A CA 3a who concludes a CA 3b contract with the Commission in the same function group
immediately after a CA 3a contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

Panoptique Hors-série - CONF-SFE 2018 Page 86



(1)

(2)

(3)

(4)

(5)

He or she will not be subject to the preselection tests referred to in Article 2(2)(c) of
Annex | if he or she successfully passed equivalent selections tests before being
engaged by the other institution.

He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 3, first
subparagraph, of Annex |.

He or she will be required to serve the probationary period provided for in Article 84
of the CEOS at the Commission under the conditions in Article 11 of the Decision.

For the purposes of Article 8 of the Decision, the AECE will conclude a new CA 3b
contract.

He or she will be classified in his or her function group at the most favourable grade
resulting from:

- the maintenance of his or her grade, step and seniority within the grade and
step during his or her previous contract, or

- the grading in accordance with Article 5.

Il - Successive contracts in a different function group

Article 5 — Successive CA 3a contracts in different function groups

A CA 3a who concludes a CA 3a contract with the Commission in a different function group
immediately after a CA 3a contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

(1)

(2)

(3)

(4)

He or she must pass the selection procedure set out in Article 2 of Annex | to the
Decision.

He or she will be required to serve the probationary period provided for in Article 84
of the CEOS at the Commission under the conditions in Article 11 of the Decision.

For the purposes of Article 7, the number of contracts previously concluded with the
other institution will not be taken into account by the Commission when concluding
the new contract, except where the CA 3a had an indefinite contract with the other
institution, in which case he or she will also be engaged by the Commission for an
indefinite period in the new function group.

As regards classification in the function group:

a) If the engagement is in a higher function group than the one to which he or
she belonged in the other institution, the CA 3a will be classified in his or her
function group at the most favourable grade resulting from:

— the application of Article 86(2), second subparagraph, of the CEQOS, using
the lowest grade taking into account the steps, or

— the grading in accordance with Article 5.

b) If the engagement is in a lower function group than the one to which he or she
belonged in the other institution, the CA 3a will be classified in accordance
with Article 5.
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Article 6 — Successive CA 3b contracts in different function groups

A CA 3b who concludes a CA 3b contract with the Commission in a different function group
immediately after a CA 3b contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

(1) He or she must pass the selection procedure set out in Article 3 of Annex | to the
Decision.

(2) He or she will be required to serve the probationary period provided for in Article 84
of the CEOS at the Commission under the conditions in Article 11 of the Decision.

(3) For the purposes of Article 8 of the Decision, the AECE will conclude a new CA 3b
contract.

(4) He or she will be classified in the function group in accordance with Article 5 of the
Decision.

Article 7 — CA 3b contract succeeding a CA 3a contract
in a different function group

A CA 3a who concludes a CA 3b contract with the Commission in a different function group
immediately after a CA 3a contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

(1) He or she must pass the selection procedure set out in Article 3 of Annex | to the
Decision.
(2) He or she will be required to serve the probationary period provided for in Article 84

of the CEOS at the Commission under the conditions in Article 11 of the Decision.

(3) For the purposes of Article 8 of the Decision, the AECE will conclude a new CA 3b
contract.

(4) He or she will be classified in the function group in accordance with Article 5 of the
Decision.

Article 8 — CA 3a contract succeeding a CA 3b contract
in a different function group

A CA 3b who concludes a CA 3a contract with the Commission in a different function group
immediately after a CA 3b contract with the Commission or another institution within the
meaning of Article 1a of the Staff Regulations, will be subject to the following rules:

(1) He or she must pass the selection procedure set out in Article 2 of Annex | to the
Decision.
(2) He or she will be required to serve the probationary period provided for in Article 84

of the CEOS at the Commission under the conditions in Article 11 of the Decision.

(3) For the purposes of Article 7 of the Decision, the AECE will conclude a new CA 3a
contract.

(4) He or she will be classified in the function group in accordance with Article 5 of the
Decision.
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Il = Horizontal provision

Article 9 - Horizontal Provision

For the application of the provisions of Article 1(5), Article 2(5), Article 3(5), Article 4(5),
Article 5(4), Article 6(4), Article 7(4) and Article 8(4), the AECE may take into account the
classification of the CA 3a or CA 3b when deciding whether to engage him or her.

CHANGES IN THE TEXT

(1)

(2)

The engagement by the Commission of a CA 3a or CA 3b immediately after a CA 3a or
CA 3b contract with the Commission or another institution within the meaning of
Article 1a of the Staff Regulations shall require a new contract.

The rules applicable to the different situations referred to in paragraph 1 are set out in
Annex IlI.

Annex III: Rules applicable to changes in engagement following a contract with the
Commission or with another institution within the meaning of Article 1a of the Staff

Regulations
| = Successive contracts within the same function group
Article 1 — Successive CA 3a contracts within the same function group
1- Plerpberc of thet CA Szwhoconcludes a C& 33 contract stafedkhoeesre yrderwith

the Commission in the same function sroup immediately after @ CA Sa contract feawith

another institution Wlthln the meaning of Arkicle 1a q;l‘the Sta}ﬁ‘ﬁ'egu!ata-:-ns-aﬂd—whg—a#e

will be subject to the following rules:

[1] = coptract ctaff memnber g cueh & citnstion chalHe or she will not be

asctiredsubiect to bevecorrpliadeadiththe selection procedurecnreselection tests
referred to inarticle S HEpeior b bie o bar snoameprp et o bl 20200 of Annes | if

he orshe successfully passed equivalent selections tests befare being ensagzed by
the other instituti on—be,

(2] He or she hadpascadwill be invited by the Commission department wishing to

engage himorherto aninterview before a selection preeeedohe copppatabbe tothat
deceribadboard in accordance with Article 2[210d] of AnnexHtothic Dacicion |
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the Ch 33 was n:u:unflrmed if hls ar her’ Eest—ﬁeﬂewﬁg—a—dutles by the l:uther'

institution at the end of the probationary period astesid dewsn-provided for in
Article 84 of the CEQS _he or she will be exempt from the reguirement to serve

another probationary period.

[fthe CA3a did not serve the probationary period provided for in Article §4 of the
CECStHrthatcsca jnthe oblaostiontootherinstitution, did not complete a-fithar
itorwas not confirmed in his or her duties at the end of the probationary period
chaH bewesivad The he or she will have to serve the whole of the probationary

period at the Commission sheal—take the ctaff member's previogcunder the

conditions set outin &rticle 11 of the Decision.

(4] For the purposes of Article 7 of the Decision, the number of contracts concluded
previousky with the otherinstitutionwill be taken into account fathe pripocesof

poccible conclydine aby the Commission when the new contract feris being
concluded, exceptinthe case provided forin paragraph (3]

This means that a ©4 3a who had an indefinite pesiad-

d—H the contract with the other institution wesss—will also be engaged for an

indefinite period—the contract ctaff meambear chall slco be apoaoed by the
Cormmi s sion-fersaHndatibn e paiiod.

(5] o The copbract ctaff mambear chal-be placedPursuant to A rhicle 86751 Hhind
subparggrapk, of the CEQS the CA Fa will be classified in the most favourable

gradafunction group, resulting from:

- the maintenance of his orher grade, step and seniority within the grade and
step_ during his or her previouws contract, or

- the grading in accordance with thepredcioncafarticle 5.
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WihereArticle 2 — Successive CA 3h contracts within the same function group

A CA3b who concludes & merbereftheCA 3b contract steHfermerhronrderwith the

Commission in the same function group immediately after a CA 2b contract with another

institution within the meaning of Article 1o of the Staff Requlations, will be subject to the

departrertsondafieastollowing rules:

(1)

He or she will not be subject to the preselection tests referred to in Article &

(2)

f2020c) of Annex | if he or she successfully passed eguivalent selections tests
before being engaged by the Cormmmisstenasamermberebtheothar institution.

He or she will be invited by the Commission department wishing to engage him or

(2)

her to an interview before a selection board in accordance with Article 3, first
sUbparagraph, of Annex |.

He or she will be required to serve the probaticnary pericd provided for in

4{4)

Article 84 of the CEOS at the Commission under the conditions in Article 11 of the
Decision.

For the purposes of Article 8 of the Decision, the AECE will conclude a new CA 3b

(3)

contract-stsim-thessm e inrs e mranpr s —mr e et e e roet e s R R s s e
= e e Ta i i e e Fe e S e Pt e

He or she will be classified in the function group in accordance with Article 5 of the

Decision.

Article 3 — CA 3a contract succeeding o CA 5h contract
within the same function group

A CA 2k who concludes a CA 3a contract with the Commission in the same function group

immediately after a CA 3b contract with the Commission or another institution within the

rmeaning of Article 1a of the Stoff Requlations, will be subject to the following rules:

1) He or she will not be subject to the preselection tests referred to in Article 2(2)c) of
Annex | if he or she successfully passed equivalent selections tests before being
engaged by the other institution.

2} He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 2(2)0d) of
Annex |,

(2] He or she will be reqguired to serve the probationary period provided for in
Article 34 of the CEQS at the Commission under the conditions in Article 11 of the
Decision.

4] For the purposes of Article 7 of the Decision, the AECE will conclude a new CA 3a
contract.

(5) He or she will be classified in the function group in accordance with Article 5 of the

Decision.
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Article 4 — CA Zh contract succeeding o CA 3o contract
within the same function group

A CA 3a who concludes a CA 3b contract with the Commission in the same function group
immediately after a CA 2a contract with the Commission or ancother institution within the
meaning of Article 1 of the Stoff Requlations, will be subject to the following rules:

1) He or she will not be subject to the preselection tests referred to in Article 2{2)c) of
Annex | if he or she successfully passed eguivalent selections tests before being
engaged by the other institution.

2} He or she will be invited by the Commission department wishing to engage him or
her to an interview before a selection board in accordance with Article 3, first

subparsgraph, of Annex .

i3] He or she will be reguired to serve the probationary pericd provided for in
Article 84 of the CEQS at the Commission under the conditions in Article 11 of the
Decision.

<) For the purposes of Article B of the Decision, the AECE will conclude a new CA 3b
contract

(5] He or she will be classified in his or her function group at the most favourable grade

resulting from:

— the maintenance of his or her grade, step and seniority within the grade and
step during his or her previous contract, or

— the grading in accordance with Article 5.
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Il — Successive contracts in a different function group

Aleppbenof thed rhicle 5 — Successive 04 Fq conbrgcks i different function groups

= A A Sa who concludes 3 CA 3a cantract staffaeckhetare timder copmbeact toith the
Comimission in a different function group immediately after @ C& 3a contract with the

Comimission oF another institution within the meaning of Article 1o of the Shaff Regqulations

etacc chall will be 5u|:l_|EI:ttI:I thef-:ulll:uwmg rules:

1] #—HHe or she must pass the comtrsctselection procedure set outin Article 2 of
Annex | to the Decision.

(21 He or she will be reguired to serve the probationary period provided for in
Aricle 84 of the CEQS at the Commission under the conditions in Article 11 of the
Decisian.

(3] Forthe purposes of article 7, the number of contracts previously cancluded with

the other institution wesferwill notbe taken into account by the Commission when

concludingthe new contract, except where the CA 35 had an indefinite pariadtha
contract staffrernber shallyith the other institution, in which case he ar she will

alsobe Engaged I:n,-' the Cn:lmm|55||:|nf|:|r an indefinite permd—H-eweater—ea#h-e#ﬁ*&d-

4] —Harpaoadto parforrr-dutieac s regards classification in the function group:

al If the engagement is in a higher function group—thecomtract ctaff rrembar
shall than the one towhich he or she belonged in the other institution, the
Ch 33 will be plecad-inclassified in his or her function group at the most
favourable grade resulting from:

— the application of the e laid dewen e Arbicle— 8675), seco

subparagraph, of the CEGS#EHM—EEW—E&—FW%M—E‘—
ehopsir using the lowest grade pessibletaking into_account efthe

steps, or
— the grading in accordance with the provisions of Article 5.

bl H— ¥ epnoeged o padform dubies (0 If the engagement is ina lower
function group—_than the ane to which he or she belonged in the contesct

ctaffrpampber challbe grsdedotherinstitution, the C& 33 will be classified in

accordance with the provicione of Article 5.
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n;t_fe#ed—te—.tn—ﬂrtm‘e l—GH-’.'G'E Successive G S.E:- contracts in -::'.'ﬁ‘erent fur‘.'-:t.'r:w GroLns
=3 & CA Shwho sreeprazed-beconcludes a C4 3b contractwith the Commission wadars
sy cowtract soin 8 spanber ofthe copbract ctaff inanotherdifferent function group eethout
Hrbarupdb e o e s Hebameup e rof chreatbe o bece chalimmediate |y after & ©4 3b

contractwith the Commission or anatherinstitution within the meaning of Adbicle 1 of the

St Bequlations will be subject to the following rules:

(17 aradinaHe o she mustpass the selection procedire set outin Article 3 of Annex T to
the Decision.

2 He ar i i to serve the i ' ' for in
Article 84 of the CEQS at the Cormnmmission under the conditions in Article 11 of the

3 For the of &rticle § of the i5 the AFCE wi a new oA Sh
confract

=[4] He orshe will be classified inthe functiongroup in accordance with thaprosicione
afarticle 5- of the Decision.
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H—ifengaged o pedarr dutiecd dicle 7 — CA b contrgot succeeditng @ G4 Sa oovrbrgct

it @ different function grouy

A CA Sawho concludes a A 3b cantractwith the Commission in a different function group
irnmediately after a C4 3a contract with the Carmmission ar another institution within the
teaning of Adicle 1a of the 5537 Begulghions, will be subject to the following rules:

(1] He ar she must pass the selection procedure set out in Article 3 of Annex | ta the
Cecisian.
(2] He or she will be required to serve the probationary period provided faor in

Article 54 of the CEQS atthe Commission under the conditions in aeseear fometion
grodpearticle 11 of the Decision.

(3] For the purposes of Article 8§ of the Decision, the AECE will conclude a new G4 3b
contractstafmeambear chall
(4] He or she will be arsdeadclassified in the function group in accordance with the

presvisiomsofArticle 5 of the Decision.

Article 8 —CA 3q cortract suicoceeding @ CA 3b contract
it @ different functioh grouy

A Ca F3bhwho concludes a A 3a contractwith the Commission in a different function group
immediately after a Z& 3b contract with the Cormmission or another institution within the
tneaning of Aricle 1a of the St Regqulgtions, will be subject to the fallowing rules:

(1] He or she must pass the selection procedure set out inArticle 2 of Annex | to the
Decisian.

2 He or [ ' to serve the ' ' ' for in
Article 84 of the CEQS atthe Commission ynder the conditions in Article 11 of the
Decision

3 For the of article 7 of the i the AECE wyi a new Ch 35
confract

4 He or ' ifiedinthe ' roupinaccordance with article 5 of the
Decision.

Il = Horizontal provision

Article 9 - Horizontal Provision

For the application of the provisions of Article 1(5), Article 2(5), Article 3(5), Article 4(5),
Article 5(4), Article 6(4), Article 7(4) and Article 8(4), the AECE may take into account the
classification of the CA 3a or CA 3b when deciding whether to engage him or her.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 84

1. A contract staff member whose contract is concluded for a duration of at least one year shall serve a
probationary period for the first six months of his period of employment if he is in function group | and the
first nine months if he is in any other function group.
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Where, during his probationary period, a contract staff member is prevented by sickness, maternity leave
under Article 58 of the Staff Regulations or accident from performing his duties for a continuous period of
at least one month, the authority referred to in the first paragraph of Article 6 may extend his probationary
period by the corresponding length of time. The total length of the probationary period shall in no
circumstances exceed 15 months.

2. A report on the contract staff member may be made at any time before the end of the probationary
period if his work is proving obviously inadequate.

That report shall be communicated to the person concerned, who shall have the right to submit his
comments in writing within eight working days. The report and the comments shall be transmitted
immediately by the immediate superior of the contract staff member to the authority referred to in the
first paragraph of Article 6. On the basis of the report, the authority referred to in the first paragraph of
Article 6 may decide to dismiss the contract staff member before the end of the probationary period, giving
him one month's notice, or to assign the contract staff member to another department for the remaining
time of the probationary period.

3. One month at the latest before the expiry of the probationary period, a report shall be made on the
ability of the contract staff member to perform the duties pertaining to his post and also on his efficiency
and conduct in the service. That report shall be communicated to the contract staff member, who shall
have the right to submit his comments in writing within eight working days.

Should it recommend dismissal or, in exceptional circumstances, extension of the probationary period in
accordance with paragraph 1, the report and the comments shall be transmitted immediately by the
immediate superior of the contract staff member to the authority referred to in the first paragraph of
Article 6.

A contract staff member whose work or conduct has not proved adequate for establishment in his post
shall be dismissed.

The final decision shall be taken on the basis of the report referred to in this paragraph as well as on the
basis of elements available to the authority referred to in the first paragraph of Article 6 relating to the
conduct of the contract staff member with regard to Title Il of the Staff Regulations.

4. A dismissed contract staff member shall be entitled to compensation equal to one-third of his basic
salary per month of probation completed.

CEOS: Article 86

1. Contract staff referred to in Article 3a shall only be recruited
e (i)in grades 13, 14, or 16 for function group 1V,
e (ii)in grades 8, 9 or 10 for function group lli,
e (iii) in grades 4 or 5 for function group Il
e (iv)in grade 1 for function group I.

The grading of such contract staff within each function group shall take account of the qualifications and
experience of the persons concerned. To address specific needs of the institutions, labour market
conditions prevailing in the Union may also be taken into account. Within their grade, such contract staff
shall be recruited in the first step. However, the second paragraph of Article 32 of the Staff Regulations
shall apply by analogy to contract staff recruited in grade 1.

General implementing provisions shall be adopted to give effect to this paragraph in accordance with
Article 110 of the Staff Regulations.

2. Where a member of the contract staff referred to in Article 3a moves to a new post within a function
group, he shall not be classified in a lower grade or step than in his former post.

Where a member of such contract staff moves to a higher function group, he shall be classified at a grade
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and step such that his remuneration is at least equal to that to which he was entitled under the preceding
contract.

The same provisions shall apply where the member of such contract staff concludes a new contract with
an institution or body immediately following a preceding contract for such contract staff with a different
institution or body

Article 1a of the Staff Regulations

1. For the purposes of these Staff Regulations, official of the Union means any person who has been
appointed, as provided for in these Staff Regulations, to an established post on the staff of one of the
institutions of the Union by an instrument issued by the Appointing Authority of that institution.

2. This definition in paragraph 1 shall also apply to persons appointed by Union bodies to whom these Staff
Regulations apply under the Union acts establishing them (hereinafter agencies ). Any references to
institutions in these Staff Regulations shall apply to agencies, save as otherwise provided in these Staff
Regulations.

F
gl E

While this point of succession of contracts forming part of mobility is very important for contract
agents, it remained unchanged from the old decision.

Point 3 of Article 9 of the former decision C (2011) 1264, concerning the negative outcome of the
traineeship, is found in Article 11 (4) of this new decision (see details under point 13. Stage of
this document).

"“the authority authorised to conclude contracts of emloyment attempts to identify vacant
functions within the institution corresponding to the previous function group, if this is the
case, the authority authorised to conclude contracts of employment may re-employ the
agent in the previous function group. new contract is made in the grade, step and seniority
that the officer held in that function group. "

The grades at the entrance of the CA 3b were more favorable in the old decision, including for
the CA 3a who returned to the Commission to be engaged as CA 3b.

As a result, the most experienced were often classified in one or more higher grades.

Given that the experience is accounted for differently, the grades at the entry of CA 3a are more
favorable for some. Each agent must analyze his / her personal situation before changing
institution or group of functions.

The different situations of this new decision C (2017) 6760 are summarized in the summary
table below.

X =yes a, b, c, d, e, f g, h 2 see details on the next page
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Departure Arrival

Institution Institution

New contract
Selection Tests
Probationary period
CDI: Taking account
Of prior contracts
Classification

[72]
Q.
=]
o
—
O
(2]
c
2
=
(8]
c
=}
L

Interview before committees

CA same FG X a X X f
o Commission b —
Commission CA 3 other FG | x | x X X f
ou 3b
Institution Commissionor | CA | SameFG | x| a b X f
Institution 3a other FG X X X X £
. CA same FG X a b c e
Commission
nstituti CA 3a other FG X | X X X g
nstitution
3a .. CA same FG X a X X e
Commission I—
3b other FG X X X X f
. CA same FG X a b C e
Institution
c o CA 3a other FG X | X X X g
ommission
3a .. CA same FG X a X X e
Commission
3b other FG X X X X f

a =>» the CA is not subject to pre-selection tests if, prior to his appointment by the other
institution, it has passed equivalent selection tests.

b =» On the basis of the electronic application form, the Commission service wishing to engage
a member of the contract staff invites candidates who have passed selection tests to an
interview before a selection committee.

¢ = If he has not completed the probationary period in the other institution, has not
completed it or has not been confirmed at the end of this period, the CA 3 a must
complete the probationary period in its entirety.

d =>» If the CA had an indefinite contract (CDI), then the CA receives a CDI.

The number of contracts concluded previously with the other institution shall be taken
into account by the Commission when the new contract is concluded, unless CA 3a has
not completed the probationary period in the other institution, has not finished or has
not been confirmed at the end of the probationary period, the CA 3a must complete the
probationary period in its entirety.
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In all cases, the Appointing Authority may take into account the classification of CA 3a or CA3
b in its decision on the advisability of engaging her/him.

e =» CA 3ais classified in its function group at the most favourable grade resulting from:

- the maintenance of his grade, step and seniority acquired in that grade and step during
his previous contract or

- classification in accordance with the provisions of Article 5 (see entry grades calculated
according to years of experience).

f =»classification in accordance with the provisions of Article 5 (see entry grades calculated
according to years of experience).

g =» If the CA had an indefinite contract (CDI), then the CA receives a CDI in the new function
group.
The number of contracts concluded previously with the other institution is not taken into
account by the Commission when concluding the new contract.

h =» If the appointment is made in a function group higher than the one to which he belonged
in the other institution, AC 3 bis is classified in his function group at the most favorable
rank resulting from:

- the second subparagraph of Article 86 (2) of the Conditions of Employment of other
servants, retaining the lowest rank taking into account the steps, or
- classification in accordance with the provisions of Article 5.

If the appointment is made in a group of functions lower than the one to which it belonged in
the other institution, CA 3a is classified in accordance with the provisions of Article 5
(see the entry grades calculated according to the years experience).

In all cases, the contract will be subject to the new provisions on pension contribution,
retirement age ...).
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13. PROBATIONARY PERIOD

BEFORE ARTICLE 8 C(2011) 1264

1. Without prejudice to Article 9, a member of the contract staff or auxiliary contract staff
engaged for a period equal to or greater than one year shall serve a probationary period
of six months if he or she is in function group | (only possible in the case of contract staff)
and nine months if he or she is any other function group, in accordance with the
provisions of Article 84 of the CEOS. The member of the contract staff or auxiliary
contract staff shall be the subject of a probation report on his or her efficiency, abilities
and conduct.

2. Thereport referred to in the preceding paragraph shall be drawn up in accordance with
the procedure in Annex V.

3. The procedure provided for in paragraph 2 shall also apply in the case of a probation
report drawn up because of obvious inadequacy, as provided for under Article 84(2) of
the CEOS.

ANNEX V - Procedure governing probationary period for contract staff and auxiliary
contract staff

1. The procedure governing the probationary period of a member of the contract staff is
as follows:

a. The reporting officer and the countersigning officer shall be decided upon in
accordance with the provisions of Article 2 of Annex VI to this Decision.

b.  Not less than two months before the end of the probationary period, the
reporting officer shall ask the contract staff member to draw up a self-
assessment. The staff member shall have eight working days in which to do so.
If the staff member does not finalise his or her self-assessment within the
above time limit, the reporting officer may decide to hold the dialogue referred
to at (c) in the absence of a self-assessment.

C. The reporting officer and the staff member shall then engage in a formal
dialogue. The dialogue shall cover the ability of the contract staff member to
perform his or her duties and his or her efficiency and conduct in the service.

d.  No later than ten working days after the formal dialogue, the reporting officer
shall draw up the probation report and send it to the countersigning officer.
The report shall indicate whether the work of the staff member has proved
adequate to justify retention in his or her post, whether it is recommended
that he or she should be dismissed, or whether, by way of exception, it is
recommended that the probationary period be extended in accordance with
Article 84(1) of the CEOS.

e.  The countersigning officer shall have five working days in which to comment
and to countersign the report, which is sent to the staff member.
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Now

(1)

(2)

(3)

The staff member shall then have eight working days in which to make known
any comments. Once this period has elapsed, the probation report shall be
closed.

Where the probation report recommends dismissal or, by way of exception,
extension of the probationary period in accordance with Article 84(1) of the
CEOS, the report and the comments shall immediately be transmitted to the
AECE by the staff member's direct superior.

Except in the case of auxiliary contract staff, the authority shall obtain the
opinion of the Joint Reports Committee provided for in Article 34 of the Staff
Regulations before deciding on the action to be taken with regard to the
probationary period.

ARTICLE 11 C(2017) 6760

Without prejudice to Articles 9 and 10, contract staff shall serve a probationary period
in accordance with Article 84 of the CEOS.

Where an initial six-month contract is being renewed, the first six months worked during
the initial contract shall be included in the total probationary period.

The general implementing provisions of Article 87(1) of the CEQOS, as regards
determining the reporting officer and appeal assessor, shall apply mutatis mutandis to
the designation of the reporting officer and the countersigning officer for the probation
report. These competences shall be exercised by the persons in the corresponding posts
at the time the probation report is drawn up.

The procedure for the probationary period is as follows:

(a)

(b)

(c)

(d)

No less than two months before the end of the probationary period, the
reporting officer shall ask the member of the contract staff to draw up a self-
assessment. The staff member shall have eight working days in which to do so.
If the staff member does not finalise his or her self-assessment within the
above time limit, the reporting officer may decide to hold the dialogue referred
to at (b) in the absence of a self-assessment.

At the latest five working days after the self-assessment, the reporting officer
and the member of the contract staff shall engage in a formal dialogue. The
dialogue shall cover the ability of the member of the contract staff to perform
his or her duties and his or her efficiency and conduct in the service.

No later than ten working days after the formal dialogue, the reporting officer
shall draw up the probation report and send it to the countersigning officer.
The report shall indicate whether the work of the staff member has proved
adequate to justify retention in his or her post, whether it is recommended
that he or she be dismissed, or whether, by way of exception, it is
recommended that the probationary period be extended in accordance with
Article 84(1) of the CEOS.

The countersigning officer shall have five working days in which to comment
and to countersign the report, which is sent to the staff member.
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(4)

(e) The member of the contract staff then has eight working days in which to make
known any comments. Once this period has elapsed, the probation report shall

be closed.

(f)  Where the probation report recommends dismissal or, by way of exception,
extension of the probationary period in accordance with Article 84(1) of the
CEOS, the report and the comments shall immediately be transmitted to the

AECE by the staff member's direct superior.

Except for CA 3b staff, the AECE shall obtain the opinion of the Joint Reports
Committee provided for in Article 34 of the Staff Regulations before deciding

on the action to be taken with regard to the probationary period.

If the outcome of the probationary period in a new function group immediately
following a previous contract in a lower function group is unsatisfactory, the AECE shall
endeavour to identify vacant posts within the institution corresponding to the previous
function group. If such vacant posts are identified, the AECE may re-employ the staff
member in his or her previous function group. The new contract shall be concluded in
the grade, step and seniority that the staff member previously had in that function

group.

CHANGES IN THE TEXT
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is drawm up.
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as follows:

ta]  =s——2etlo lass than two months befora the end of the probationary period,
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a formal dislogne. The dialogue shall cowver the abilite of the sertraststatf
member of the contract staff to perform his or her duties and his or her
efficiency and conduct in the service.
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

Article 84 of the CEOS.

1. A contract staff member whose contract is concluded for a duration of at least one year shall serve a
probationary period for the first six months of his period of employment if he is in function group | and the
first nine months if he is in any other function group.

Where, during his probationary period, a contract staff member is prevented by sickness, maternity leave
under Article 58 of the Staff Regulations or accident from performing his duties for a continuous period of
at least one month, the authority referred to in the first paragraph of Article 6 may extend his probationary
period by the corresponding length of time. The total length of the probationary period shall in no
circumstances exceed 15 months.

2. A report on the contract staff member may be made at any time before the end of the probationary
period if his work is proving obviously inadequate.

That report shall be communicated to the person concerned, who shall have the right to submit his
comments in writing within eight working days. The report and the comments shall be transmitted
immediately by the immediate superior of the contract staff member to the authority referred to in the
first paragraph of Article 6. On the basis of the report, the authority referred to in the first paragraph of
Article 6 may decide to dismiss the contract staff member before the end of the probationary period, giving
him one month's notice, or to assign the contract staff member to another department for the remaining
time of the probationary period.

3. One month at the latest before the expiry of the probationary period, a report shall be made on the
ability of the contract staff member to perform the duties pertaining to his post and also on his efficiency
and conduct in the service. That report shall be communicated to the contract staff member, who shall
have the right to submit his comments in writing within eight working days.

Should it recommend dismissal or, in exceptional circumstances, extension of the probationary period in
accordance with paragraph 1, the report and the comments shall be transmitted immediately by the
immediate superior of the contract staff member to the authority referred to in the first paragraph of
Article 6.

A contract staff member whose work or conduct has not proved adequate for establishment in his post
shall be dismissed.

The final decision shall be taken on the basis of the report referred to in this paragraph as well as on the
basis of elements available to the authority referred to in the first paragraph of Article 6 relating to the
conduct of the contract staff member with regard to Title Il of the Staff Regulations.

4. A dismissed contract staff member shall be entitled to compensation equal to one-third of his basic
salary per month of probation completed.

Article 87(1) of the CEOS.
1. The first paragraph of Article 43 of the Staff Regulations, concerning reports, shall apply by analogy to
contract staff referred to in Article 3a engaged for a period of not less than one year.

Staff Regulations: article 34

1. Officials shall serve a nine-month probationary period before they can be established. The decision to
establish an official shall be taken on the basis of the report referred to in paragraph 3 as well as on the
basis of elements available to the appointing authority relating to the probationer's conduct with regard
to Title Il.

Where, during his probationary period, an official is prevented, by sickness, maternity leave under Article
58, or accident, from performing his duties for a continuous period of at least one month, the appointing
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authority may extend his probationary period by the corresponding length of time. The total length of the
probationary period shall in no circumstances exceed 15 months.

2. A report on the probationer may be made at any time before the end of the probationary period if his
work is proving obviously inadequate.

That report shall be communicated to the person concerned, who shall have the right to submit his
comments in writing within eight working days. The report and the comments shall be transmitted
immediately by the probationer's immediate superior to the appointing authority, which shall, within three
weeks, obtain the opinion of the Joint Reports Committee on the action to be taken. The appointing
authority may decide to dismiss the probationer before the end of the probationary period, giving him one
month's notice, or to assign the official to another department for the remaining time of the probationary
period.

3. One month at the latest before the expiry of the probationary period, a report shall be made on the
ability of the probationer to perform the duties pertaining to his post and also on his efficiency and conduct
in the service. That report shall be communicated to the probationer, who shall have the right to submit
his comments in writing within eight working days.

Should it recommend dismissal or, in exceptional circumstances, extension of the probationary period in
accordance with paragraph 1, the report and the comments shall be transmitted immediately by the
probationer's immediate superior to the appointing authority, which shall, within three weeks, consult the
Joint Reports Committee on the action to be taken.

A probationer whose work or conduct has not proved adequate for establishment in his post shall be
dismissed.

4. Except where he is in a position forthwith to resume employment elsewhere, a dismissed probationer
shall receive compensation equal to three months’ basic salary if he has completed more than one year's
service, two months’ basic salary if he has completed at least six months’ service and one month's basic
salary if he has completed less than six months’ service.

5. Paragraphs 2, 3 and 4 shall not apply to officials who resign before the end of their probationary period.

Staff Regulations: article 43, first paragraph

The ability, efficiency and conduct in the service of each official shall be the subject of an annual report as
provided for by the appointing authority of each institution in accordance with Article 110. That report
shall state whether or not the performance level of the official has been satisfactory. The appointing
authority of each institution shall lay down provisions conferring the right to lodge an appeal within the
reporting procedure, which has to be exercised before the lodging of a complaint as referred to in Article
90(2).
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Without prejudice to the provisions of Articles 9 (Change of assignment) and 10 (Succession of
contracts), the member of the contract staff shall serve a probationary period in accordance with
the provisions of Article 84 of the Conditions of Employment (CEQS).

Actions C(2011) 1264 C(2017) 6760
Amended by C(2013) 8967
Actors Working Actors Working
days days
Draw up =l Contract agent 8 Contract agent 8
selfassessment (two
months before the end
of the probationary
period)
Formal dialogue Reporting Reporting officer + 5
officer + Contract agent

Agent
Draw up of the probation JRd{sl=Ng=Iele]gdlq]: 10 the reporting officer 10
report officer send it send it to the

to the countersigning officer

countersigning

officer
Validation of the Validator 5 Validator 5
probation report
Comments of agent Agent 8 Contract agent 8

Transmission to the AECE

For CA auxiliary, CA3b

In case of unsatisfactory
report in a new function
group immediately
following a previous
contract in a
function group

lower

If dismissal or: extension of the probationary period :

If dismissal or " by way of exception,
extension of the probationary period

Direct superior of the agent + AECE

AECE asks and receive opinion of the Report Comittee

/

/

The AECE shall endeavour to identify
vacant posts within the institution
corresponding to the previous
function group. If such vacant posts
are identified, the AECE may
reemploy the staff member in his or
her previous function group. The
new contract shall be concluded in
the grade, step and seniority that the
staff member previously had in that
function group.

- In case of renewal of an initial six-month contract, the first six months of the initial contract are
included in the total period of the probationary period.

In this case, it will be further changes to be introduced in Sysper to meet this new criterion of
continuity of the internship. Including for the eligibility of persons during the evaluation exercise.

Panoptique Hors-série - CONF-SFE 2018

Page 106




14.

NOTICE OF END OF CONTRACT

BEFORE

Now

(1)

(2)

(3)

(4)

ARTICLE 10 C(2011) 1264

The period of notice shall be determined as laid down in Article 47 of the CEOS.

A member of the contract staff or auxiliary contract staff wishing to resign must write to
the authority authorised to conclude contracts of employment no later than the day
before the date on which the period of notice starts to run, stating unequivocally his or
her intention to leave the service. The staff member shall first notify his or her
hierarchical superior and the human resources unit of his or her department.

If the staff member, the department to which he or she is assigned and the authority
authorised to conclude contracts of employment are in agreement, the period of notice
may be shorter than that stipulated in paragraph 1 of this article and referred to in the
staff member’s contract, but not less than one month.

The provisions of this article shall also apply during the probationary period provided for
in Article 84 of the CEOS.

ARTICLE 16 C(2017) 6760

The period of notice shall be set in accordance with Article 47 of the CEOS.

Fixed-term contracts that are not renewed shall end on their termination date without
notice being served.

Contract staff wishing to resign must formalise their request by writing to the AECE at
the latest on the day before the first day of the notice period, clearly stating that they
wish to leave the service. Contract staff shall inform their line manager and their
department's human resources unit beforehand.

If the member of the contract staff, the department to which he or she is assigned and
the AECE are in agreement, the period of notice may be shorter than that provided for
in paragraph 1.

Paragraphs 1 to 3 shall apply by analogy to the probationary period provided for in
Article 84 of the CEOS in accordance with the procedure set out in Article 11.
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CHANGES IN THE TEXT
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STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

Article 47 of the CEOS
Apart from cessation on death, the employment of temporary staff shall cease:

e (a) at the end of the month in which the servant reaches the age of 66 or, where applicable, at the
date fixed in accordance with the second and third paragraphs of Article 52 of the Staff Regulations;

or
e (b) where the contract is for a fixed period:

e (i) on the date stated in the contract;

e (ii) at the end of the period of notice specified in the contract giving the servant or the
institution the option to terminate earlier. The period of notice shall not be less than one
month per year of service, subject to a minimum of one month and a maximum of three
months. For temporary staff whose contracts have been renewed the maximum shall be six
months. The period of notice shall not, however, commence to run during pregnancy if
confirmed by a medical certificate, maternity leave or sick leave, provided such sick leave does
not exceed three months. It shall, moreover, be suspended during pregnancy if confirmed by
a medical certificate, maternity or sick leave subject to the limits aforesaid. If the institution
terminates the contract, the servant shall be entitled to compensation equal to one-third of
his basic salary for the period between the date when his duties end and the date when his
contract expires;

e (iii) where the servant no longer satisfies the conditions laid down in point (a) of Article 12(2),
subject to the possibility of authorising an exception under that provision. Should the exception
not be authorised, the period of notice referred to in point (ii) shall apply; or

(c) where the contract is for an indefinite period:

e (i) at the end of the period of notice stipulated in the contract; the length of the period of
notice shall not be less than one month for each completed year of service, subject to a
minimum of three months and a maximum of 10 months. The period of notice shall not,
however, commence to run during pregnancy if confirmed by a medical certificate, maternity
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leave or sick leave, provided such sick leave does not exceed three months. It shall, moreover,
be suspended during pregnancy if confirmed by a medical certificate, maternity or sick leave
subject to the limits aforesaid; or

e (i) where the servant no longer satisfies the conditions laid down in point (a) of Article 12(2),
subject to the possibility of authorising an exception under that provision. Should the exception
not be authorised, the period of notice referred to in point (i) shall apply.

Article 84 of the CEOS.

1. A contract staff member whose contract is concluded for a duration of at least one year shall serve a
probationary period for the first six months of his period of employment if he is in function group | and the
first nine months if he is in any other function group.

Where, during his probationary period, a contract staff member is prevented by sickness, maternity leave
under Article 58 of the Staff Regulations or accident from performing his duties for a continuous period of
at least one month, the authority referred to in the first paragraph of Article 6 may extend his probationary
period by the corresponding length of time. The total length of the probationary period shall in no
circumstances exceed 15 months.

2. A report on the contract staff member may be made at any time before the end of the probationary
period if his work is proving obviously inadequate.

That report shall be communicated to the person concerned, who shall have the right to submit his
comments in writing within eight working days. The report and the comments shall be transmitted
immediately by the immediate superior of the contract staff member to the authority referred to in the
first paragraph of Article 6. On the basis of the report, the authority referred to in the first paragraph of
Article 6 may decide to dismiss the contract staff member before the end of the probationary period, giving
him one month's notice, or to assign the contract staff member to another department for the remaining
time of the probationary period.

3. One month at the latest before the expiry of the probationary period, a report shall be made on the
ability of the contract staff member to perform the duties pertaining to his post and also on his efficiency
and conduct in the service. That report shall be communicated to the contract staff member, who shall
have the right to submit his comments in writing within eight working days.

Should it recommend dismissal or, in exceptional circumstances, extension of the probationary period in
accordance with paragraph 1, the report and the comments shall be transmitted immediately by the
immediate superior of the contract staff member to the authority referred to in the first paragraph of
Article 6.

A contract staff member whose work or conduct has not proved adequate for establishment in his post
shall be dismissed.

The final decision shall be taken on the basis of the report referred to in this paragraph as well as on the
basis of elements available to the authority referred to in the first paragraph of Article 6 relating to the
conduct of the contract staff member with regard to Title Il of the Staff Regulations.

4. A dismissed contract staff member shall be entitled to compensation equal to one-third of his basic
salary per month of probation completed.

Point (a) of Article 12(2), of the CEOS

2. A member of the temporary staff may be engaged only on condition that:
(a) he is a national of one of the Member States of the Union , unless an exception is authorised
by the authority referred to in the first paragraph of Article 6, and enjoys his full rights as a citizen;

Article 58 of the Staff regulations

Pregnant women shall, in addition to the leave provided for in Article 57, be entitled on production of a
medical certificate to 20 weeks of leave. The leave shall start not earlier than six weeks before the expected
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date of confinement shown in the certificate and end not earlier than 14 weeks after the date of
confinement. In the case of multiple or premature birth or the birth of a child with a disability or serious
illness, the duration shall be 24 weeks. Premature birth for the purposes of this provision is a birth taking
place before the end of the 34th week of pregnancy.

Article 52 of the Staff regulations
Without prejudice to the provisions of Article 50, an official shall be retired:
e (a) either automatically on the last day of the month in which he reaches the age of 66, or
e (b) at his own request on the last day of the month in respect of which the request was submitted
where he has reached pensionable age or where he is between 58 and pensionable age and satisfies
the requirements for immediate payment of a pension in accordance with Article 9 of Annex VIII. The
second sentence of the second paragraph of Article 48 shall apply by analogy.

However, an official may at his own request, and where the appointing authority considers it justified in
the interests of the service, carry on working until the age of 67, or exceptionally, until the age of 70, in
which case he shall be retired automatically on the last day of the month in which he reaches that age.

Where the appointing authority decides to authorise an official to remain in service beyond the age of 66,
that authorisation shall be granted for a maximum duration of one year. It may be renewed at the official's
request.

F
gl E

As stated in Article 47 of the CEQS, a fixed-term contract expires on its term.

It should be noted the withdrawal in point 3 because the period of notice cannot be shorter than
the duration stated in Article 47 of the Conditions of Employment and in any case "could not be
less than one month".

At present, this decision makes it possible to define a shorter duration in the event of agreement
"between the contract agent, the posting service and the AECE" despite the duration defined in
the CEOS. When we know that the contractual relationship that binds an agent to his employer
is not a peer-to-peer relationship, we can wonder about the "agreement" informed by all parties
and about the potential “pressures” that might be experienced an agent.
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15.

ANNUAL APPRAISAL

BEFORE

ARTICLE 11 C(2011) 1264

ANNEX VI - Procedures for the appraisal of contract staff

Article 1
Scope

The provisions of this Annex shall apply to the contract staff referred to in Article 3a of the
Conditions of Employment of Other Servants (‘contract staff’), referred to below as ‘jobholders’.

Article 2
Roles and ranks of the various persons involved

The reporting officer shall be the jobholder's direct superior and, as a general rule, the
jobholder’s Head of Unit on the last day of the reporting period.

The Director, Chief Adviser, Adviser hors classe, Deputy Director-General or Director-
General'?shall assume the role of the reporting officer for jobholders of whom they are
the direct superior.

The countersigning officer shall be a direct superior of the Head of Unit at the moment
of his or her first intervention in the appraisal procedure as laid down in Article 6 of this
Annex.

If the role of reporting officer is performed by the Director, Chief Adviser, Adviser hors
classe, or Deputy Director-General, the Director-General shall act as countersigning
officer. The Director-General may delegate this role to the Deputy Director-General in
the case of reports for which a Director takes on the role of reporting officer. If the
Director-General is the reporting officer, he or she shall also be the countersigning
officer.

The appeal assessor shall be the Director-General carrying out this duty at the moment
of his or her first intervention in the appraisal procedure. He may delegate the role of
appeal assessor to a member of senior management.

In the event of a change in the organisation chart of a service or Directorate-General,
the Director-General may derogate from paragraphs 2 and 3 above to take account of
the specific context arising from that change.

With the agreement of the countersigning officer, the Head of Unit may delegate the
role of reporting officer to officials or temporary staff members who manage and
supervise the jobholders concerned and whom he or she considers to be able to take on
this role in the light of the posts they occupy within the unit and their abilities. In that
case, the countersigning officer shall be the Head of Unit or the Director. Heads of Unit
may, without relinquishing their role as reporting officer, delegate the work preparatory
to the appraisal of jobholders in their Unit to the officials or temporary staff referred to
above.

12

For the purposes of this Decision, ‘Director-General” also covers the position of Director of an office.
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6.

ENSUITE

Where a report must be drawn up that relates to a reporting period before the one
covered by the current exercise, in particular following a Court decision,

- —and the reporting officer, as defined in paragraph 1, has in the meantime left the
Commission, the Head of Unit responsible for human resources in the Directorate-
General concerned shall act as reporting officer;

- — and the countersigning officer, as defined in paragraph 2, has in the meantime
left the Commission, the Director responsible for human resources in the
Directorate-General concerned shall act as countersigning officer;

- —and the appeal assessor, as defined in paragraph 3, has in the meantime left the
Commission, the Director-General of the Directorate-General for Human
Resources shall act as appeal assessor.

C(2013) 2528

Article 1 - Scope

These general provisions shall apply to members of the contract staff employed under Article 3a
of the CEOS (hereinafter referred to as ‘staff members’).

Article 2 — Annual appraisal exercise

Every year, a report covering the period from 1 January to 31 December of the previous
year (hereinafter referred to as ‘the reporting period’) must be drawn up for each
member of the contract staff engaged for a period of one year or more who has been in
active employment for a continuous period of at least one month during the reporting
period.

Each report shall include an individual qualitative appraisal of the staff member’s
efficiency, ability and conduct in the service. It shall cover all the staff member’s
professional activities.

Article 3 - Respective roles and rank

The reporting officer shall be the staff member's direct superior and, as a general rule,
the staff member’s head of unit on 1 December of the reporting period.

The director'?, principal adviser, adviser hors classe, deputy director-general or director-
general'# shall assume the role of reporting officer for staff members of whom they are
the direct superior.

The appeal assessor shall be the direct superior of the reporting officer at the time of
the superior’s first intervention in the appraisal procedure as laid down in Article 5.

If the director, principal adviser, adviser hors classe, or deputy director-general acts as
reporting officer, the director-general shall act as appeal assessor. The director-general
may delegate this role to the deputy director-general for reports where a director acts
as reporting officer. If the director-general is the reporting officer, the appeal assessor
shall be the director-general of the directorate-general responsible for personnel. If the

13
14

For the purposes of this Decision, ‘director’ shall also cover the position of head of department.
For the purposes of this Decision, ‘director-general’ shall also cover the position of director of an office.
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director-general responsible for personnel is the reporting officer, the appeal assessor
shall be the Secretary-General.

A staff member who has provided information under Article 22a(1) and (2) of the Staff
Regulations may, at the time of his or her reasoned refusal to accept the report,
provided for in Article 6(1), request that the director-general of the directorate-general
responsible for personnel or the Secretary-General act as appeal assessor.

3. In exceptional cases, justified by the desire to act in the interests of the staff member or
in the event of a change in the organisation chart of a service or directorate-general, the
director-general may derogate from paragraphs 1 and 2 above to take account of the
specific context arising from the circumstances or the change respectively.

4, Subject to the agreement of his or her director-general and after notifying the staff
members concerned, the head of unit may delegate the role of reporting officer to
officials or temporary staff members who manage and supervise the contract staff
members and whom he or she considers capable of taking on this role. In that case, the
head of unit shall approve the appraisal report and the head of unit’s direct superior
shall act as appeal assessor. The head of unit may at any time withdraw the delegation
of the role of reporting officer and perform that role himself/herself.

Heads of unit may, without relinquishing their role as reporting officer, delegate the
preparatory work for the appraisal of staff members in their unit to an official or member
of the temporary staff assigned to the unit whom they consider, in the light of the duties
he or she performs within the unit and his/her abilities, to be capable of assuming that
role.

5. Where a report needs to be drawn up and the reporting officer and/or appeal assessor,
as defined in paragraphs 1 and 2 above, have in the meantime left the Commission
definitively, the director-general shall designate the most appropriate reporting officer
and/or appeal assessor, taking into account the interests of the staff members
concerned, and shall notify the staff members accordingly.

6. In the event of a derogation from the provisions of paragraphs 1 and 2, staff members
shall be told the name of the persons who are to act as reporting officer and appeal
assessor.

Article 4 - Basis of the appraisal

The individual qualitative appraisal shall be based on the ability, efficiency and conduct in the
service of the staff member, taking account of the context within which they have performed
their duties. The individual qualitative appraisal shall not include a comparison with the
performance of other staff members.

Article 5 - Appraisal procedure

1. The appraisal exercise shall be launched by the directorate-general responsible for
personnel by publication of an administrative notice. It shall be administered by means
of a secure electronic system.

2. For each staff member, the appraisal report is launched electronically. Once the report
has been launched, a request to produce a self-assessment is automatically sent to the
staff member. Within eight working days of receiving this request, the staff member
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must submit a self-assessment, which will be entered in the appropriate heading of the
report. The purpose of this self-assessment is to prepare for the dialogue provided for
in paragraph 3.

If the staff member does not submit a self-assessment within that time, without having
been prevented from doing so by a justified absence, the reporting officer may
immediately proceed to the formal dialogue provided for in paragraph 3.

3. The reporting officer shall then hold a formal dialogue with the staff member. With the
agreement of the staff member, the reporting officer may ask one or more other officials
or members of the contract or temporary staff who have supervised the staff member’s
work to take part in the dialogue. If the reporting officer agrees, the staff member may
arrange for an official or another staff member within the meaning of the CEOS to assist
him or her during the dialogue.

This dialogue shall constitute one of the reporting officer’s basic management duties. In
the course of this dialogue, the reporting officer shall, jointly with the staff member:

(a) assessthe staff member’s performance during the reporting period. The reporting
officer shall, jointly with the staff member, consider the latter’s efficiency, the
ability he or she has demonstrated and his or her conduct in the service during the
reporting period;

(b) identify the staff member’s training needs.

4, If the staff member does not act on the invitation to take part in the formal dialogue,
without having been prevented from doing so by a justified absence, the reporting
officer may immediately draw up an individual qualitative appraisal as provided for in
paragraph 5.

5. Within ten working days of the formal dialogue, the reporting officer shall draw up an
individual qualitative appraisal of the staff member’s efficiency, ability and conduct in
the service. For this purpose, the staff member’s justified absences may not be used to
his or her disadvantage.

6. The report is then sent to the staff member, who may submit comments.

7. Within five working days of the date on which the staff member is invited to consult his
or her report, he or she may accept the report with or without comments or refuse to
accept the report, stating the reasons for refusal.

If the staff member does not refuse to accept the report within the time limit referred
toin the previous paragraph, without having been prevented from doing so by a justified
absence, the report shall be considered to have been accepted and shall become final.

Article 6 — Appeal procedure

1. A reasoned refusal by the staff member to accept the report in accordance with
Article 5(7) shall automatically lead to the matter being referred to the appeal assessor.
The staff member may withdraw his or her reasoned refusal to accept the report at any
time.

2. At the request of the staff member, expressed in his or her reasoned refusal to accept
the report, the appeal assessor shall hold a dialogue with the staff member within ten
working days of the reasoned refusal. The staff member may be assisted during the
dialogue by an official or other servant within the meaning of the CEQS, with the
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exception of the reporting officer. The appeal assessor may ask an official or other
servant within the meaning of the CEQOS, other than the reporting officer, to be present
at the dialogue.

Within 20 working days of the reasoned refusal to accept the report and following the
dialogue provided for in paragraph 2, the appeal assessor shall confirm the report or
amend it, giving reasons.

The decision of the appeal assessor may not be based on facts which the staff member
has not yet had an opportunity to comment upon in the course of the appraisal or the
appeal procedure, unless he or she is given an opportunity to do so by the appeal
assessor in good time.

The report shall become final by decision of the appeal assessor. The staff member shall
be notified, by e-mail or other means, that the decision rendering the report final has
been adopted, pursuant to this Article or Article 5, and that it may be consulted in the
electronic system. If the decision rendering the report final was adopted under this
Article, the staff member shall at this point also have access to the appeal assessor's
decision. Such notification shall constitute communication within the meaning of
Article 25 of the Staff Regulations. The period of three months in which to lodge a
complaint, provided for in Article 90(2) of the Staff Regulations, shall start to run on
communication of the information.

Article 7 - Time limits

The time limits referred to in Articles 5 and 6 as they concern the staff member shall be
calculated only from the time when the relevant decision has been notified to the person
concerned or, at the latest, when the latter, acting as a diligent member of staff, may be
expected to be aware of the content of this decision and the reasons for it.

These time limits will be suspended, however, if and for as long as the staff member is
unable to use the electronic system, for example because of a justified absence.

Article 8 - Final provisions

Article 11 and Annex VI to the general provisions for implementing Article 79(2) of the
CEOS, adopted by the Commission on 2 March 2011'>, are hereby repealed. However,
Article 2 of Annex VI shall continue to apply for the purposes of deciding upon the
reporting officer and countersigning officer for the probationary period provided for in
Article 1 of Annex V to the general provisions for implementing Article 79(2) of the CEOS.

The present general provisions shall enter into force on the day of their adoption and
apply to reports established as of the 2013 appraisal exercise.

Alongside the general rules laid down above, specific rules governing certain aspects of
the appraisal are defined in Annex I. These provisions shall apply by way of derogation
from Articles 1 to 7.

15

C(2011) 1264 final.
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ANNEX I - SPECIAL CASES

Article 1 — Specific situations

If, at the time when the appraisal exercise is launched, the staff member has left the
service in application of Article 119 or Articles 47-50 of the CEQS, it is only necessary to
draw up a report if the staff member submits an express request to that effect, in
writing, to the appropriate reporting officer or to the human resources unit of his or her
last department, in the three weeks following the end of his or her employment at the
latest. By derogation from Article 5(1) of these general implementing provisions, such a
report may be drawn up on paper.

If, at the time when the appraisal exercise is launched, a decision has been taken leading
to the termination of the employment of the staff member in application of Article 119
or Articles 47-50 of the CEOS and taking effect during the year covered by the exercise,
the provisions of the preceding paragraph shall apply mutatis mutandis on the
understanding that the staff member must make his or her request within three weeks
following the launch of the exercise. If such a decision is withdrawn or cancelled, the
appraisal procedure shall automatically resume for the staff member concerned, even if
he or she has not requested that a report be drawn up.

Staff members who, at their own request, have been granted unpaid leave on personal
grounds in accordance with Articles 17 and 91 of the CEOS shall receive a report covering
the reporting period until the date on which the leave takes effect. Following their
reinstatement a report shall be drawn up on such staff members covering the period
from reinstatement until the end of the reporting period. If the period covered by these
reports is too short for the staff member to be fully appraised during the reporting
period concerned, the reporting officer will draft the report but make a note of this
specific circumstance.

Where a staff member was unable to carry out his or her duties for an extended period
by reason of illness, accident, parental leave or family leave, maternity leave or leave for
military service, and as a result the period covered by the report was too short for the
staff member to be fully appraised during the reporting period concerned, the reporting
officer will draft the report but make a note of this specific circumstance.

Article 2 - Mobility

If, during the reporting period but not less than four months after the period covered by the

previous report or by the previous contribution included in the report,

(1)

(2)

the staff member is moved to another post within the Commission, his or her direct
superior will draft a contribution on the staff member’s performance, which will be
incorporated in the report;

an official or member of the temporary staff leaves a post by virtue of which he or she
would have been called upon to carry out the duties of reporting officer with respect to a
staff member, he or she shall draw up a contribution on the staff member’s performance,
which will be incorporated in the report.
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Article 3 — Staff representatives

Where a staff member, at the end of the reporting period, is exempted, for all of his or
her working time, from performing his or her duties in a Commission department:

(1) in order to take up a position as a member of the Central Staff Committee or to
act as Chair of a local section of the Staff Committee, the staff member’s
reporting officer shall be the official or member of the temporary staff appointed
as Chair of the Central Staff Committee;

(2) in order to take up a position as a member of a local section of the Staff
Committee, the staff member’s reporting officer shall be the official or member
of the temporary staff appointed as Chair of the local section;

(3) in order to take up the position of Chair of the Central Staff Committee, the staff
member’s reporting officer shall be an official or member of the temporary staff
appointed at a plenary meeting of the Central Staff Committee by secret ballot
and acting on the authority of the Central Staff Committee;

(4) in order to take up a position with a representative trade union or professional
organisation (hereinafter referred to as ‘representative trade union
organisation’), the staff member’s reporting officer shall be the governing body
of that organisation.

In cases (1) to (3), when drafting the report, the reporting officer shall take account,
where appropriate, of the opinion of the representative trade union organisation to
which the staff member concerned belongs.

A staff member who is exempted only:

(c) for half his or her working time shall receive a report pursuant to this paragraph
and a report covering the duties performed in the Commission department to
which he or she is assigned pursuant to Article 5 of these general implementing
provisions. If the staff member has been elected or designated within the meaning
of paragraph 5, the ad hoc Group must be consulted on each of the two reports;

(d) for 25% of his or her working time, the ad hoc Group for the appraisal and
promotion of staff representatives (hereinafter ‘the ad hoc Group’*®) shall draw
up a contribution to the appraisal report.

In all the cases referred to in paragraph 1, the appeal assessor shall be the Chair of the
ad hoc Group who shall act on the authority of the group. In cases where the Chair of
the ad hoc Group is himself/herself a staff member who has been exempted, for all of
his or her working time, from performing his or her duties in a Commission department
in order to take up duties as referred to in paragraph 1, the appeal assessor shall be an
official or member of the temporary staff designated at a plenary session of the ad hoc
Group by secret ballot and acting on the authority of the ad hoc Group.

16

The ad hoc group is composed of 16 members, five designated by the Central Staff Committee and 11
designated by the representative trade union organisations. The ad hoc group shall draw up its rules of
procedure and a code of conduct for the application of the general provisions for implementing Article 87(1)
and (3) of the CEOS.
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4, Article 3 of Annex | to the general provisions for implementing Article 87(3) of the
CEOSY shall apply mutatis mutandis to the bodies, reporting officers and appeal
assessors referred to in this Article. Any conflict of interest arising in applying these
provisions shall be reported without delay by the staff member or any other person
concerned to the Chair of the ad hoc Group, who shall remedy the situation
immediately.

5. The reports relating to staff members who have been elected or designated shall be
drawn up by the reporting officer in the department to which the staff members were
assigned in accordance with the procedure laid down in Article 5 of these general
implementing provisions. After having received the staff member’s self-assessment, the
reporting officer concerned shall consult the ad hoc Group. The ad hoc Group’s opinion
shall constitute a contribution to the appraisal report.

For the purposes of this paragraph:

- an elected staff member is a staff member who, without having been exempted
from performing his or her duties in a Commission department in order to carry
out one of the activities referred to in paragraph 1, has been elected to represent
the staff on the Staff Committee, these tasks being considered to form part of the
normal service he or she is required to provide to the Commission;

- a designated staff member is a staff member who, without having been exempted
from performing his or her duties in a Commission department in order to carry
out one of the activities referred to in paragraph 1, has been designated by the
Staff Committee as a member representing the staff on a body set up by the Staff
Regulations or by the institution, or has been designated by a representative trade
union or professional organisation to take part in consultations organised by the
administration, these tasks being considered to form part of the normal service he
or she is required to provide to the Commission.

6. A staff member who has been elected or designated or exempted from performing his
or her duties in a Commission department for half his or her working time or less in order
to carry out one of the activities referred to in paragraph 1, must mention this fact in his
or her self-assessment.

Article 4 — Staff members assigned to a delegation

1. Where the operational superior of a staff member assigned to a delegation is a member
of the European External Action Service, the superior shall be consulted by the reporting
officer before the appraisal is drawn up.

2. By derogation from Article 2(2) of this annex, if, during the reporting period but not less
than four months after the period covered by the previous report or by the previous
contribution included in the report, an official or member of the temporary staff
assigned to headquarters leaves a post by virtue of which he or she would have been
required to act as reporting officer for a staff member assigned to a delegation, he or
she shall not draft a contribution on the performance of the staff member within the
meaning of Article 2 of this annex.

o Any reference to the general provisions for implementing Article 87(3) of the CEOS shall be understood as
a reference to the Commission decision C(2013) 2529 final of 3.5.2013 on general provisions for
implementing Article 87(3) of the Conditions of Employment of Other Servants of the European Union.
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Now ARTICLE 12 C(2017) 6760

(1) In application of Article 87(1) of the CEOS, the ability, efficiency and conduct in the
service of each CA 3a engaged for a period of a year or more shall be subject to an annual
appraisal report covering all the professional activities of the CA 3a for the period from
1 January to 31 December of the previous year.

The procedure for this annual appraisal exercise is set out in the Commission Decision
on general provisions for implementing Article 87(1) of the CEOS.

(2) In accordance with Article 87(3) of the CEOS, the Commission shall organise every year
a reclassification exercise for CA 3a in accordance with the procedure set out in the
Commission Decision on general provisions for implementing Article 87(3) of the CEOS.

(3) Starting from the third year of engagement as a CA 3b, including after contract renewal,
paragraph 1 shall apply mutatis mutandis to CA 3b staff for the reference period from
1 January to 31 December of the previous year.

CHANGES IN THE TEXT

3 Starting from the third year of engagement as a CA 3b, including after contract
renewal, paragraph 1 shall apply mutatis mutandis to CA 3b staff for the reference
period from 1 January to 31 December of the previous vear.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 87(1)

1. The first paragraph of Article 43 of the Staff Regulations, concerning reports, shall apply by analogy to
contract staff referred to in Article 3a engaged for a period of not less than one year.

CEOS: Article 87(3)

3. In the case of contract staff referred to in Article 3a, classification in the next higher grade in the same
function group shall be by decision of the authority referred to in the first paragraph of Article 6. It shall
be effected by classifying such contract staff in the first step of the next higher grade. Such advancement
shall be exclusively by selection from among contract staff referred to in Article 3a with a contract of at
least three years who have completed a minimum period of two years in their grade, after consideration
of the comparative merits of such contract staff eligible for advancement to a higher grade and of the
reports on them. The last sentence of Article 45(1) of the Staff Regulations shall apply by analogy.

Staff Regulations: Article 43, first paragraph

The ability, efficiency and conduct in the service of each official shall be the subject of an annual report as
provided for by the appointing authority of each institution in accordance with Article 110. That report
shall state whether or not the performance level of the official has been satisfactory. The appointing
authority of each institution shall lay down provisions conferring the right to lodge an appeal within the
reporting procedure, which has to be exercised before the lodging of a complaint as referred to in Article
90(2).

Staff Regulations: Article 45(1), last sentence

When considering comparative merits, the appointing authority shall in particular take account of the
reports on the officials, the use of languages in the execution of their duties other than the language for
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which they have produced evidence of thorough knowledge in accordance with point (f) of Article 28 and
the level of responsibilities exercised by them.

F
gl E

Decision C(2013) 2528 concerning the evaluation procedures for contract staff was not repealed
in the latter decision.

It applied to CA 3a. At present, it also applies to CA 3b from the beginning of the third year of
engagement as CA 3b and for the reference period from 1 January to 31 December of the
previous year.

The evaluation of CA 3b will have no impact on the budget envelope. On the other hand, it could
have possible consequences on the career of the CA 3b concerned.

Indeed, in the event of bad experience in their work, the 3b contract agents will be likely to
receive an unfavorable report which could prejudice them either in the event of mobility within
the Commission, or when looking for a job with other institutions.

For HR departments and units, the CA 3b evaluation exercise will entail additional work in the
management of their reports, especially in the case of mobility of these agents.

While the assessment is open to all CA 3b, it is only possible for CA 3b which are in the first grade
of their function group at the time of their appointment, to be subject to a review at the renewal
of their contract. since the total duration of the commitment has reached three years.

See our comments under point 8. Classification in function group / grade.
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16. RECLASSIFICATION IN THE NEXT GRADE

BEFORE ARTICLE 12 C(2011) 1264

NEXT C(2013) 2529

Article 1 - Scope

These general implementing provisions shall apply to members of the contract staff employed
under Article 3a of the CEOS (hereinafter referred to as ‘staff members’).

Article 2 — Annual reclassification exercise
A reclassification exercise shall be held each year. It shall be launched by the directorategeneral
with responsibility for personnel by means of the publication of an administrative
notice.
Article 3 — Staff members who may be the subject of a reclassification decision

Staff members may be the subject of a reclassification decision if they satisfy all of the following
conditions:

- by 31 December of the year of the reclassification exercise at the latest, they have
achieved the minimum seniority in the grade required by Article 87(3) of the CEQS,

- they have a contract of at least three years,

- they arein active employment, on parental or family leave or on leave for military service
on the date on which the reclassification decisions are adopted by the authority
authorised to conclude contracts of employment, and

- their appraisal reports have been finalised in application of Article 5(7) or Article 6(4) of
the general provisions for implementing Article 87(1) of the CEQSs, if a report was
required under the terms of Article 2 of those provisions. In cases where an appraisal
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report has not been finalised as a result of a delay for which the staff member cannot be
held responsible, the staff member shall nevertheless take part in the reclassification
procedure on the basis of other valid information replacing the appraisal report and may
therefore be the subject of a reclassification decision.

Article 4 — Basis of the reclassification procedure

1. The reclassification procedure shall be based on consideration of the comparative merits of
the staff members eligible for reclassification. The secure electronic system used to administer
the exercise shall contain the information required for this comparative examination. For the
purposes of the examination, the authority authorised to conclude contracts of employment shall
take into account, in particular:

(a) reports on the staff members drawn up since their last reclassification or, failing that, since
their recruitment to the function group and grade in which they are classified at the time
of the reclassification exercise, and in particular the appraisal reports drawn up in
accordance with the general provisions for implementing Article 87(1) of the CEOS?$;

(b) the use by the staff members in the execution of their duties of languages other than the
language for which they produced evidence of thorough knowledge in accordance with
Article 82(3)(e) of the CEQS, and

(c) where appropriate, the level of responsibilities exercised by them.

2. If staff members eligible for reclassification have equal merit based on the three factors
referred to in paragraph 1, the authority authorised to conclude contracts of employment may
give subsidiary consideration to other factors.

Article 5 — Reclassification procedure

1.  The reclassification exercise shall be launched only once the appraisal exercise organised
in the same year has been finalised. The end of the appraisal exercise shall be announced
by the directorate-general responsible for personnel by means of the publication of an
administrative notice.

2. At the start of the exercise, the directorate-general for personnel shall notify the
directorates-general of the arrangements for the current exercise, giving an indication of
the financial resources available for the current year.

3. Within each directorate-general, the directors shall consult the reporting officer referred
to in Article 3(1) of the general provisions for implementing Article 87(1) of the CEOS.

4. In each directorate-general, following the consultation under paragraph 3 above, the
director-general, deputy directors-general, directors and, where appropriate, the principal
advisers, shall proceed with the examination of the comparative merits of the staff
members eligible for reclassification. By way of derogation from this paragraph, directors
and, where appropriate, advisers who do not have any contract staff in their departments
may decide not to take part in this examination.

5. Following the examination in paragraph 4 above, the director-general shall hold a
discussion with a delegation appointed by the Central Staff Committee. Except where a

18 Any reference to the general provisions for the implementation of Article 87 (1) of the Conditions of

Employment of Other Servants of the European Union shall be understood as referring to Commission
Decision C (2013) 2528 final of 3.5 .2013 on general provisions for the implementation of Article 87 (1) of
the Conditions of employment of other servants of the European Union.
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10.

11.

directorate-general has more than 100 contract staff members, the directorgeneral may
delegate this task to the director responsible for human resources or to another member
of senior management. During this discussion, the director-general shall, at the request of
the delegation appointed by the Central Staff Committee, specify the factors referred to in
Article 4(2) of these general implementing provisions that were given subsidiary
consideration in the case of equal merit.

Following the discussion in paragraph 5 above, the director-general shall communicate to
all the directorate-general’s staff the list of the staff members he or she wishes to propose
for reclassification and shall forward this list to the Joint Reclassification Committee
referred to in Annex .

The staff member shall have five working days from the date of publication of this list in
which to lodge a complaint with the Joint Reclassification Committee against the fact that
he or she is not on the list, with supporting arguments. On receipt of the lists referred to in
paragraph 6, the Joint Reclassification Committee, taking into account any complaints it
has received, shall compare the merits of the staff members eligible for reclassification and
present for the attention of the authority authorised to conclude contracts of employment
the list of staff members it recommends for reclassification. At the same time it shall
forward the complaints, the explanations as referred to in Article 1(3) of Annex Il, and the
discrepancies, if any, referred to in Annex Ill.

Once it has received the information referred to in paragraph 7 above, and has at its
disposal the files of all the staff members eligible for reclassification, the authority
authorised to conclude contracts of employment shall carry out a final comparison of the
merits of the eligible staff members and, taking into account the budgetary resources
available, shall adopt the list of staff members reclassified. The staff members concerned
shall be reclassified in the next higher grade in the function group to which they belong.

The list of staff members reclassified shall be published by means of an administrative
notice. Each staff member shall be invited to consult his/her reclassification file.

Reclassification will take effect on 1 January of the year of the reclassification exercise. If
the staff member does not have the seniority in the grade required under Article 87(3) of
the CEQS, the reclassification shall take effect on the first day of the month following that
in which he or she attains the necessary seniority.

Publication of the list of staff members reclassified referred to in paragraph 9 shall
constitute communication of the decision within the meaning of Article 25 of the Staff
Regulations. The period of three months in which to lodge a complaint, provided for in
Article 90(2) of the Staff Regulations, shall start to run on publication of the list.

Article 6 - Average time spent in the grade

For the purposes of the procedure in Article 5 of these general implementing provisions, and
subject to the limits imposed by the budget, the authority authorised to conclude contracts of
employment shall take account of the following table, which shows for each grade separately the
desired average reclassification period.
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Function Grade Average number of years spent in
Group the grade before reclassification into
the next grade
v 18 -
17 between 6 and 10
16 between 5 and 7
15 between 4 and 6
14 between 3 and 5
13 between 3 and 5
11 12 -
11 between 6 and 10
10 between 5 and 7
9 between 4 and 6
8 between 3 and 5
1 7 -
6 between 6 and 10
5 between 5 and 7
4 between 3 and 5
3 -
2 between 6 and 10
1 between 3 and 5

Article 7 - Final provisions

1. This Decision repeals Annexes VI, Vlll and IX to the general provisions for implementing Article
79(2) of the Conditions of Employment of Other Servants of the European Union adopted by the
Commission on 2 March 2011, and Article 12 thereof.

2. The present general implementing provisions shall enter into force on the day of their adoption
and shall apply as from the 2013 reclassification exercise.

ANNEX I - JOINT RECLASSIFICATION COMMITTEE

Article 1 — Role of the Joint Reclassification Committee

In accordance with Article 5(7) of these general implementing provisions, the Joint
Reclassification Committee shall compare the merits of the staff members eligible for
reclassification on the basis of the lists of staff members proposed for reclassification by the
directors-general, and take into account the complaints lodged against non-inclusion on the lists.
It shall then issue its recommendations regarding staff members to be reclassified, addressed to
the authority authorised to conclude contracts of employment.

Article 2 — Composition and working methods of the Joint Reclassification Committee

The Joint Reclassification Committee shall be chaired by an AD official or temporary staff member
appointed by the director-general of the Directorate-General for Human Resources. It shall be
composed of five officials, temporary staff members or contract staff members appointed by the

19 C(2011) 1264 final.
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director-general of the Directorate-General for Human Resources, and five officials, temporary
staff members or contract staff members designated by the Central Staff Committee. The Chair
and full members shall each have at least one alternate. The Chair shall be entitled to vote. The
Joint Reclassification Committee shall adopt its own rules of procedure and decide on its working
methods. The Joint Reclassification Committee may set up one or more joint working parties to
carry out preparatory work. If necessary, the Joint Reclassification Committee shall adopt rules of
procedure for these joint working parties and decide on their working methods.

Article 3 - Conflict of interests

1. In accordance with Articles 11 and 11a of the Staff Regulations, all members of a Joint
Reclassification Committee, including the Chair, shall carry out their duties and conduct
themselves solely with the interests of the European Union in mind and shall not deal with a
matter in which, directly or indirectly, they have any personal interest such as to impair their
independence.

2. If any member of a Joint Reclassification Committee, including the Chair, has a personal
interest in a matter such as to impair his or her independence in the handling of that matter, he
or she shall be replaced by the appropriate alternate member and refrain from participating in
the work of the Committee.

3. A conflict of interests shall be any situation where a member of a Joint Reclassification
Committee, including the Chair, is called upon to decide on a matter which could appear, in the
eyes of an external third party, as a possible source affecting the staff member’s independence
on the matter.

Article 4 — Confidentiality principle
The deliberations and documents of the Joint Reclassification Committee shall be confidential.
Article 5 — Possibilities for reclassification reserved for the Joint Reclassification Committee

At the start of each reclassification exercise, the directorate-general with responsibility for
personnel shall publish, by means of the administrative notice referred to in Article 2 of these
general provisions, the percentage of possibilities for reclassification to be reserved for the work
of the Joint Reclassification Committee and hence for its recommendations to the authority
authorised to conclude contracts of employment regarding the staff members to be reclassified
in the next grade.
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ANNEX II - TRANSITIONAL PROVISIONS

Article 1 — Staff members close to the reclassification threshold in 2012

At the start of the 2013 reclassification exercise, the total number of reclassification
points accumulated by each staff member, following deduction for a reclassification
where appropriate, pursuant to Annexes VI and VIl of the general provisions for
implementing Article 79(2) of the CEOS5 adopted by the Commission on 2 March
201129, shall be compared with the reclassification threshold set at the end of the 2012
reclassification exercise in application of the same provisions. The result of this
comparison shall be shown in the secure electronic system that administers the
reclassification exercise.

Staff members who, at the end of the 2012 exercise, were six reclassification points or
less below the reclassification threshold for their grade, shall be brought to the
attention of their directorate-general by the directorate-general for personnel.

If, following a comparison of merits, a staff member who at the end of the 2012
exercise was three reclassification points or less below the reclassification threshold
for his or her grade is not on the list of staff members proposed for reclassification
referred to in Article 5(6) of these provisions, the list must be accompanied by an
explanation. The explanation must be based on a comparison of merits in the grade in
question.

The explanation referred to in paragraph 3 above must also be provided in the case of
staff members who, following a comparison of merits, are not included on the list even
though they were within four reclassification points of the reclassification threshold
for their grade at the end of the 2012 exercise and received an average of at least four
reclassification points over the last three reclassification exercises.

The staff members referred to in paragraph 2 will be flagged in the secure electronic
system as long as they have not been reclassified in application of these general
provisions.

Article 2 — Transitional arrangements affecting the Joint Reclassification Committee

By derogation from Article 5 of Annex | to these general implementing provisions, the
percentage of possibilities for reclassification to be reserved for the work of the Joint
Reclassification Committee, and hence for its recommendations to the authority authorised
to conclude contracts of employment regarding the staff members to be reclassified in the
next grade, shall be 5% in the first two reclassification exercises to which these general
implementing provisions will apply, 4% in the third and fourth reclassification exercises and
3% in the fifth and sixth reclassification exercises.

20

C(2011) 1264 final.
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ANNEX III - STAFF REPRESENTATIVES

1.

Now

(1)

(2)

(3)

For the purposes of the reclassification exercise, the staff members referred to in
Article 3(1) of Annex | to the general provisions for implementing Article 87(1) of the
CEOS shall be considered to be a single directorate-general. The Chair of the ad hoc
group referred to in Article 3(3) of Annex | to those general provisions shall act as
director-general.

By derogation from Article 5(5) of these general provisions, the Chair of the ad hoc
group shall hold a discussion with the director-general of the directorate-general for
personnel. The director-general may delegate this task to the director responsible for
human resources or to another member of senior management.

For the purposes of the reclassification exercise, staff members referred to in Article
3(2)(a) of Annex | to the general provisions for implementing Article 87(1) of the CEOS
shall be considered to belong to the directorate-general to which they are assigned.

The Chair of the ad hoc group must communicate the names of the staff members he
or she wishes to propose for reclassification to the director-general in good time and
in all cases before the discussion referred to in Article 5(5) of these general provisions.
In the event of a discrepancy between this proposal and that of the director-general,
the latter must inform the Joint Reclassification Committee of this discrepancy when
forwarding the list of staff members referred to in Article 5(6) of these general
provisions.

For the purposes of the reclassification exercise, staff members referred to in Article
3(2)(b) of Annex | to the general provisions for implementing Article 87(1) of the CEOS
shall be considered to belong to the directorate-general to which they are assigned.

ARTICLE 12 C(2017) 6760

In application of Article 87(1) of the CEQS, the ability, efficiency and conduct in the
service of each CA 3a engaged for a period of a year or more shall be subject to an
annual appraisal report covering all the professional activities of the CA 3a for the
period from 1 January to 31 December of the previous year.

The procedure for this annual appraisal exercise is set out in the Commission Decision
on general provisions for implementing Article 87(1) of the CEOS.

In accordance with Article 87(3) of the CEQS, the Commission shall organise every
year a reclassification exercise for CA 3a in accordance with the procedure set out in
the Commission Decision on general provisions for implementing Article 87(3) of the
CEOS.

Starting from the third year of engagement as a CA 3b, including after contract
renewal, paragraph 1 shall apply mutatis mutandis to CA 3b staff for the reference
period from 1 January to 31 December of the previous year.
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CHANGES IN THE TEXT

(3) Starting from the third year of engagement as a CA 3b, including after contract
renewal, paragraph 1 shall apply mutatis mutandis to CA 3b staff for the
reference period from 1 January to 31 December of the previous year.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 87(1)

1. The first paragraph of Article 43 of the Staff Regulations, concerning reports, shall apply by analogy
to contract staff referred to in Article 3a engaged for a period of not less than one year.

CEOS: Article 87(3)

3. In the case of contract staff referred to in Article 3a, classification in the next higher grade in the
same function group shall be by decision of the authority referred to in the first paragraph of Article 6.
It shall be effected by classifying such contract staff in the first step of the next higher grade. Such
advancement shall be exclusively by selection from among contract staff referred to in Article 3a with
a contract of at least three years who have completed a minimum period of two years in their grade,
after consideration of the comparative merits of such contract staff eligible for advancement to a
higher grade and of the reports on them. The last sentence of Article 45(1) of the Staff Regulations shall
apply by analogy.

Staff Regulations: Article 43, first paragraph

The ability, efficiency and conduct in the service of each official shall be the subject of an annual report
as provided for by the appointing authority of each institution in accordance with Article 110. That
report shall state whether or not the performance level of the official has been satisfactory. The
appointing authority of each institution shall lay down provisions conferring the right to lodge an
appeal within the reporting procedure, which has to be exercised before the lodging of a complaint as
referred to in Article 90(2).

Staff Regulations: Article 45(1), last sentence

When considering comparative merits, the appointing authority shall in particular take account of the
reports on the officials, the use of languages in the execution of their duties other than the language
for which they have produced evidence of thorough knowledge in accordance with point (f) of Article
28 and the level of responsibilities exercised by them.

CEOS: Article 89, paragraph 1

1. Contract staff referred to in Article 3b may be recruited to any grade of function groups Il, Ill and IV
as referred to in Article 80, taking into account the qualifications and experience of the persons
concerned. To address specific needs of the institutions, labour market conditions prevailing in the
Union may also be taken into account. Within their grade, such contract staff shall be recruited in the
first step.
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Decision C(2013) 2529 concerning the reclassification system for contract staff 3a was not
repealed in the latter decision.

This decision on reclassification does not concern CA 3b (see our comments under point 8.
Classification in function group / grade).

While the CA 3a were expecting a lot of these new general implementation provisions, among
others, the improvement of their career, this decision C(2017) 6760 has not changed the
system of reclassification of CA 3a.

Early end of career

After only a few years, this system has reached its limits. Some contract agents, who are on
average 35-40 years old, are already at the end of their career in their function group.

How to motivate these agents if their career evolution is over?

Change function group and therefore be forced to change the contract with new conditions?

The value of a reclassification decreases after several years of waiting in the grade

In the reclassification exercise, the Appointing Authority takes into account the table which
indicates for each grade separately, the number of years on average desired in the grade
before reclassification in the higher grade, and the limits of the budget possibilities.

The most experienced contract agents have to wait an average of 8 years before
reclassification.

To better understand their situations, here are some examples of career development.
CA GFIl / grade 4: having first a CA 3b contract and then a CA 3a contract

+ 3 grades within 18 years

Evolution of career according to the old decision:

C(2011) 1264 2009 2013 | 2019 2027
Institution Commission Agencies / Offices
CA contract 3b 3a
Function Group Il Il
Experience 4 years 5 years 9 years 15 years
Grade 4 4 5 6 7
Waiting time average to reach the 4 years 6 years 8 years /
following grade:*
Evolution of career according to the new decision:
C(2017) 6760 2018 2022 ‘ 2028 2036
Institution Agencies / Offices
CA contract 3a
Function Group Il
Experience <5 avyears 9 years 15 years 23 years
Grade 4 5 6 7
Waiting time average to reach 4 years 6 years 8 years /
the following grade:*
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CA FGII / grade 5: having first a CA 3b contract and then a CA 3a contract

+ 2 grades within 14 years

With loss of 1 grade from Commission to Agency / Office:

C(2011) 1264
Institution

CA contract 3b

Function Group Il

Experience

Grade 6
Waiting time average to reach the

following grade:*

Institution

CA contract

Function Group

Experience

Grade
Waiting time average to reach the

following grade:*

Institution

CA contract

Function Group

Experience

Grade

Waiting time average to reach the
following grade:*

Institution

CA contract

Function Group

Experience

Grade

Waiting time average to reach the
following grade:*
* FGIl: Number of years, in average, in the grade, before reclassification in the next (superior) grade.:
- grade 4: between 3 and 5 years;
- grade 5: between 5 and 7 years;
- grade 6: between 6 and 10 years;
-grade 7: -

2009 2014 | 2022
Commission Agencies / Offices
3a
Il
15 years 16 years 21 years 29 years
5 6 7
6 years 8 years /
2009 2014 | 2022
Agencies / Offices
3a
I
22 years 28 years 36 years
5 6 7
6 years 8 years /
2009 2014 | 2022
Agencies / Offices
3a
Il
10 years 16 years 24 years
5 6 7
6 years 8 years /
2018 2024 | 2032
Agencies / Offices
3a
Il
>5 years 11 years 19 years
5 6 7
6 years 8 years /
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CA FGIII/ grade 9: having had first a contract CA 3b and then a contract CA 3a
+ 3 grades within 19 years
With loss of 1 grade from Commission to Agency / Office:

C(2011) 1264 2009 | 2014 | 2020 | 2028

Institution Commission Agencies / Offices
CA contract 3b 3a
Function Group [ 1]
Experience 10 years 11 years 16 years | 22 years 30 years
Grade 10 9 10 11 12

Waiting time average to reach the 5 years 6 years 8 years /

following grade:*

* GFlll: Number of years, in average, in the grade, before reclassification in the next (superior) grade:
- grade 8:between 3 and 5 years;

- grade 9: between 4 and 6 years;

- grade 10: between 5 and 7 years;

- grade 11: between 6 and 10 years;

-grade 12: -

CA GFIV: Having had a first 3b CA contract and then a contract CA 3a
+ 4 grades within 22 years
With the old decision, loss of 3 grades when coming from the Commission to go to the Agency/Office

C(2011) 1264 2017 | 2020 | 2025 | 2031 | 2039

Institution Commission Agencies / Offices

CA contract 3b 3a

Function Group v v

Experience 18 years 19 years | 23 years | 28 years | 34 years | 42 years

Grade 17 14 15 16 17 18

WETHLPEEAG I\ CECR N CET G R -Il 4 years | S5years | 6years | 8years /
following grade:*

With the new Decision, there is a loss of one grade when coming from the Commission to Agency/
Office
+ 2 grades within 14 years

C(2017) 6760 2018 | 2024 | 2032

Institution Commission Agences / Offices
CA contract 3b 3a
Function Group \Y; 1Y
Experience 18 years 20 years 26 years 34 years
Grade 17 16 17 18

Waiting time average to reach the following 6 years 8 years /

grade:*

* GFIV: Number of years, in average, in the grade, before reclassification in the next (superior) grade:
- grade 13:between 3 and 5 years;

- grade 14: between 3 and 5 years;

- grade 15: between 4 and 6 years;

- grade 16: between 5 and 7 years;

- grade 17: between 6 and 10 years;

- grade 18: /

This is more advantageous for the new CA 3a FGIV but not for the old CA 3a FGIV.
Those who had returned under the old decision, had lost 1 to 3 grades from CA 3b to CA 3a. At present,
they will feel again aggrieved vis-a-vis new recruits.
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17. CHANGING FUNCTION GROUP

BEFORE C(2011) 1264
Now ARTICLE 13 C(2017) 6760
(1) In application of Article 87(4) of the CEOS, a CA 3a shall advance to a higher function

group by taking part in a general selection procedure.

(2) The AECE may also, by way of exception, organise an exercise enabling the CA 3a to
advance to the next function group by taking part in a general selection procedure
organised by the AECE in accordance with the procedure that it shall set out in
advance, within the framework set by this Article.

(3) When deciding whether to organise such an exercise and determining the function
groups covered by the exercise, the AECE shall take into account in particular the
existing staff at the Commission for each of the function groups, the commitment
forecasts and the available funds.

(4) When it decides to organise such an exercise, the AECE shall set the specific eligibility
criteria for the exercise by meyears of an administrative notice. When setting the
criteria, the AECE shall exclude from participation in the exercise CA 3a staff who:

- have served as CA 3a staff at the Commission for less than three years;

- have not been reclassified in the next grade in the same function group, in
accordance with Article 87(3) of the CEOS.

Furthermore, CA 3a staff should have the qualifications required for advancing to

the function group for which they are applying as part of the exercise.

(5) Where a CA 3a is engaged in the next function group at the close of the exercise
provided for in this Article, the AECE shall conclude a new contract and shall apply
the provisions of Article 5(2), (3) and (4)(a) of Annex ..

CHANGES IN THE TEXT
New point.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 87(4)
4. A member of the contract staff referred to in Article 3a may change to a higher function
group only through participation in a general selection procedure.

CEOS: Article 87(3)

3. In the case of contract staff referred to in Article 3a, classification in the next higher grade
in the same function group shall be by decision of the authority referred to in the first
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paragraph of Article 6. It shall be effected by classifying such contract staff in the first step of
the next higher grade. Such advancement shall be exclusively by selection from among contract
staff referred to in Article 3a with a contract of at least three years who have completed a
minimum period of two years in their grade, after consideration of the comparative merits of
such contract staff eligible for advancement to a higher grade and of the reports on them. The
last sentence of Article 45(1) of the Staff Regulations shall apply by analogy.

Staff Regulations: Article 45(1), last sentence

When considering comparative merits, the appointing authority shall in particular take
account of the reports on the officials, the use of languages in the execution of their duties
other than the language for which they have produced evidence of thorough knowledge in
accordance with point (f) of Article 28 and the level of responsibilities exercised by them.

E
S E

In this new point, we discover that it is possible to access the group of functions immediately
superior to hers by participating in a general selection procedure organized by the AECE
according to modalities that it defines beforehand.

We know that now there are two procedures:

1. The general selection procedure (CAST Permanent)

This selection procedure is organized on the basis of the call for expressions of interest.

Compared to the old decision, only registered candidates but mostly pre-selected by the
recruiting services are invited to take the contract agent tests. (See point 6. Selection)

2. An exceptional exercise organized by the AECE

This exercise can only be organized on an exceptional basis

Here, the verb to be is replaced by the verb "can" but with an important detail "exceptionally".
Additional conditions are added:

e and after considering:
- the number of staff in the Commission for each function group,
- commitment forecasts
- and budget availability.

e « The AECE can also, exceptionally, organize an exercise by which an CA 3a can
access the group of functions immediately superior to its own ..."

But in the past, a contract agent with the abilities (talent!) and already performing
the duties in his department could access either the higher function group or a
higher function group 2!. This will no longer be possible with this procedure
"exceptionally".

2L judgment of the Civil Service Tribunal of the European Union (2013) F 158/12
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e Figibility criteria will limit access to all interested candidates:

The old decision allowed all applicants with the minimum qualifications to take
tests at EPSO in a higher function group and then seek employment in that group.

In this paragraph, we do not find the modalities that allow to publish this selection
"exceptionally". Would it be via an internal publication of vacancies? by a permanent CAST?
Or other?

e [fitisvia a permanent CAST, this implies that all the AC 3bis concerned must first
be entered in the database and must enter the information required in this article
(have already been reclassified in the same group of functions, ..).
To date, no communication has been made to this effect.

In recent months, executive agencies have promoted the use of the general "permanent
CAST" procedure to recruit staff for vacancies.

Some internal agency colleagues were surprised that they were not invited to take tests in a
higher function group.

This shows that this new procedure, which is long awaited by agents at the end of their career,
does not guarantee them, that they will be invited to take tests in a higher function group,
even if they already have the required experience.

In this new procedure on an exceptional basis, we note:

e jtallows eligible CA 3a not to compete with other contractual agents (CA 3b and CA 3a
not eligible for the exercise).
e Inall cases, it costs less to the institution (fewer candidates to test)

After receiving a engagement offer in a higher function group

e The recruited agents will receive a new contract with the conditions of the 2014 reform
(pension, retirement, ...).

e These agents will have to complete a nine-month probationary period.

e Inthe case of manifest unsuitability of the contract agent, the AECE may re-engage him
in the previous function group after having identified vacant functions within the
institution corresponding to the previous function group.

The conclusion of the new contract is made in the grade, step and seniority that the agent held
in that function group.

As we have seen in point 12 "succession of contracts" concerning the fact that an CA 3a already
on a permanent contract, kept his / her CDI even during a change of function group, this means
that the AECE will have to find a job to CA 3a in his previous function group or proceed to a
dismissal procedure with all the constraints that this may entail.

It is advisable for each agent to analyze his personal situation before” taking the plunge”.
This procedure is not applicable to FGIV contract agents!

But in the executive agencies and in the delegations, these CA 3a FGIV could obtain contracts
of temporary agents given their qualifications!
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It should be noted that in the Executive Agencies, managerial positions, but also some
“middle management jobs”, are filled by seconded officials from the Commission.
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18. MOBILITY WITHIN THE COMMISSION AND
BETWEEN THE COMMISSION AND THE EXECUTIVE
AGENCIES

BEFORE C(2011) 1264
Now ARTICLE 14 C(2017) 6760
(1) In order to facilitate the mobility of contract staff within the Commission

departments and between these departments and the executive agencies and make
the best possible use of the skills available, departments may organise a selection
procedure similar to the general selection procedure provided for in Article 2(6) of
Annex | reserved for CA 3a already employed by the Commission and the executive
agencies.

To this end, vacant CA 3a posts may be published internally at the Commission and
the executive agencies. Where they have the qualifications, skills and experience
required to perform the tasks set out in the vacancy notice, CA 3a staff in Commission
departments and executive agencies who belong to the same function group as the
one published in the vacancy notice and who have served for at least three years as
CA 3a staff within the Commission or an executive agency may apply directly to the
departments concerned. The post shall also be open to CA 3a staff who belong to the
function group below the one published in the vacancy notice who have passed a
general selection procedure under the exercise referred to in Article 13.

(6) The same procedure for publication and selection as the one provided for in
paragraph 1 may be followed for certain posts open to Function Groups Ill and IV in
EU delegations, which involve, in particular, leading and managing a team of contract
or local staff. Candidates must have served as CA 3a staff for at least four years within
the Commission and fit the profile required to fill the vacant post.

(7) If the department deem:s it advisable, the published post referred to in paragraph 1
may be opened to CA 3b staff. In order to be able to apply, CA 3b staff must belong
to the same function group as the one published in the vacancy notice, have served
as CA3b staff for at least three years within the Commission and have the
qualifications, skills and experience required to carry out the tasks set out in the
vacancy notice. If the selection procedure for CA 3a staff as referred to in paragraph 1
is unsuccessful, applications from CA 3b staff may be examined by the department
concerned before resorting to the selection procedure referred to in Article 2(2) of
Annex .

(8) For the engagement of CA 3a staff selected in accordance with the procedure in
paragraphs 1 and 2, the AECE shall amend the contract, except in the case of (i) a
change of institution, in which case the AECE shall conclude a new contract and apply
the provisions in Article 1 of Annex Ill, and (ii) engagement in the next function group
under the exercise referred to in Article 13, in which case Article 13(5) shall apply.

(9) For the engagement of CA 3b staff selected in accordance with the procedure in
paragraph 3, the AECE shall conclude a CA 3a contract and apply Article 3 of Annex Ill.
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(10) This Article shall apply without prejudice to the mobility of CA 3a staff organised
pursuant to Articles 2 and 3 of Annex X to the Staff Regulations.

CHANGES IN THE TEXT
New point.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

Article 2 of Annex X to the Staff Regulations

By decision of the appointing authority in the interests of the service, officials shall be transferred
periodically, if necessary without regard to vacant posts.

The Appointing Authority shall make such transfers by a specific procedure referred to as the mobility
procedure , for which it shall lay down detailed implementing rules, after consulting the Staff
Committee.

Article 3 of Annex X to the Staff Regulations

Under the mobility procedure, an official assigned to a third country may, by decision of the Appointing
Authority, be reassigned temporarily with his post to the seat of the institution or any other place of
employment in the Union ; such assignments, which shall not be preceded by a vacancy notice, may not
be for more than four years. By way of derogation from the first subparagraph of Article 1, the
appointing authority may decide, on the basis of general implementing provisions, that the official shall
remain subject to certain provisions of this Annex for the duration of this temporary assignment,
excluding Articles 5, 10 and 12 thereof.

first subparagraph of Article 1 of Annex X to the Staff Regulations
This Annex lays down the special and exceptional provisions applicable to officials of the European
Union serving in a third country.

Only nationals of Member States of the Union may be recruited to serve in such a country, the
appointing authority not being permitted to invoke the exception provided for in Article 28 (a) of the
Staff Regulations.

General implementing provisions shall be adopted in accordance with Article 110 of the Staff
Regulations.

Article 5 of Annex X to the Staff Regulations

1. If the institution provides the official with accommodation which corresponds to the level of his duties
and to the composition of his dependent family, he shall reside in it.

2. Detailed rules for the application of paragraph 1 shall be laid down by the Appointing Authority, after
consultation of the Staff Committee. The Appointing Authority shall also decide on the entitlement to
furniture and other fittings for accommodation, in line with the conditions applying at each place of
employment.

Article 10 of Annex X to the Staff Regulations

1. An allowance for living conditions shall be fixed, according to the official’s place of employment, as
a percentage of a reference amount. That reference amount shall comprise the total basic salary, plus
the expatriation allowance, household allowance and dependent child allowance, less the compulsory
deductions referred to in the Staff Regulations or in the regulations adopted to implement them.
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Where an official is employed in a country in which living conditions can be deemed equivalent to those
normally obtaining in the European Union, no such allowance shall be payable.

In the case of other places of employment, the allowance for living conditions shall be fixed taking into
account, inter alia, the following parameters:

e health and hospital environment,
security,

climate,

e degree of isolation,

e other local living conditions.

The allowance for living conditions fixed for each place of employment shall be reviewed and, where
appropriate, adjusted each year by the appointing authority after the opinion of the Staff Committee
has been obtained.

The appointing authority may decide to grant a supplementary premium in addition to the allowance
for living conditions in cases where an official has had more than one assignment to a place of
employment considered difficult or very difficult. That supplementary premium shall not exceed 5 % of
the reference amount referred to in the first subparagraph and the appointing authority shall duly
substantiate its individual decisions in order to respect equality of treatment, basing itself on the level
of difficulty of the previous assignment.

2. If living conditions at the place of employment are such as to put the official at personal risk, a
temporary additional allowance shall be paid to him by special reasoned decision of the appointing
authority. That allowance shall be fixed as a percentage of the reference amount referred to in the first
subparagraph of paragraph 1:

where the authority recommends to its staff not to settle their families or other dependants in the place
of employment, provided that they follow that recommendation;

where the authority decides to reduce temporarily the number of staff serving in the place of
employment.

In duly justified cases, the appointing authority may also determine that a post is a non-family posting.
The above-mentioned allowance shall be paid to staff members who respect that determination.

3. Detailed provisions for the application of this Article shall be decided by the appointing authority.

Article 12 of Annex X to the Staff Regulations

At the request of the official, the appointing authority may decide to pay all or part of his remuneration
in the currency of the country of employment. In that event, it shall be subject to the weighting for the
place of employment and shall be converted on the basis of the corresponding exchange rate.

In duly substantiated exceptional cases, the appointing authority may make all or part of this payment
in a currency other than that of the country of employment in such a way as to maintain purchasing
power.

F
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This new “mobility” point is very important for contract agents, especially for CA 3a. However,
it does not add much to what was applicable in the old decision.

"Mobility" in the same way as that of civil servants does not exist for contract agents.

Interinstitutional "mobility" can only be done by signing a "new contract" with a new
institution. This is not a mobility but a change of employer!

This implies that the rules of the 2014 reform (retirement age, pension contribution at 1.8%
per annum, ...) will apply.

For contract agents who had already signed their contract before 2014, it is not always
interesting to sign a new contract! Everyone must analyze his/her personal situation before
taking a decision.

In this article 14:
- the word “may” is used: "the services may organize a selection procedure similar to
the general selection procedure provided for in Article 2 (6) of Annex I".

- Asin the past, vacant CA 3a functions may be published internally to the Commission
and the executive agencies.

Additional conditions have been added to apply to the services that organize the selection:

- the condition of having completed three years of service at least as CA 3a.

- It is specified that the procedure is also open to CA 3a who belong to the function
group below the one published in the vacancy notice and who have passed a general
selection procedure for the exercise referred to in Article 13.

These CA 3a already followed this procedure in the past.

The old lists of laureates are about to expire, it is likely that people on these lists must
start again and especially register in the CAST permanent to have the opportunity to
be invited to sit for the tests!

- At present, these internal publications "may" be opened to CA 3b. Their applications
may be examined if the procedure for selecting an CA 3a is unsuccessful.

- The same procedure for the publication of vacant functions for CA 3a FGIIl and IV in
delegation may also be done. But here, there is the condition to have completed four
years of service at least as CA 3a within the Commission which has been added.

What about contractual agents 3a (Agency?) Who have not completed this number
of years as CA 3a within the Commission.

This condition does not apply in the vacant functions of CA 3a FGIIl and 1V in the
executive Agency!

In the case of internal publications, including in delegations, the classification of CA 3a
recruited is monitored according to the "Mobility" table according to decision C (2017) 6760
(see next page).
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BEFORE
Table Mobility according to decision C(2011) 1264

Type of -

> Contract § 15

= cC O h—1

S Contract /32 = &

[=) T o =

= e 2

a @)

— . Same New a) or b) e) f)

_ Agency/Institution Commission Other o) or d) Yes | o)

= | Agency/Institution | Agency/Institution | Same New a) or b) e) f)

< X" "y Other c) or d) Yes | Q)

H . I Same a) or b) e) f)

Commission Agency/ Institution Other New o) or d) Yes | 9)

Same Same a) or b) e) f)

g Commission Commission Other New c) or d) \iis Q)
[<5]

< | Agency/Institution | Agency/Institution | Same Same a) or b) e) f)

X" X" Other New c) or d) Yes | Q)

Permanent Contract (CDI)
Fixed term Contract (CDD)
See letters a), b), c), d), e), f), g) below including * and **,

Table « Type of contract »

Contract CA 3a
. Type of Contract Taking in account of previous contracts in order to conclude an
Functions .
CA 3a potential permanent contract
G(;:OGu)p without interruption or interruption less or equal to six months
Old Institution New Institution
a) Fixed term Previous contracts were taken in consideration, excepting if not
Same contract confirmed during the probationary period*
group (FTC)
b) PC Permanent contract (PC)
Other c) FTC Previous contracts were NOT taken in account.
group d) PC Permanent contract (PC)

e) if confirmed in their duties following a probationary period. In this case, they were
exempted from the obligation to perform a new probationary period;

* If the probationary period provided for in Article 84 of the CEOS had not been carried out,
had not been completed or if the staff member had not been confirmed at the end of the
period, CA 3 a has to complete the probationary period in its entirety. Previous contracts were
not taken into account in order to conclude a possible contract of indefinite duration.
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** In the event of a negative outcome of the placement in the new function group, the AECE
will endeavor to identify within the Institution vacancies corresponding to the previous
function group and for which the staff member has the qualifications. required. If such vacant
functions are identified, the AECE may re-engage the agent in the previous function group. In
this case, the appointment is made to the grade, step, and seniority that the agent held in the
previous function group before being appointed to the new function group.

f) The member of the contract staff member was classified in his or her most favored function
group resulting from the maintenance of his or her grade, step and seniority acquired in grade
and step, or a new classification in the grade. 'Entrance’;

g) The contract agent is classified in his function group at the most favorable grade:

if the appointment is made in a higher function group, the contract staff member shall be
ranked at the most favorable rank resulting from the application of the rule of maintenance
of basic salary referred to in Article 86 (2) of the CEOS. choosing the lowest rank possible
given the steps, or a new classification at the entrance;

if the appointment is made in a lower function group, the contract agent is classified in
a new grade at the entry.

NOW
Table Mobility according to the decision C(2017) 6760

No change from the Mobility table on the previous page.

Table « Contract types »

The procedures are the same excepting for the taking in account of previous contracts. There

can not be any interruption between contracts (see below)
Contract CA 3a

‘ Contract type Taking in account of the previous contracts in .order lfo conclude a
Functions CA 3a potential permanent contract without i
group
(FG)
Old Institution New Institution
Fixed term ) . . ,
Previous contracts were taken in account, except if not confirmed
Same a) | contract I . ok
in the probationary period*.
b) PC permanent contract (PC)
Other c) FTC Previous contracts were NOT taken into consideration.
group d) PC permanent contract (PC)

Here are some differences that must be taken into account when a contract agent changes
of Institution:

a) In the Executive Agencies:
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1. The lifetime of the agency is limited and varies from one agency to another. This is
important for your contract which can end if the life of the agency is not extended. In
the meantime, we have seen that when a difficult situation arises for the contract
agent, this detail concerning the life of the agency may put him in difficulty. Ex .: In
case of "recovery of debts" or "withholding of sums unduly received". If it is an CA 3a
of an Office that has to repay the debt, it will be staggered over time. On the other
hand, if it is an CA 3a of an executive agency, the debt will have to be repaid before
the date of end of the agency (ex.: 2023). Date to review if the agency extends its life.

2. In addition to CA FGls, CA 3a FGIl / lll and IV of the executive agencies do not have
access to the Commission's internal competitions. See also comments under 6.
Selection, the new pilot project "Junior Professionals Program"

3. CA3aareneither electors nor eligible in the internal elections of the Commission. They
do not participate actively in the Commission's social dialogue. Where decisions like
this are negotiated.

4. No real defense of staff interests:

Unions that provide collective and individual defense of the interests of officials and
agents are not officially recognised in the executive agencies. This leaves the staff, in
particular the contract agents, very vulnerable to employers who do not hesitate to go
as far as weakened face employers who do not hesitate to go as far as breach of
contract if necessary, or even to take steps to put on incapacity.

We found that in the absence of defense of their interests but also because of the lack
of communication due to a social dialogue almost non-existent in their agency, some
agents - having no facility of interinstitutional mobility, which would be an adequate
solution to mitigate certain situations - find themselves in such distress that they often
have to resort to medical absences, often for long periods.

These agents are found after some time of absence, threatened with being placed in
incapacity. Because of this non-existent relationship between the agencies and the
unions, the monitoring of these agents, whose demands are numerous, is very difficult.

5. Limited mobility

Internal mobility is limited.

Given their small size and their structure, each executive agency offers fewer
opportunities to change jobs. After a few years, the agents quickly went around the
house.

Mobility, a question of survival for some agents.

After several years in the same agency, everyone knows each other. Some internal job
changes become impossible. Mobility can become a brake for example, for heads of
units who are reluctant to see their best elements leaving, or vice versa, they promote
external recruitment thinking that talent comes from elsewhere.

In teams, it also happens that conflicts arise. Without quick support, situations become
difficult to manage. As a result, long-term absences (burn-out, harassment, etc.) lead
to regular checks and visits by the supervising doctors and the medical service, which
may result in the incapacity of the staff member concerned, ...
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All these steps break the lack of confidence in the hierarchy but also sometimes,
towards the colleagues.

Without a quick conflict management, it is impossible to find viable solutions.

Even though cells of "confidential advisers" have been set up as well as local staff
committees, it is clear that contract agents find themselves isolated ... and some in
extreme psychological distress, turn to the unions to help them.

Contacted late, the unions try to intervene to accompany them. However, they are not
recognized by the executive agencies. After more than ten years of existence of
executive agencies, we are still discussing the establishment of a Committee for
Prevention and Protection at Work (CPPT). This committee is compulsory in Belgium.

In cases of harassment, the officer concerned needs to change the work environment.
A "real" external mobility would allow him to recover more quickly in the active life.

External "mobility" becomes a small expedition

The new permanent CAST procedures offer increased competition and unclear
procedures on the publication of positions or on people who are invited by the services
to sit for tests.

Ill

External “mobility” can only be achieved by signing a new contract

In the case of interinstitutional mobility, contractual agents 3a who have been
awarded a contract with the conditions prior to the 2014 reform will be harmed. They
will have to sign a new contract with the new conditions of the 2014 reform. This
implies a loss of certain assets (pension, retirement age).

b) to the Commission:

1. Offices are of indefinite duration.

2. CA 3a are eligible voters and eligible for the internal elections of the Commission. This
gives them access to the Commission's social dialogue.

3. CA 3a have access to (possible) internal competitions.

In addition to access to the Commission's internal competitions and social dialogue,
Commission contract agents 3a have more opportunities for mobility.

In the context of internal mobility alone, the Commission's contract agents 3a can not
only change their unit, their management but also their building, or even change their
country.

The Offices share the same AECE (authority empowered to conclude contracts). They are
set in Luxembourg, Ispra and Brussels.

Same thing for the staff of the delegations who can also change country, always keeping
the same contract.

External mobility can only be achieved by signing a new contract

In the case of interinstitutional mobility, contractual agents 3a who have been awarded a
contract with the conditions prior to the 2014 reform will be harmed. They will have to
sign a new contract with the new conditions of the 2014 reform. This implies a loss of
certain assets (pension, retirement age).
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It is vital for the institution to have rules adapted to the needs of the institution but also to
those of the contract agents.
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19. PARTICIPATING IN AN INTERNAL COMPETITION
FOR OFFICIALS

BEFORE C(2011) 1264

Now ARTICLE 15 C(2017) 6760
Contract staff who meet the conditions set out in Article 82(7) of the CEOS may take part in
the internal competitions organised by the Appointing Authority within the limits set in that
Article.

CHANGES IN THE TEXT
New point.

STAFF REGULATIONS/ CONDITIONS OF EMPLOYMENT OF OTHER SERVANTS OF THE EUROPEAN UNION.

CEOS: Article 82(7)

7. Contract staff in function groups 1, lll and IV may be authorised to take part in internal competitions
only after having completed three years of service in the institution. Contract staff in function group I
may have access only to competitions at grades SC 1 to 2, in function group Il at grades AST 1 to 2 and
in function group IV at grades AST 1 to 4 or at grades AD 5 to 6. The total number of candidates who
are members of the contract staff and who are appointed to vacant posts at any of those grades shall
never exceed 5 % of the total number of appointments to those function groups made per year in
accordance with the second paragraph of Article 30 of the Staff Regulations.

F
gl E

The article allowing contract agents to participate in internal competitions was introduced in
this new decision. However, there is no mention of the frequency of these competitions.

The number of contract agents appointed to fill vacancies is fixed in Article 82 (7) of the CEOS.

Since the 2014 Staff Regulations allowed contract agents to participate in internal
competitions, only one competition was organized.

The frequency and the conditions of access to these competitions are limited.

Among the laureates, it is highly likely that not everyone will have the chance to be recruited.
The quota of nominations having been reached very quickly, the rest of the laureates wait in
fear of seeing their list expired.

Meanwhile, the "Junior Professionals Program" is emerging: see our comments point 6:
Selection.

Remember !
1. Contractual agents 3a FGI of the Commission and all the CAs of the Executive
Agencies do not have access to the internal competitions of the Commission.
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20. PRIVATE LAW CONTRACTS

BEFORE ARTICLE 13 C(2011) 1264
With effect from 1 January 2011, the Commission will not conclude any new contracts of
employment or extensions of contracts governed by the national law of a Member State of
the European Union. Traineeships within the meaning of the Commission Decision of 2 March
2005 ‘Rules governing the official traineeships scheme of the European Commission” and of
the Decision of the Director-General of the JRC dated 16 March 2007 entitled ‘Rules governing
the traineeship scheme of the Joint Research Centre’ shall not be considered to be an
employment contract within the meaning of this Article.

By way of derogation from the previous paragraph, the Directorate-General for Humanitarian
Aid (ECHO) may continue, for the management of Commission humanitarian aid in non-
member countries, to have recourse to individual experts employed under the labour laws of
an EU Member State.

Now ARTICLE 17 C(2017) 6760

(1) The Commission shall not conclude any new contracts of employment or extensions
of contracts governed by the national law of a Member State of the European Union.
Traineeships within the meaning of Commission Decision of 2 March 2005 ‘Rules
governing the official traineeships scheme of the European Commission” and the
Decision of the Director-General of the JRC of 16 March 2007 ‘Rules governing the
traineeship scheme of the Joint Research Centre’ shall not be considered to be an
employment contract within the meaning of this Article.

(2) By way of derogation from the previous paragraph:

(a) the Directorate-General for Humanitarian Aid (ECHO) may continue, for the
management of Commission humanitarian aid in non-member countries, to
have recourse to individual experts employed under the labour laws of an EU
Member State. These individual experts shall be employed in a non-member
country without prejudice to their own training needs or administrative
obligations, which should be fulfilled at the central office, or to missions to be
carried out as part of humanitarian aid management in other non-member
countries. They may, by way of exception and depending on circumstances
related to the management of emergency assistance affecting one or more EU
Member States, be deployed within the European Union for a period which may
not in any case exceed one month (calculated over a six-month period).

(b) as regards staff of the Joint Research Centre Directorate-General, specific
provisions, including appropriate selection procedures, shall be introduced in
order to organise, within the limits of the available budget, the gradual
conversion into contracts under the CEOS of contracts which may be concluded
under the labour laws of a Member State of the European Union, in order to
meet the needs of the JRC with the aim of fulfilling obligations in the field of
cooperation, training and scientific education.
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CHANGES IN THE TEXT

(11 Bk offeat fresn | lamuser 2011 4kaThe Commission w#llshall not concluds any

new contracts of emplovment or extensions of contracts governad by the national
law of a hlember State of the European Union. Trainseships within the meaning of
te=—Commission Decision of 2 March 2005 ‘Bules goveming the official
traineaships scheame of the European Commission” and e&ths Decision of the
Diiractor-Granaral of tha JRC datadof 16 March 2007 -2ztitlad “Bulas governing tha
traineeship scheme of the Joint Rasearch Centre” shall not be considerad to be an
emplovment contract within the meaning of this Articla.

2 Bw wav of derogation from the previous parapraph—:

{a]l  ths Directorate-(General for Humanitarian Aid (ECHO) mav continue, for the
manapament of Commission humanitarian aid in non-member countrias, to
have recoursa to individual experts emploved under the labour laws of an EU
Mambar State. Thasa individual axparts shall be amplovad in 2 non-mambar
country without prajudice to their own trainins pesds or administrative
ohlieations_which should ha fulfillad at tha cantral offics_or to missions to ba
carried out as part of humanitarian aid manarement in other non-meambar
countries. Thev mav, bv wav of exception and dependine on circumstancas
ralatad to the manassamant of smarsaney assistanca affacting ong or mora EU
Member States, ba deplovad within the European Union for a pericd which
mav notin anv case excesd one month (caleulated over a six-mmonth period).

tbl  as resards staff of tha Joint Rassarch Cantre Diractorata-Ganaral, spacific
provisions. includine appropriate selectionproceduras. shall ba introducad in
prdar to orsanisa, within tha limits of tha availabla budsat tha sradual
conversion into contracts under the CEQS of contracts which may be
concludad undar tha labour laws of a Mamhbar Stata of tha Furopaan Union_in
prdear to maat the naads of the JEC with tha aim of fulfillins oblisations in tha
fisld of cooperation. trainine and scisntific aducation.
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New in the text

ECHO:

The individual experts shall be employed in a non-member country without prejudice to their
own training needs or administrative obligations, which should be fulfilled at the central office,
or on missions to be carried out as part of humanitarian aid management in other non-
member countries. They may, by way of exception and depending on circumstances related
to the management of emergency assistance affecting one or more EU Member States, be
deployed within the European Union for a period which may not in any case exceed one month
(calculated over a six-month period).

JRC:

Specific provisions, including appropriate selection procedures, shall be introduced in order
to organize, within the limits of the available budget, the gradual conversion into contracts
under the CEQOS of contracts which may be concluded under the labour laws of a Member
State of the European Union, in order to meet the needs of the JRC with the aim of fulfilling
obligations in the field of cooperation, training and scientific education.
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21.

TRANSITIONAL PROVISIONS

BEFORE

1.

Now

(1)

ARTICLE 14 C(2011) 1264

Persons who passed a complete selection procedure prior to the entry into force of
these provisions shall be assumed to have complied with the selection procedures
described in Annexes Il and Il of this Decision for as long as the list of results of that
procedure remains valid??.

The provisions of Article 5 of this Decision shall not amend contracts in force at the
Commission on the date on which this Decision is adopted.

Where a member of the contract staff or auxiliary contract staff, who had been
engaged in the departments and offices referred to in Article 1 in application of the
derogation referred to in Article 11(1) of Decision C(2004) 1313 of 7 April 2004 in a
profile for which no selection procedure was organised by EPSO during a period of
three years following the date on which he or she took up his or her duties, is engaged
and takes up duty before 1 August 2012 as a member of the contract staff or auxiliary
contract staff in the same function group and to perform the same duties as before,
he or she shall be placed in the most favourable grade resulting from:

- maintaining the grade, step and seniority he or she had at the end of his or her
contract as a member of the contract staff in the abovementioned duties;

- grading in accordance with the provisions of Article 5.
By way of derogation from the provisions of Article 13,

- contracts for ‘Young Experts in the Delegations’ under the programme of the
same name, covered by the labour laws of an EU Member State, may be
awarded until 31 December 2012 and may be renewed within the limits laid
down in the programme itself;

- the Joint Research Centre (JRC) may continue to use grantholders within the
meaning of the Decision of the Director-General of the JRC entitled
‘Administrative rules applicable to the recruitment of grantholders under
national law contracts within the framework of the research programmes
managed by the Joint Research Centre’?®> employed under the labour laws of an
EU Member State. Such contracts may be awarded until such a time as EPSO
has finalised a specific selection procedure in conformity with Article 2, Part B,
of Annex | 1?4, and this selection procedure has been approved by the
Directorate-General for Human Resources and the JRC.

ARTICLE 18 C(2017) 6760

Persons who applied as part of the call for expressions of interest published pursuant
to Commission Decisions C(2013) 4459 of 25 July 2013 and SEC(2014) 543 of
15 October 2014 may be recruited as CA 3b staff on the basis of this Decision and in

22

23
24

Candidates who have passed the partial CAST 2010 selection shall be assumed to have passed the
equivalent of part A1 component described in Appendix IlI.

Decision of the Director-General of the CCR of 18 February 2008 as amended on 17 February 2010.
Read Annex « Il », and not « | » »
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(3)

(4)

(5)

accordance with Article 2(6) of Annex | as long as no selection procedure has been
organised pursuant to Article 2(2)(c) of Annex I. The exception referred to in the first
paragraph of Article 3 of Annex | concerning the composition of the selection board
shall also apply.

A selection procedure shall be deemed to have been organised when selection tests,
as provided for in Article 2(2)(c) of Annex | have been put in place, which will allow
for a reasonable delay between requesting the tests and issuing the results. The date
on which the selection tests are deemed to have been organised within the meaning
of this paragraph shall be appropriately communicated by DG HR.

CA 3b staff recruited pursuant to Commission Decisions C(2013) 4459 of 25 July 2013
and PV(2014) 2101 of 30 October 2014 must pass the selection tests provided for in
Article 2(2)(c) of Annex | prior to their contract being renewed beyond four years of
engagement. They shall be given the opportunity to take these tests at the latest
three months before the end of the three-year period. CA 3b staff who have already
served 2 years and 9 months on the date of entry into force of these general
implementing provisions shall be given the opportunity to take the tests as soon as
possible.

The first sentence of Article 18(3), first paragraph, shall apply as soon as this Decision
enters into force to CA 3b staff who are beyond their third year of engagement on
the date of entry into force.

Panoptique Hors-série - CONF-SFE 2018 Page 149



CHANGES IN THE TEXT

[1] —= Perzons-who-gssses g-sseaelotes nnfisd. 35-part-of-the- call-for- exoressions of interest
published- pursuant- to- Commission- Dedsions- C20131°4455- of- 25°%uly*2013- and-
SEC{2014)°543- of- 15°0ctober*2014- may- be-recruited-as- LA 3b-sta ff-on- the-baziz-of-
thiz- Decizion- and- in- acoordance- with- Artide®2(8]- of- Annex®l-az-long-a3-no-selection-
procedure- has- b2en- organised. pursuant-bo-Articke®221{c]-of - Annex®). - The- exosption-
referred-to-in-the-first-paragraph-of Articke®3- of- Annex®| - concerning- the - composition-
of-the-sslection- board-shallalko-apoly. M

121 — &-sslection- progsdure- shall- be- deemed- to- have been- organizsd- when-sslection-
tests - 35-provided- for-in-artiche®2{ 21| c]-of- Annex®l - have- been- put-in-pla o, - which-wi
allow- for- 3- reazonakbls- delay- betwesn- regussting- the-tests-and-Esuing-the - results.-
The- date- on- which- the- selection- fests- are- desmed: to- have- besn- organizsd-within:
the-meaning-of-this-parazraph-shallbs-aporopriatehy-communicated- by-DEHR. A

3] = Ca'3b- staff- reoruited- pursuant to- Commiszsion- Decisions-  C[2013]°3458- of-
25y *201 3- and- PV {2014]°2101 - of- 3070 chober "2014- must- pass- the- selection-tests-
prowided- for- in- Articke"2{ 21 c]- of- Annes’|- prior- to-sse—their-contract- being-renswed-
beyond-fowr-years-of-engagement. - They-shall- be-given-the-oppor tunity -to-tak s-thess-
testi-at-the-latest- thres- months- before- the-end- of- the-thres-year-period L& *3b-staff-
who- have- already- served- 2%ears- and- °months-on-the- date-of-entry-into- force- of-
these- EE"E al- implement "g |:-n:n.r|5u:-n5 5ha|| be- a-‘ﬂrH%EE”I-B—"rﬁ-F—t-‘E-

FC—‘#—E*—‘HE#—'E‘&FB‘EEE—:‘C—‘E’QE—ME—:&#E tEI:I:I:l:It.. ‘l'-.'tI:It-H'lZEtE-

f=sts-33-s000-as-possinls g

+——a—The ssapecanfirst-centencs-of - Article®s-=f1 53] -first-parasrapgh,-zhall- apply-3s-<oon-
as- this- Deuﬁu:-n -‘-=a—=et—a-==|er—ear-t-=a~5|=-:—=e"te"= into-foroe sthe-Semmiscion an.
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On the basis of this new decision, the Commission may continue to engage as CA 3b the
persons who have applied for the call for expressions of interest published on the basis of
Commission Decisions C (2013) 4459 July 25, 2013 and SEC (2014) 543 of October 15, 2014.

Here are the call for expressions of interest (CEl %°) launched from the end of 2013 on EU CV
online:

https://ec.europa.eu/dgs/personnel administration/open applications/CV Cand/index.cfm?fus
eaction=premierAcces&lanque=EN

COM/3/2013/GFIV  CALL FOR EXPRESSIONS OF INTEREST FOR CONTRACT STAFF FGIV IN GENERALIST PROFILES 09/09/2013
The European Commission is launching a call for expressions of interest for contract staff FGIV to set up a pool of candidates from which to engage contract staff in general fields
of activity within the European Commission.

COM/1/2013/GFIl  CALL FOR EXPRESSIONS OF INTEREST FOR CONTRACT STAFF FGII IN GENERALIST PROFILES 09/09/2013
The European Commission is launching a call for expressions of interest for contract staff FGII to set up a pool of candidates from which to engage contract staff in general fields
of activity within the European Commission.

COM/2/2013/GFIll  CALL FOR EXPRESSIONS OF INTEREST FOR CONTRACT STAFF FGIII IN GENERALIST PROFILES 09/09/2013

The European Commission is launching a call for expressions of interest for contract staff FGIII to set up a pool of candidates from which to engage contract staff in general fields
of activity within the European Commission.

1. whereas these decisions were considered as temporary,
that the candidates did not pass any tests beforehand,

3. that Decision C (2013) 4459 of 25 July 2013 is, moreover, repealed (see in this
respect Article 20, "Final Provisions and Entry into Force", of the new Decision C
(2017) 6760 and the point 23 of this document),

25 CEL. Calls for Expressions of Interest published on EU CV Online, 09/09/2013 and a lighter CAST procedure provided that any registered
candidate could be nominated by the services without any involvement of the Staff Representation.

These candidates were asked to take CBT tests at EPSO, followed by an interview with a joint selection panel. Specific criteria had been
established by the services according to the actual needs of the institution.
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4. that the decision of the Commission SEC(2014) 543 extends until 31 December
2015 the period for suspending the application of the requirement laid down in
Article 3 (1) of Decision C(2011) 1264, but that no new extensions were planned
after that date and before the adoption of the new DGEs,

The Commission has continued to recruit CA 3b from those who have applied for these calls
for expressions of interest.

These persons may thus be recruited in accordance with the procedure laid down in Article 2
(6) of Annex I, as set out below, whereas this provision is intended for the recruitment of
specific profiles of contract staff 3a and according to a derogatory procedure (not requiring
the passage of selection tests) and that tests had only been put in place (organized?) for a few
months.

&. By way of derogation from paragraphs 1 to 5, where there is a clearly identified and
justified mesd by 3 Commission department for special skills and experience, the AEE
may authorise the publication of 2 notice and the organisation of 3 gensral selection
procedure with a view to recruiting one or more CA 3a.

The selection i carried out on the basis of a profile established by the department
concerned, approved by DG HR and published on the EPSO website. The service
concerned may alko publish the notice on its own website and give it as much
publicity as it deems appropriate. The AECE informs the koint Committee annually of
the use made of this provision.

The selection procedure is conducted by a selection board identical to the one
referred toin paragraph [2}{d}. The board draws up a list of the suopessful candidates,

from which the department concerned chooses the person or persons to be engazed
At the request of the Commission, EPSO will be invited to provide support in

organising and running the selection procedure.

But on what database will they been selected? EU CV Online, EPSO permanent CAST or both?

In order for this type of recruitment (CEl) to cease, it is necessary for DG HR to make a
communication announcing that the selection tests, as provided for in Article 2 (2) (c) of Annex
I, have been considered organized. These will be after they have allowed a reasonable time to
separate the demand for these tests from the production of the results.

c) If they have not yet successfully passed preselection tests as part of another
preselection organised on the basis of this Annex for the same profile or for an
equivalent or higher function group, the candidates preselected by the

department referred to in (b} are required to take selection tests.

What reasonable time are we talking about?
This period is not specified but it can not, in any case, be too long.

On the one hand, we expect to have reasonable delays before these tests are considered
organized and we expect a "request for these tests" and on the other hand, we put pressure
on the CA3b engaged on the basis of these same decisions cited in the first paragraph of this
text, as well as on the basis of the PV (2014) 2101 of 30/10/2014, by setting them fast
deadlines for passing their tests.
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=>»Engaged CA 3b must pass their selection tests before their contract is renewed
beyond four years of recruitment. The opportunity to take these tests will be offered
to them no later than three months before the expiry of three years.

=>»CAs 3b, having already worked 2 years and 9 months on the date of entry into force
of these General Implementing Provisions will be offered the opportunity to pass these
tests as soon as possible. Again, these "best deadlines" are not specified so that CA 3b
remain uncertain.

=>»CAs 3b, who are beyond their third year of entry at the time of entry into force must
pass the selection tests before their contract is renewed beyond four years of
commitment.

Are there different deadlines and procedures depending on the type of contract agent to be
recruited?

A priori, the provision of Article 2 of Annex | concerns CA 3a, which is made applicable to CA
3b via Article 18 of this decision C (2017) 6760.

The question of a difference according to the "type of agent" should therefore not arise since
the same procedure should be followed in so far as they are agents fulfilling the condition laid
down in Article 6 of Annex | (competence and specific experience).

However, if you take a closer look ... there are differences depending on the type of contract
agent and even within the same type of contract agent:

For 3b contract agents, the following scenarios may occur:

1. The contract agent 3b engaged via the call for expression of interest and an interview with
the department concerned, but not having passed a CAST (written and practical tests):

- isdirectly invited to pass the tests in order to extend his current contract up to 6 years
but will also be included in a list of laureates who will have access to the vacancies of
CA 33;

- without having been tested beforehand via a CAST, he will be able to show his
experience as CA 3B, in his future candidatures for vacancies of CA 3a;

- Since the person has already passed the tests, it will cost less to the recruiting service.

2. The contract agent 3b recruited after having passed a complete old CAST (written and
practical tests) under the former GIPs:

- hadto passacomplete CAST and have an interview with the service concerned before
being engaged,;

- can continue / see renewing his CA 3b contract up to 6 years;

- can access vacancies of CA 3a as long as the old CAST lists on which it is registered
remain open;

- As soon as these old CAST lists are closed, he will have to register in the permanent
CAST as a candidate for CA 3a vacancies since he can no longer be CA 3b after his 6
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years of contract. To access it, he will have to pass the tests again but only after having
been invited by the recruiting service;
- Running new tests generates additional costs for the institution.

3. Contract staff member 3b recruited after only completing the first part of a CAST (written
tests only):

- hadto pass the first part of the CAST and have an interview with the service concerned
before being engaged;

- may continue his CA 3b contract;

- can not access the CA 3a vacancies because he has not passed the full CAST (the
practical tests are missing);

- is registered in an old CAST list which will soon expire. In this case, he will have to
register in the permanent CAST as a candidate for CA 3a vacancies. To access it, he will
have to pass the tests but only after having been invited by the recruiting service;

- Running new tests generates additional costs for the institution.

For contract agents 3a with a generalist profile, the following procedure seems to be the one
that will be followed.

The contract agent 3a, recruited after having passed an old CAST in one of the different
profiles published, and who now wishes to evolve in a higher function group, or even in
another profile:

- had to pass a complete CAST (written and practical tests) but also an interview before
a full selection board before being engaged to take up the position he currently holds;

- isregistered in an old CAST list, relating to another profile or a higher function group,
which will soon expire. In this case, he will have to register in the permanent CAST as
a candidate for CA 3a vacancies. To access these positions, he has to run the tests
again but only after being invited by the recruiting service;

- will not have experience in a higher function group or in the other profile to be
promoted in his new application, but only a possible diploma or certificate;

- Making new tests generates additional costs for the institution.

- This type of CA 3bis can also follow the procedure indicated in point 17 of this
document concerning the change of function groups.
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22. MONITORING AND EVALUATION

BEFORE C(2011) 1264
Now ARTICLE 19 C(2017) 6760
1) DG HR shall be responsible for monitoring the implementation and actual application

of this Decision within the Commission, without prejudice to the subsequent creation
of a joint committee under the terms of Article 4 of the Commission Decision of 15
July 2005 on improving social dialogue in the Commission through Joint Committees
or any amendment thereof.

(2) DG HR shall draw up a Guide for the Human Resources departments in the
Directorates-General and services indicating procedures and good practices to achieve
the objectives of this Decision.

CHANGES IN THE TEXT

/

=
gl E

The implementation of this new decision is centralized in DG HR.
We are waiting for this "practical guide" mentioned in point (2) of this article 19.

At the time of finalizing this document, we still have no news or information from DG HR.
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23. FINAL PROVISIONS AND ENTRY INTO FORCE

BEFORE ARTICLE 15 C(2011) 1264

1. Commission Decisions C(2004) 1313 of 7 April 2004, C(2004) 2862 of 27 July 2004,
C(2004) 4952 of 17 December 2004, C(2005) 5411 of 16 December 2005 and
C(2008) 3933 of 29 July 2008 are hereby repealed.

2. These General Implementing Provisions shall enter into force on the day of their
adoption.

MAINTENANT ARTICLE 20 C(2017) 6760

(1) These general implementing provisions shall enter into force on 1 November 2017.

(2) Commission Decisions C(2011) 1264 of 2 March 2011, C(2013) 4459 of 25 July 2013,
C(2013) 8967 of 16 December 2013 and PV(2014) 2101 of 30 October 2014 are
hereby repealed.

(3) These general implementing provisions shall also apply to contract staff selected on
the basis of Commission Decision C(2011) 1264 of 2 March 2011 and still on an open
reserve list who receive an offer of employment on or after the day after the entry
into force of this Decision. Contract staff shall not have to retake the selection tests
referred to in Article 2(2)(c) of Annex | if they have passed equivalent selection tests
as part of their selection under Commission Decision C(2011) 1264 of 2 March 2011.

F
gl E

These new general implementing provisions (GIP) entered into force on 1 November 2017 in
the Commission and from the first months of 2018 in the executive Agencies.

During this transitional period, both decisions were in force but did not apply to the same
staff. The old decision was applicable in the executive agencies whereas at the Commission, it
was the new decision.

All contract agents and candidates waiting for a recruitment offer had to pay attention to the
differences between the two decisions. In particular, to know their grade according to their
institution, but also the number of years of experience to be argued to reach a higher grade.

Here is the Impact of the new classification system at the entrance to:
= the current contracts of CA 3b who have passed a CAST

Contract agents who had received their offer of appointment as a CA 3b prior to the
application of the new CEOs and who were required to sign their contracts, were classified
according to the grade indicated in their engagement offer. This classification was established
according to the rules of the former decision C (2011) 1264 which provided for more entry
grades for CA 3b.

In the event of renewal of their fixed-term contract after the application of the new GIPs, the
3b contract agents are classified according to the grade indicated in their engagement offer
(received before the signature of their first contract). This classification was established
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according to the rules of the former decision C (2011) 1264 where the grades at the entrance
of CA 3b were more numerous.

=>» The ongoing contracts of CA 3b who didn’t pass a CAST
See details at point 21. Transitory provisions
=»The new contracts CA 3b

After the 2017 1st of November, each new recruitment offer and each new contract are stated
following the last rules of classification foreseen by the decision C(2017)6760.

In the latter, the entry grades of CA 3b and CA 3a have been harmonized.

=» Current contracts of CA 3a

Contract Agents 3a who had received their recruitment offer prior to the application of the
new CEOs and who were required to sign their first contract, received the grade according to
the grade indicated in their offer of appointment.

This classification was established according to the rules of the former decision C (2011) 1264
which, regarding the entry grades of CA 3a, required more years of experience to obtain a
degree. See point 8 "Classification in function group / grades".

In the event of renewal of their contract or signature of their contract of indefinite duration,
the contractual agents 3a have continued to have the classification indicated in their
engagement offer (before the signature of the first contract), but with possible grade
progression by application of Article 87 of the CEQS, provided that the agent is engaged for a
period of at least 3 years and has acquired 2 years of seniority in the grade.

=»The new contracts CA 3a

Only candidates who have received their engagement offer after the adoption of the new
CEOs will be able to benefit from the new grades that are more favorable with respect to the
requirement of years of experience to attain a degree.

Those who had received an offer of appointment as a CA 3a before the adoption of the new
CEOQS, obtain the entry grade, which is less favorable for some, as indicated in the old decision.

It is possible that the latter case does not exist since the executive agencies have taken care
to adopt the new decision as soon as possible so as not to harm the new agents.

Here is a concrete case to understand the difference of grade according to the decision
applied:

An CA FGII with 6 years experience and who had received a contract offer as CA 3a in an
executive agency:

1. If the agency had already adopted the new GIPs as in the Commission:
the classification of the agent was defined in grade 5 of function group II.
2. If the agency had not yet adopted the new GIPs:
the classification of the agent was defined in grade 4 of function group .

Decisions that have been repealed by this new decision C (2017) 6760:
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e (C2011) 1264 of the Commission dated 2 of March 2011

The general implementing provisions governing the conditions of employment of contract
staff engaged by the Commission pursuant to Article 3a and 3b of the said scheme.

e C (2013) 4459 of 25 July 2013

Concerns the suspension of the requirement laid down in Article 3 (1) of Commission
Decision C (2011) 1264 of 2 March 2011

The recruitment of CA 3b in the general profiles until 31 December 2014 is possible even
if the candidates have not satisfied the selection procedure as defined in Annex III.

e C(2013) 8967 of 16 December 2013

o to amend Commission Decision C (2011) 1264 of 2 March 2011 to take account of the
changes introduced by the revision of the CEOS as of 1 January 2014, namely:

o0 24-month seniority bonus for contract staff recruited in function group |, grade
1, to take into account work experience of three years or more

o Auxiliary contract staff are appointed for a fixed term, renewable for a maximum
of a total cumulative duration of thfee six years, all services and groups of
functions combined.

o Modification as well of Article 7, §2 of the Decision: the words "the standard
duration thereof” become " the standard period of the first renewal ".

o The procedure provided for in paragraph 2 shall also apply in the event of the
drawing up of a probation report for manifest unsatisfactory pursuant to Article 84
(4) 2 of the Conditions of Employment.

o itisrecommended to extend the probationary period in accordance with Article 84
(4) 1 of the CEOS.

g. When— If the probationary report recommends the dismissal or, exceptionally, the
extension of the probationary period in accordance with Article 84 (1) of the CEQS, the

the report and observations are immediately forwarded to the AECE by the direct
supervisor of the agent.

e PV (2014) 2101 (October 30, 2014)

Suspension for one year more, until 31 December 2015, of the application of Article 3 (1)
of Commission Decision C (2011) 1264 of 2 March 2011 on the general implementing
provisions of the Article 79 (2) of the Conditions of employment of other servants of the
European Union, governing the conditions of employment of contract staff engaged by
the Commission pursuant to Article 3a and 3b of the Conditions of Employment, as
regards the appointment of auxiliary contractual agents (CA 3b). This decision takes effect
immediately.

Concerning point (3) of Article 20 of the 2017 Decision
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Article 20 does not specify which Article 2 (2) (c) is concerned, but it is presumed that it is
probably that of Annex | to Decision C (2017) 6760, which stipulates:

c)  If they have not yet successfully passed preselection tests as part of another
preselection organised on the basis of this Annex for the same profile or for an
equivalent or higher function group, the candidates preselected by the

department referred to in (b) are required to take selection tests.

In this point ¢, it is specified that the agents will not have to retake the selection tests if they
have already managed another preselection organized "for the same profile”

Facilitate mobility?

It is important to have more details on this point concerning the "same profile" because it can
jeopardize the career and even the mobility of certain contractual agents 3a.

Indeed, if these agents were to pass a new test in another profile at an indeterminate date
at this stage, what would become if they did not pass this test?

Here is an example:

In recent years, restructuring / centralization has become commonplace in the Commission
(IT, HR, Audit, Legal, etc.).

While the contract agents 3a received, after several years of patience, indefinite contracts in
an executive agency or office on one of these profiles, they found themselves after some time
on jobs some of which, on a decision taken unilaterally by the Commission and without
consulting the staff representatives of the executive agencies, had to be centralized in the
Commission.

In some cases, the tasks of these jobs have been assigned to officials, contractors (PMO) and
even externs (eg IT tasks) of the Commission. At the end, the executive agencies lose not only
their tasks done by contract agents 3a, but they must then pay the Commission to receive
these services (IT, Human Resources, ...).

As a reminder, these contractual agents 3a concerned by the restructuring had been initially
tested and engaged in their profiles with contracts of indefinite duration, either in the offices,
or in the executive agencies which are autonomous vis-a-vis the Commission.

These agents had passed tests but also interviews with representatives of the Commission,
executive agencies and staff representation.

Finding themselves without their tasks and with an initial profile whose possibilities to have a
post as AC 3a are reduced, they had either agreed to do other tasks to continue in their profile,
or decided to voluntarily change of institutions (Parliament, ... ) or find a job within their
institution, but in a new field.

From "senior" in their field, they are "junior" in another job / domain available internally.

In case of new mobility, internal or inter-institutional, what will happen to these agents who
have meanwhile worked in another profile? Will they have to redo a complete selection
because they were not previously selected for this same profile?

Will they also have to register in the permanent CAST to be able to apply for an internal or
external job?
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In addition to the differences of contract related to the life of their executive agency, the staff
of executive agencies is left without any defence of their rights (social dialogue) in the face of
major changes in their career, but also their contract.

Panoptique Hors-série - CONF-SFE 2018 Page 160



24. IMPLEMENTING RULES: HISTORICAL

In this section, you will find the different general implementing provisions relating to the
procedures governing the hiring and employment of contract staff at the Commission.

2004 2005 2007 ‘ 2008 2011 2013 2014 2017
€(2004) 1313 |C(2005) 1287 | C(2007) |C(2008) 3933 |C(2011) 1264 | C(2013) 2528 | PV (2014) [C(2017) 6760
€(2004) 2862 |C(2005) 5411 3714 €(2013) 2529 2101
€(2004) 4952 C(2013) 4459

C(2013) 8967
2004

Applies to: Decision of: 7 April 2004

- Contracts agents 3a Enter into force on: 15t May 2004
(o(pL0iZ)W - Contracts agents 3b STl 2 March 2011

1313 Engaged: By the decision: C(2011)1264
e in the Commission services;

e in Commission Offices that are attached to a Directorate-General or
service, the European Anti-Fraud Office (OLAF) and in the Office for Official
Publications of the European Communities (OPOCE); and

e the European Personnel Selection Office (EPSO).

Shall not apply to
- conference interpreters referred to in Article 90 of the Conditions of
Employment.

- directly to executive agencies the management boards of these agencies
should adopt implementing rules for contract staff based on the model of these
rules.

Commission decision: General implementing provisions on the procedures
governing the engagement and the use of contract staff at the Commission.

Applies to: Decision of: 27 July 2004
- Contracts agents The day after
adoption
Repealed: 2 March 2011
By the decision: C(2011)1264
Engaged: Directorate-General for Translation (DOT) and the Statistical Office of
the European Communities (Eurostat)

Enter into force on:

C(2004)
2862

Commission Decision amending Commission Decision of 7.04.2004 on the
general implementing provisions on the procedures governing the engagement
and the use of contract staff at the Commission

This project aims to allow immediate engagement of contract agents in the
Directorate-General for Translation (DOT) and the Statistical Office of the
European Communities (Eurostat)
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Applies to: 17 December

- Contracts agents RS ket 2004
C(2004) Enter into force on Thzda}c/'after
4952 adoption.

Repealed: 2 March 2011
By the decision: C(2011)1264
Commission Decision amending Commission Decision of 7.04.2004 on the
general implementing provisions on the procedures governing the engagement
and the use of contract staff at the Commission

Aims to reduce the number of years of professional experience required
(reduction of 10 to 7 vyears) for engagement in Commission offices,
representations and delegations of contract agents in grade 5 of function group
Il and in grade 9 of function group Il

This will allow more favourable salary conditions to be offered to persons with
7 to 9 years professional experience beyond the minimum professional
experience requirement.

Aims to engage persons in function group Il who have no secondary education
diploma, but intermediate education, supplementary training and considerable
professional experience.

Applies to: Decision of: 27 April 2005
- Contracts agents 3a Enter into f The day after
(oP1ilYW Engaged by OIB in "creches et Aterintoforce on adoption.

1287 garderies" in Brussels Repealed:
By the decision:

This project aims to offer contracts of indefinite duration as contract agent
with compensation added to the normal remuneration.

Article 2 of the Annex to the Conditions of employment of other servants (CEOS)
lays down the obligation for the Commission to offer to personnel having been
on 30.04.2004 under private law contracts of indefinite duration in Offices by
1.05.2005 employment as contract agents.

The offer has to be based on an assessment of the tasks to be performed. The
legal basis foresees the possibility of paying an additional amount of money to
these people should the offer result in a reduction in remuneration. People
refusing the offer may retain their existing private law contractual relationship
with the Commission.

For creches/garderies in Brussels there has been a written commitment in
principle since 2001 to personnel to pay such additional amounts. On this basis,
intensive negotiations have been conducted with OSPs which have lead, in
September 2004, to an agreement on the classification of their tasks and the
modalities of the payment. This agreement is now transposed in General
implementing provisions to the CEOS to be adopted by the Commission. The
Staff Regulations Committee and the Staff Committee have been consulted on
the draft decision.
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16 December
2005

Applies to:

- Contract agents and agents
o PL) N employed by OIB in « les créches [T dlaitoR e e Neo B

kL et garderies »(Brussels) EEIECRE 2 MArch 2011

By the decision: C(2011)1264
amending the General implementing provisions on the procedures governing
the engagement and the use of contract staff at the Commission and the
General implementing provisions on transitional measures applicable to the
staff employed by the Office of Infrastructure of Brussels in "créches" and
"garderies" in Brussels

Decision of

Drawing on the experience gained with the new system of contract agents, the
Commission proposes to make a number of improvements to the implementing
provisions agreed by the staff representatives

This project aims to
- add mention "to the extent necessary for the performance of their duties”,
- prolongation of the transitional period by 1 year to 1 May 2007

- the possibility for the Commission to offer contracts of up to 3 years in
duration during this transitional period

- lowering the threshold of years of relevant professional experience from 10
years to 7 years for Contract Agents of 3 (a) type to have access to Grade 14

- enlarging the selection committee for Contract Agents from two members to
four members

- giving the possibility of extending the transitional period for phasing-out of
current ALAT contracts by an extra 2 months (up to 30 June 2006) if this proves
necessary.

- One name is also added to the Annex to the General Implementing Provisions
(C(2005)1287) on transitional measures applicable to the staff employed in
"créches" and "garderies" in Brussels, as one extra person has fulfilled the
conditions of engagement as a Contract Agent

- to include more detailed information on the system of staff probation reports
for Contract Agents.
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Applies to: Decision of : 16 July 2007
- Contract agents 3a

Applicable only in

C(2007) 5007

3714

This project aims at adapting the system of evaluation and reclassification
applicable to contractual agents to the revised system applicable to civil
servants from 2008, as well as the adoption of the general provisions for the
implementation of Article 87 (3) of the scheme applicable to other servants of
the European Communities.

The system proposed in 2007 is a unique exercise of evaluation and
reclassification which will not be renewed in this form the following years. The
attached general implementing provisions list the details of this 2007 financial
year.

Applies to: Decision of 29 July 2008
- Contract agents 3a engaged Enter into force on: 29 July 2008
(o P11} before the 1st January 2007. YYEICHE 2 March 2011

By the decision: C(2011)1264

3933

Employed:

e in function group | in the Commission services, the European Anti-Fraud
Office (OLAF), the Office for Official Publications of the European Union
(OPOCE) and the European Selection Office staff (EPSO), or

e in function groups |, Il, Il and IV in the Administrative Offices of the
Commission (Office for the Management and Payment of Individual Rights,
Office for Infrastructure and Logistics in Brussels, Office for Infrastructure
and Logistics in Luxembourg and at the European School of Administration)
and in the representations and delegations of the Commission.

Since Commission Decision C (2007) 3714 is applicable to the year 2007 only, a
new legal basis for the evaluation and reclassification of contract staff for the
year 2008 should be adopted.
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2011

Applies to: Decision of: 2 March 2011

- Contracts agents 3a Enter into force on: 2 March 2011
- Contracts agents 3b (auxiliary ——

Contracts agents) Repealed:

15t November
2017 (*and**)
By the decision: C(2017) 6760

Employés:
e In the Commission services, the European Anti-Fraud Office (OLAF) and
the Office for Official Publications of the European Union (OP), the
European Personnel Selection Office (EPSO).

The system of contract agents has been set up at the European Commission
since 2004. After six years, it is necessary to review the general implementing
provisions in order to improve the system into force in the Commission.

The practice of the preceding general provisions has brought to light certain
points subject to various interpretations or particular situations not covered by
the rules in force. It is therefore necessary to resolve these questions and clarify
the text to avoid any ambiguity.

It is necessary to clarify the fundamental differences between contractual
agents engaged on the basis of Article 3a of the Conditions of Employment and
contract staff engaged on the basis of Article 3b of the Conditions of
Employment.

On 29 July 2008, the Commission adopted the general implementing provisions
of Article 87 (3) of the CEOS, which establish a system of evaluation and
reclassification for the year 2008. It is necessary to set up a long-term
evaluation and reclassification system for contractual staff engaged on the basis
of Article 3a of the CEOS.

The Commission wishes to harmonize its employment contracts and to ensure
that the employment contracts governed by the national law of a Member State
of the European Union are tried towards contract agent contracts as far as
possible. The regime of contracts governed by the law of third States will
continue outside the Union.

* Article 11 and Annex VI of the general implementing provisions of Article 79
(2) of the Conditions of Employment adopted by the Commission on 2 March
2011 are repealed by Decision C (2013) 2528.

** Annexes VII, VIll and IX and Article 12 of the general provisions
implementing Article 79 (2) of the Conditions of Employment of Other Servants
of the European Union adopted by the Commission on 2 March 2011 ( C (2011)
1264) are repealed by decision C (2013) 2529.
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2013

Applies to: Decision of: 3 May 2013

- Contracts agents 3a Enter into force on: 3 May 2013

Repealed:

By the decision:

Employed:
e in the services of the Commission,

e the European Anti-Fraud Office (OLAF) and the Office for Official Publications
of the European Union (OP),

e to the European Personnel Selection Office (EPSO).
Regarding: Appraisal

On 14 November 2011, the Commission adopted the general implementing
provisions of Article 43 of the Staff Regulations, which introduce a revised system
for officials for the evaluation exercise.

For the sake of policy coherence, the general principles guiding the staff appraisal
exercise should also apply to the appraisal of contract staff employed under
Article 3a of the CEOS.

It is therefore appropriate to align the arrangements governing the appraisal
exercise of contract staff employed under Article 3a of the CEOS with the new
appraisal system adopted by the Commission for civil servants, while laying down
specific measures for contract agents to take into account the special situation of
this category of staff.

These general provisions come into effect on the day of their adoption and apply
to reports drawn up from the 2013 appraisal exercise.

Article 11 and Annex VI of the general implementing provisions of Article 79 (2) of
the Conditions of Employment adopted by the Commission on 2 March 2011 (C
(2011) 1264) are repealed by this Decision .

Article 2 of Annex VI (C (2011) 1264), however, remains applicable for the
purpose of defining the evaluator and validator for the probationary procedure
provided for in Article 1 (a) of the Annex V of the general implementing
provisions of Article 79 (2) of the CEOS.
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Applies to: Decision of 3 May 2013

- Contracts agents 3a Enter into force on: 3 May 2013

C(2013) Repealed:

By the decision:

2529

Employed:
e in the services of the Commission,

e the European Anti-Fraud Office (OLAF) and the Office for Official Publications
of the European Union (OP),

e tothe European Personnel Selection Office (EPSO).
Regarding : Reclassification

On 14 November 2011, the Commission adopted the general implementing
provisions of Article 45 of the Staff Regulations, which introduce for the officials a
revised system for the promotion exercise.

For the sake of policy coherence, the general principles guiding the promotion of
civil servants should also apply to the reclassification of contract staff employed
under Article 3a of the CEOS.

Itis therefore appropriate to align the arrangements governing the reclassification
exercise of contract staff employed under Article 3a of the CEOS with the new
promotion scheme adopted by the Commission for civil servants, while laying
down specific measures for contract staff in order to take into account the special
situation of this category of personnel, - apply from the 2013 reclassification
exercise.

Annexes VII, VIII and IX and Article 12 of the general provisions implementing
Article 79 (2) of the Conditions of employment of other servants of the European
Union adopted by the Commission on 2 March 2011 (C ( 2011) 1264) are
repealed by this decision C (2013) 2529.

Applies to: Decision of 25 July 2013

- Contracts agents 3b ~_Enterinto force on: 26 July 2013

C(2013)

NJLEIB 15 November 2017

By the decision: C(2017) 6760

4459

Concerns the suspension of the requirement laid down in Article 3 (1) of
Commission Decision C (2011) 1264 of 2 March 2011

This project aims to propose=» the recruitment of CA3 b in the general profiles 31
is possible until December 2014 even if the candidates have not satisfied the
selection procedures as defined in Annex Il
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Applies to: PN Ne} 16 December 2013

- Contracts agents 3a Enter into force on: [VIREERETAPI0kE:!

(epLsxkJW - Contracts agents 3b IEIGH 1°" November 2017

By the decision: C(2017) 6760

8967

Engaged by:

e in Commission departments,

e in the European Anti-Fraud Office (OLAF) and the Office for Official
Publications of the European Union (OP).

e inthe European Personnel Selection Office (EPSO).

This project aims to:

e Amending Commission decision of 2 March 2011, C(2011) 1264
In order to be adapted to the amendments brought about by the revision of
the CEOS as of 1 January 2014

e Allow 24 months’ additional seniority of step to contract staff recruited in
function group |, grade 1, for professional experience equal to or more than
3 years.

e Auxiliary contract staff shall be engaged for a fixed periode, renewable up to
a total duration of theee six years, including services rendered in all function
groups combined.

e The procedure provided for in paragraph 2 shall also apply in the event of the
establishment of a probation report for manifest inability pursuant to Article
84 (4) 2 of the Conditions of Employment.

e it is recommended to extend the probationary period in accordance with
Article 84 (3) 1 of the CEOS.

g-When— If the probationary report recommends the dismissal or, exceptionally,

oftheCEOS, the report and observati
by the direct supervisor of the agent.

ons are immediately forwarded to the AECE

Applies to: \YITal0idINeI Rt (B 30 October 2014

- Auxiliary contract staff 3b Enter into force on

15t November
2017

Repealed:

By the decision: C(2017) 6760

Suspend for an additional year, until 31 December 2015, the application of
Article 3(1) of Commission Decision C(2011) 1264 of 2 March 2011 on the general
provisions for implementing Article 79(2) of the Conditions of Employment of
Other Servants of the European Union, governing the conditions of employment
of contract staff employed by the Commission under the terms of Articles 3a and
3b of the said Conditions, with regard to auxiliary contract staff (CA 3b). is decision

would take effect immediately.
16 October 2017 |
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Applies to:
- Contract staff 3a Enter into force:
C(2017) - Contract staff 3b

15t November
2017

Y[V But also contract staff selected on the basis of Commission Decision C(2011) 1264
of 2 March 2011 and still on an open reserve list who receive an offer of
employment on or after the day after the entry into force of this Decision.
Contract staff shall not have to retake the selection tests referred to in
Article 2(2)(c) of Annex | if they have passed equivalent selection tests as part of
their selection under Commission Decision C(2011) 1264 of 2 March 2011

Engaged:

— in its departments, in particular administrative offices, representations and
EU delegations;

in the European Personnel Selection Office (EPSO);

in the Publications Office of the European Union (OP);
in the European Anti-Fraud Office (OLAF).
For the purposes of this Decision, the European Anti-Fraud Office (OLAF), the

Publications Office of the European Union (OP) and the European Personnel
Selection Office (EPSO) shall be treated in the same way as the Commission
departments.

Whereas:

(1) The number of contract staff employed by the Commission has
considerably increased since this category of staff was created in 2004.
Contract staff accounted for around 20 % of Commission staff in 2015 and
they fulfil an essential role in many of the Commission’s activities and
processes.

(2) This high number of contract staff requires that they be better integrated
within the Commission by providing them with more prospects for
development as part of the talent management policy. This has
implications for the whole process of managing this category of staff: from
their selection to their appraisal, but also for their career, advancement
and reclassification. These developments include the possibility of
changing their grade and function group, while making mobility easier
between and within departments. The possibilities for recruitment
through internal competitions created by the Staff Regulations in 2014
must also become tools for extending the careers of the most deserving
members of the contract staff.

(3) The provisions governing the conditions of employment of contract staff
have been adapted several times since 2004 and are currently governed
by Commission Decision C(2011) 1264 of 2 March 2011, as amended. It is
necessary to revise these provisions in order to adapt them to the new
needs and recent developments, particularly in the selection procedure
and statutory framework, following the changes resulting from the
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revision of the Staff Regulations and the CEOS that have been in force
since 1 January 2014.

(4) Revision of the provisions governing the conditions of employment of
contract staff is entirely consistent with the Commission’s talent
management policy. The objective of this revision is, in particular, to
optimise the recruitment process through, for example, permanent calls
for expression of interest and the internal publication of vacant posts for
contract staff under Article 3a. It also aims to make it possible for the most
deserving members of the contract staff to benefit from mobility and
provide them with additional career opportunities, for example by
organising internal competitions or an exercise enabling contract staff
under Article 3a to move into the next function group.

(5) In order to make mobility easier, it is important to strengthen the link
between contract staff employed by the Commission and those employed
by executive agencies by using common guidelines for the selection and
management of contract staff.

(6) For the same reason, it is also important to align the employment
conditions of contract staff under Article 3a and Article 3b of the CEOS
more closely, in particular for grading upon entry and the annual appraisal.

(7) Given the special position and key role of Article 3a contract staff
employed in EU delegations, allowing such staff to fill certain posts within
the delegations that involve leading and managing a team of contract and
local staff could offer them additional prospects for advancement.

(8) More generally, the rules and provisions applicable to contract staff
should be simplified and should provide greater flexibility in the
employment conditions of this staff category, be it in the selection
procedure, classification in the function group and grade or the duration
and renewal of contracts.

(9) For reasons of clarity and legal certainty, Commission Decision
C(2011) 1264 of 2 March 2011 should be replaced by this Decision.

Panoptique Hors-série - CONF-SFE 2018 Page 170



Membership Form

PLEASE RETURN THIS COMPLETED FORM TO
SECRETARIAT OF SFE J70 01/203
BLocK A. CONTACT YOUR BANK TO SET UP
A TRANSFER OF YOUR ANNUAL
SUBSCRIPTION.

Fields with * are required.

Your NAME + LAST Nam ™ ..o,
Miss | M . VATl

Personal number*: ... .. . ... ... Status*:
Institution*: ... .. DG:

Building: ............... Floor / Office: ................

Grade /Step: .................... Telephone:
Date of bitth: .. covvm s

Nationality: ...l
HomMe.address: o v mmnmeis s s oo e oo e e o o o v e

Reason(s) of your membersShip™: ... ..o o

Please give us a brief description of the reason(s) why you want to become a member of our trade union.

Request to be a member of S.F.E.
= You will be a member only when we receive a proof of your first payment.

Brussels, the Signature : ... &5

Bank details (Contact your bank with the information below)
Name + postal address of your bank*: ?

Your Account number®: .. ...
Amount of your annual contribution: 24 /48 /96 / 144 / 192 (*) EUROS*

Please provide a permanent annual bank transfer to SFE Brussels bank account:

KBC 734-0115394 -70 Secrefariat stamp:
IBAN BE 60 7340 1153 9470
SWIFT/BIC KREDBEBB

If you want to stop your membership, you must contact your bank and send us an e-mail to this functional mail-box:
osp-sfe@ec.europa.eu .

(*) Bar useless mentions. The current yearly subscription is based on the monthly salary, and is as follows:

24 € (monthly salary up to max 1.800 €) 96 € (between 2.481 and 3.470€) 192 € (over 4.471 €)
48 € (monthly salary up to max 2.480 €) 144 € (between 3.471 and 4.470 €)
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V 14 years after the creation of the CA Statute, the latest decision has not
answered the various questions of CA staff nor brought any solution to their
problems.

Among these questions:

* CAs blocked in their function Group, career frozen at
age 40 for quite a few;

* Mobility compromised by certain "rights/gains"
obtained via a contract change (2014 reform);

e Severe lack / absence of social dialogue for

staff of executive agencies ;

e Permanent state of uncertainty ...

even for pension amounts!

You'd like to know more on the Gene-
ral Implementing Provisions (GIPs)
applying to Contract staff? This
Panoptique lists the various changes
that occurred over the last few years
and offers the analysis of the CA GIP

2017

Only the French version is legally valid

This document is not contractual.

It aims at giving an overview of the
new General Implementing Provisions &

(GIPs) and informing you on the
changes brought about by the

adoption of Decision C(2017)6760.
The SFE declines all responsibility for
the content of this issue, mistakes or

omission it may contain.
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